YOUR ACCOMPLISHMENTS
ARE SUSPICIOUSLY
HARD 10 VERIFY

by SCOTT ADAMS




YOUR ACCOMPLISHMENTS
ARE SUSPICIOUSLY
HARD 1o VERIFY

DILBERT
EXPENSES
AVOIDED

ty SCOTT ADAMS




Other DILBERT® books from Andrews McMeel Publishing
Problem Identified and You’re When Did Ignorance Become

Probably Not Part of the Solution

ISBN: 978-0-7407-8534-4

I’'m Tempted to Stop Acting

Randomly
ISBN: 978-0-7407-7806-3

14 Years of Loyal Service in a

Fabric-Covered Box
ISBN: 978-0-7407-7365-5

a Point of View?
ISBN: 978-0-7407-1839-7

Excuse Me While I Wag
ISBN: 978-0-7407-1390-3

Dilbert—A Treasury of
Sunday Strips: Version 00
ISBN: 978-0-7407-0531-1

Freedom’s Just Another Word for Random Acts of Management

People Finding Out
You’re Useless
ISBN: 978-0-7407-7815-5

Dilbert 2.0: 20 Years of Dilbert

ISBN: 978-0-7407-7735-6

This Is the Part Where You
Pretend to Add Value
ISBN: 978-0-7407-7227-6

Cubes and Punishment
ISBN: 978-0-7407-6837-8

Positive Attitude
ISBN: 978-0-7407-6379-3

Try Rebooting Yourself
ISBN: 978-0-7407-6190-4

What Would Wally Do?
ISBN: 978-0-7407-5769-3

Thriving on Vague Objectives

ISBN: 978-0-7407-5533-0

ISBN: 978-0-7407-0453-6

Dilbert Gives You the
Business
ISBN: 978-0-7407-0003-3

Don’t Step in the Leadership
ISBN: 978-0-8362-7844-6

Journey to Cubeville
ISBN: 978-0-8362-6745-7

I’m Not Anti-Business, I’'m
Anti-Idiot
ISBN: 978-0-8362-5182-1

Seven Years of Highly
Defective People
ISBN: 978-0-8362-3668-2
Casual Day Has Gone Too Far
ISBN: 978-0-8362-2899-1
Fugitive from the Cubicle

Police
ISBN: 978-0-8362-2119-0



The Fluorescent Light Glistens It’s Obvious You Won’t

Off Your Head Survive by Your Wits Alone
ISBN: 978-0-7407-5113-4 ISBN: 978-0-8362-0415-5
It’s Not Funny If I Have to Still Pumped from Using the
Explain It Mouse
ISBN: 978-0-7407-4658-1 ISBN: 978-0-8362-1026-2
Don’t Stand Where the Comet Is Bring Me the Head of Willy
Assumed to Strike Oil the Mailboy!
ISBN: 978-0-7407-4539-3 ISBN: 978-0-8362-1779-7
Words You Don’t Want to Hear Shave the Whales
During Your Annual ISBN: 978-0-8362-1740-7

Performance Review
ISBN: 978-0-7407-3805-0

When Body Language Goes Bad Dogbert’s Clues for the
ISBN: 978-0-7407-3298-0 Clueless
ISBN: 978-0-8362-1737-7

What Do You Call a Sociopath in Always Postpone Meetings
a Cubicle? with Time-Wasting Morons
Answer: A Coworker ISBN: 978-0-8362-1758-2
ISBN: 978-0-7407-2663-7

Another Day in Cubicle Paradise Build a Better Life by
ISBN: 978-0-7407-2194-6 Stealing Office Supplies
ISBN: 978-0-8362-1757-5

For ordering information, call 1-800-223-2336.



YOUR ACCOMPLISHMENTS
ARE SUSPICIOUSLY
HARD To VERIFY

by SCOTT ADAMS

LLC
Kanaas City - Sydnay - London



DILBERT® is a registered trademark of Scott Adams, Inc. Licensed
by Peanuts Worldwide.

DOGBERT® and DILBERT® appear in the comic strip DILBERT®,
distributed by Universal Uclick and owned by Scott Adams, Inc.
Licensed by Peanuts Worldwide.

Your Accomplishments Are Suspiciously Hard to Verify copyright
© 2011 by Scott Adams, Inc.
All rights reserved.
No part of this book may be used or reproduced in any manner
whatsoever without written permission
except in the case of reprints in the context of reviews.
Andrews McMeel Publishing, LL.C
an Andrews McMeel Universal company
1130 Walnut Street, Kansas City, Missouri 64106

E-ISBN: 978-1-4494-1507-5

Library of Congress Control Number: 2010937748
www.andrewsmcmeel.com

www.dilbert.com
APPR

ATTENTION: SCHOOLS AND BUSINESSES

Andrews McMeel books are available at quantity
discounts with bulk purchase for educational, business,
or sales promotional use. For information, please e-mail

the Andrews McMeel Publishing Special Sales
Department: specialsales@amuniversal.com



http://www.andrewsmcmeel.com/
http://www.dilbert.com/
mailto:specialsales@amuniversal.com

For Shelly



Introduction

Have you noticed that people aren’t good at comparing things? That
works to your advantage. It’s easy to mask your incompetence as
long as you’re free to pick your own points of reference. For
example, if you reduce expenses at your workplace, you can claim
success even if any moron easily could have reduced expenses by
twice as much. The trick is to compare your results with the
hypothetical results of an imaginary person who wasn’t even trying.
Keep your boss focused on the important thing—that you reduced
expenses, dang it. Case closed. No more questions. Moving on.

Another time-honored approach for making your accomplishments
difficult to verify is to work on projects that aren’t expected to bear
fruit until some undefined day in the future. In the window of time
between initiating your deception and the moment you are
unmasked as a fraud, you can be gaining experience, padding your
resume, and job-hopping faster than a tiny cowboy in a porcupine
rodeo. (I will pause now while you savor that excellent analogy.)

Perceived success is a numbers game. Don’t be afraid to bounce
from project to project. If you come in contact with enough random
situations, sooner or later, by pure chance, you’ll end up working
with someone competent. Then you can call that person your
partner and claim coauthorship of every idea that comes out of his
or her mouth. Try to use the phrase “I forget which one of us
thought of that idea” whenever you get a chance. That way you’re
not lying; you’re simply forgetting details that aren’t important.
You’re a Big Picture person.



At meetings, when one of your coworkers describes an actual
accomplishment, do the slow clap and say, “FINALLY, you listened
to my advice.” Then change the subject.

If software is your thing, claim you removed a thousand lines of

code and made the system 20 percent faster. Be sure to point out
that the improvement is hard to notice because more people are

using the system now.

People have bad memories. You can use that to your advantage, too.
Speak of your project in glowing, hypothetical terms, under the
guise of making some larger point, and hope that repetition makes it
stick. For example, you could say, “Suppose my project saves $10
million. That would be twice as good as Carl’s project, right?” If you
throw around the $10 million figure often enough people will
remember it as a fact.

These are but a few of the many ways you can make your
accomplishments difficult to verify. For more, study this book and
pay special attention to any strip featuring Wally.

Good luck.

SADMS

Scott Adams



BEFORE 1 READ
YOUR PROFOSAL,
RUM IT PAST
OUR. LEGAL

DEFARTHEMT.

5 Adasn

1 DIDM'T HAVE TO
BECOME A CORPORATE
LAWYER. I COULD
BGE A TRIAL LAWLYER
OF, A JUDGE, YOU

KNOW .

BUT 1 CHOSE TO
LMRK HERE AT
THIS UNSLAMOR-
Ous POSITION .

COMSEQUENTLY, I
HAVE A DAD
ATTITUDE AMD I'M
GOLMNG TO TAKE IT

OUT 0N YOU.

IN A MONTHOR 30, TILL
FORMALLY RETJECT YOUR
IDEA WITH A MEATLY
TYPED BUT ODDLY WORD-
ED MEMO.

YOUR PROPOSAL DOES
NOTHING TO HELP MY
CAREER. AND IF T
APPROVE. IT AND WE GET

SUED LATER, THEN ['LL
GET IM TROUBLE .

D T ———

DID HE YEAH. AND HE

REJECT YOUR || FILED A LAL-
PROPOSAL SULT AGAINST
YET ¥ ME .




DOGBERT THE CREATLIVITY
COMSULTANT

THIS EXERCISE IS
ESPECIALLY FOR,
THE MBAs IN
THE Con-

Jm e e B et d Sprdegin e

THERE'S MO RESEARCH

TO SUPPORT TH1S METHOD,
BUT YOU &OTTA ADRIT
IT FEELS RLGHT.

L FOUMD A TYPO [N
THE DUDEET SPREAD-
SHEET... IT3 TOO LATE
TO FIX IT.

§ —r

B TG Ui Fumhay Bprgwas

S Alaes

WE TRANIFERRED ONE
JOB TO ANOTHER GROUFP
BUT ACCIDENTALLY KEFT
THE MOMEY AMD HEAD-
COUNT.

... 90, WE STIWL

PAY TOU BUT

TOU AREM'T THIS ISTHE
ALLOWED TO  ~ HAPPIEST
DO WORK, . DAY OF MY

LIFE.

=

WERE HAVING A || IT's My waY oF E}EE
DEPARTMENT i REWARDING ALL OF THINES L WASNT
BOWLING NIGHT 5| YOU FOR YOUR TOGETHER e WITH
7 TOMORROW . : PERFORMANCE THIS AT NIGHT  TPUR PER-
f | auarter. FORMANCE .
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! = 34
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FROM MNOLJ ON, YOUR,
RAISES LJILL BE PARTLY
DEPEMDENT ON AN
EVALUATION BY YOUR
CO-LORKERS.

et

5. ARGy 80 s Tihts Bndiusia,

HYPOTHETICALLY, IF

MY 0O WORKERS GOT
SMALL RAISES THEN
LOULDN'T THERE BE
HORE AVATLABLE IN

THAT DIDN'T LAST
LONG, EVEN BY
OUR STANDARDS .

22

N
4 “Ake &%

I'VE BEEM SAYING FOR,
YEARS THAT “EMPLOYEES
ARE OUR MOST VALUADLE

s iy

3 Adares P U Tt Spesdinmia, el

IT TURMS OUT THAT L
WAS WIRONG, MOMEY
IS OUR MOST VALUABLE
ASSET.
MNINTH.

EMPLOYEES ARE

['M AFRALD

TO ASK LJHAT

CAME IM

EIGHTH. CARBOM
PAPER.

TOUR ENGIMEERIMNG
KMOWLEDGE I35 GOOD.
BUT 1 CAN'T PRONOTE
You TO “PRLMA DOMMAT

)

. .UNLESS YOU DEMOMSTRATE
# FEW MORE SERIOUS
PERSOMALLTY DISORDERS.

5 Adiesis

[ CAN SURE, BUT CAM

MUMBLE. You DO IT
WITH DISDAIN
FOR ALL OF
HUMANITY P

\

DT U Pt Syl B




DILBERT TALKS TO A CLASS
AROUT CAREER OPTIONS.

EMGIMEERING IS
OMNE OF THE BEST
CAREERS AvAIL-

ABLE.
—

FOR THE NEXT TWENTY
YEARS T'LL SIT IN A
BlE BOX CALLED A
CUBLCLE. IT'S LIKE A
RESTROOM STALL BUT
WITH LOWER WALLS.

IR et fniirn Bendaaen,

1 SPEND MOST OF MY

TIME HOPLMG THE

ELECTROMAGNETIC FIELDS
FROM MY OFFICE
EQUIPMENT AREN'T
KILLING ME.

3 oA}

DILBERT TALKS TO A CLASS
ABOUT CAREER OPTIOMS.

NIMETY PERCENT OF ALL
ENGIMEERS ARE GUYS.
50 IT'3 A BONAMNZA OF

FOR, THE MEM, THERE ARE
THESE LITTLE VIDEO GAME
DEVICES. ..

RETIRE LJITHOUT
— GETTING BLAMED
FOR A MAJOR
CATASTROPHE.

By

SPREAD ACRDSS THE GROUF,
AND YOUCAN

CRUSH ANY

_IDEA FROM
MARKETING!

i
AND DON'T FORGET THE
DATIMG OPPORTUNITIES
SOCIAL LIFE THAT COMES | | ror THE LADIES WO | Y prppies
LJITH BEING AN ENTER THE FIELD. i Of  DATE A NON-
EMGIMEER, . i oeep
) ENGINEER T
. \
: ¥ %
DILBERT TALKS TO A CLASS EMGIMEERS PREFER To .. AND SOMETLMES
ABOUT CAREER OFPTLONS. LMIRE AS "COMSULTAMTSY YOU GET FREE
ON PROTECT TEAMS DOMUTS JUST FOR
?&ﬁ; *-'-'"I‘ E%FW THAT WAY THERE'S NO SHOWING UP!
NEER IS REAL WORK, BLAME IS GET OUT OF

BV Ut s el

MY (LASS-
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GONERNMENT STATISTICS
SHOLJ THAT OFFICE PRO-

DUCTIVITY WENT DOWN
AS COMPUTERS BECAME
WIDELY USED.

BUT I DIDN'T
BELLEVE IT.

)

4 =
50 1 WROTE A IT oMLY TOOK A
LITTLE SOFTWARE MONTH, BUT IT
PROGRAM TO TEST PRODUCED SOME
THAT CONCLUSION IMPRESSIVE DATA.

IN FACT, IT WAS 30
IMPRESSIVE IT TOOK
A WEEK TO FIGURE
OUT HOW TO PRINT IT.

—

LD

BUT DEFORE I COULD
PRINT, MY COMPUTER
CRASHED AND I DIDONT
RAVE BACKUP COPIES.

_ﬁ

TAdus

50, IT SEEMS THE
GOVERMMENT WAS
RLGHT; COMPUTERS
- ARE TO BLAME FOR,
| [THE DECLIME IM
PRODUCTIVITY.

DO YOU THINK THE
EMPLOYEES COULD BE
PARTLY RESPONSIBLE?

SURE. FIND




1 MEED TO WORK OMN
SONETHING BIG 50
1 CAN JUSTIFY MY

EXISTEMCE HERE.

T Aty §

BUT MOT SOMETHIMNG
[MPORTANT, DECAUSE
THAT WOULD DRAL)
ATTENTION TO ME

AT A TINE OF STAFF
CUTs.

LR T e —_—

WRAT CAM L DO
THAT CO3TS A

FOR OMLY TWENTY-FIVE
THOUSAND DOLLARS TVE
ELIMINATED MANY TEDIOUS
AND TIHE- COMSUMING

WHAT WOULD BE AN
EXAMPLE OF ONE OF
THOSE TEDIOUS AMD
TINE- CONSUMIMG
PROCESSES ©

B D e Pty S,

WJELL, THERE WAS THE
PROCESS OF SITTIMNG
ARQUND AND WISHING
I HAD MORE COMPUTER

STUFFE. ..
MEXT TLME

b i
1% Py

... THEW 1 SAID
"LIKAT ABOUT

AN OFTICAL DISK
FILE SERVER."

AAdgms ©-1 © w0 e Pestors Syionss, b

T DON'T HMOW HOW
SHE DLED. T WA

TELLING HER ABOUT
AN OFTICAL...

)




1 PREPARE TO EMTER,
THE SEMSORY DEFRI-
VATLON CHAMBER

JIL‘_}

SAdems

I WL EXPERIENCE
MO MENTAL OR

PHYSLCAL STIMULA-
TIOM FOR HOURS.

L ]

ALL THAT AND
1 GET PALD

TOO.

DILBERT, T WANT YOU

TO HELP SUSAN PUT THE
DEFARTMEMNT DUDGET
TOGETHER. . DBUDGET?!

B e

T Adgama € ¥ Lot Tastes Syt o

MO, PLEASE! T'LL BE
BRAMDED FOR LIFE. THE
OTHER, ENGLMEERS WILL
OPIT ON ME.

B 4L

DARM; HLS
GUARD IS

HEY, "DIL-BUTT" I

HEAR, THEY GOT YOU

DOIMG DUDGET LJORK,
NOW

T kL ————

T

HA HAL IT MUST BE
REALLY EXCITIMG WORK.
I MEAM. GOSH, MAKIMNG
ALL THOSE MUMBERS
ADD UP.

T'LL HAVE TO
UF. WEAR A
RAINCOAT
TD WJORK !
HAHAL T'M
GLAD 1 HAVE
A REAL ToB!
\

J4




DO YOU THINK
THE CHEMISTRY
OF THE BRALM

COMTROLS WHAT
PEOPLE DO

THEM HOW CAN WIE
BLAME PEOPLE FOR
THELR, ACTIONS 7

()

BECAUSE PEOFLE
HAVE FREE WILL
TO DO AS THEY
CHOOSE .

ARE TOU SATING
THAT “FREE W/ILL"
IS NOT PART OF
THE BRAIMT

L

OF COURSE IT IS, BUT
IT'S THE FART OF THE
BRAIM THAT'S QUT
THERE TUusST BEING
KIMD OF
FREE .

50; YOU'RE SAYIMG THE
"FREE WILL" PART OF
THE BRAIM 15 EXEMPT
FROM THE MATURAL
LALS OF PHYSICS.

V

& 1=

OBVIOUSLY. OTHERLJISE
LJE COULDN'T BLAME

FEOPLE FOR ANYTHIMG
THEY DO.

L L T ———

THE “FREE WILL
PART OF THE
BRAIM IS
ATTACHED O
DOES IT JUST
FLOAT MEARBY?

DO O THIMK




THERE ... T'VE ORGAN-

IZED ALL OF MY TASKS
INTO A *B" AND *C"
PRIORITIES.

A\

THE “A" PRIORITIES
AREN'T EVEM WIORTH
DOTNG. AND THE

"B" PRIORITY STUFF
WOULD PROBABLY

GET MEIN TROUBLE.

B et Tamnay Senduate e

ARE YOU DONE
WITH THE
STAPLER OIL T

THAN K, G00DMNESS
FOR “C* PRLOR-
ITLES.

I TOOK, A CRACK AT

WRITING A "NLSSION
STATEMENT"™ FOR QUR
GROUF

“WE ENHANCE STOCK-
HOLDER VALUE THROUGH
STRATESIC DBUSINESS
INITIATINES BY
EMPOWJERED EMPLOYEES
LWORKING IM MELS TEAM
PARADLGMS."

—

P rm———]

0o YOU EVER
JUST MARNVEL
AT THE FACT
WJE GET PALD géng Y=
7
oo THIST BRING
DONUTS ?

) o

YESTERDAY WE RAN OUT
OF ACRONYMS. TODAY
WE USED QUR LAST
ACCOUNTIMNG CODE.
WERE IN BIG TROUDLE

e

LiHY DON'T A FROJECT
WE JUST LIKE THAT
REPROGRAM LJOUL D MEEDH

T0 ACCEPT  AND AN
LOMGER CODES? ACCOUMT-
IMNG

/

THE COMPUTERS Mm‘mﬂi
i

WHY NOT
REUSE A
CODE FROM
A PROTECT
THAT'S
GONPLETE? \

ODOLY ENOUGH,
LJE'WE MEVER,
COMPLETED
A PROJECT.




IT'S TIME FZR YOUR,
AMNNUAL PERFORPAMCE
REVLELL.

THE PROCESS IS

NAKE “TOUR ACCOM-
FLISHMEMTS FIT
THE TREMDY CATE-
GORIES ON THIS
FORM.

“1. ESTINATE THE CASH
VALUE OF THE EMPOLF
ERMENT YOU DIs-
FLAYED THIS YEAR.
CITE EXAMPLES.*

TRY TO MARKE YOUR
MECOMPLISHMEMNTS
MATCH THE RAISE T'WE
ALREADY DECIDED

WHY DON'T YoU
JUST TELL ME LWJHAT
YOUNE DECIDEDT

THE MOTIVATIONAL
WALLE OF THE
PROCESS 7T

£ S Lol Py Byt

HOW! DID [ GET
STUCK, WITH ALL
THE CYMICAL




OUR NEWEST FAD
POLICY IS TO HAVE
SUBORDIMNATES
APPRAISE THELR
BOSS'S TOB

PERFORMAMCE.
\
T v

I GIVE YOU A
D INUS”

AL D et Faasere Bemifosm.

DID I MENTION RETRI- I
BUTIONT
CAREFUL,SIR,
YOU'RE HANGING

B A
THREAD.

J

Lnﬁ L

I'VE GOT TO CUT STAFF IN
ENMGIMEERIMG. TH TRY-
TNG TO DETERMIME WIHICH
OME OF YOU IS MORE
VALUADBLE TO KEEP

I'VE BEEN HEARING
GOOD THINGS ABOUT
Z1MBU THE MONKEY.
WHICH ONE OF YOU 15
ZIMBU THE MONKEY ?

T it P S, L

THIS IS NOT THE
PROUDEST MOMENT
OF MY PROFESSION-
AL CAREER..

AFTER COMPARIMNG THE
TwWO OF vOou, I'VE DECIDED
TO KEEP DILBERT FOR THE
LAST ENGLMEERIMG

YES! T WIN,YOU
LITTLE BANANA-
EATING-FLEA-HOTEL |
HA HAHA RALL

i




THE AWARD FOR BEST
ATTENDAMCE GOES
To DILBERT.

I'D LIKE TO THAMNK
THE PECPLE WHD
MADE THIS POSSIBLE.

\

FIRST, I'DLIKE TO

THANK, THE WOMEM

IM THE COMPANY WLIHO

HAJE REJECTED ME

OWER THE YEARS...
A

BECAUSE OF THEM 1
HAWE MO GERM-

R1DOLED CHILDREN
TO IMNFECT ME.

AND THANKS TO MY ——
CO-LJORKERS FOR NEVER
TELLING ME ABOUT

TMPORTANT MEETINGS,
THUS KEEPING MY GERM
EXPOSURE TOA MINIMUM.

o e Syt

AND THANKS TO MY Boss
FOR MNEVER ASSIGMIMNG
A PROTECT IMPORTANT
EMOUGH TO INDUCE

STRESS AND WEAKEN MY

BUT WHAT MAKES
THIS ALJARD SPECTAL
IS THAT EACH OF YOU
HAD TO GET SICK TN
ORDER FOR ME TO WIN,

4

WHEN YOU RAVE YOUR
HEALTH, YOU HAVE
EVERYTHIMG. DDGBER.T-_J

NO, YOU ALSO
HAVE T2 GLOAT.




ONE OF MY CO-LJORKERS
GOT A MUCH BETTER J0OB
AT ANOTHER, COMPAMY.
I'M FEELIMNG QUITE

EMVIOUS .
p

[NSTEAD OF FEELING
sAD, YOU 3SHOULD
MAKE A LIST OF ALL
THE THLMGS TOU HAWE
THAT HE DOESN'T.

)

O HA el i Gyl P

50 FAR,YOU HAVE A
BLRTHMARK, A FEAR

OF SPLDERS AND THE
LIST ITSELF

1 HAD THE BIRTH-
MARK, REMCOVED.

HERE'S MY TIME
REPORT, IN FIFTEEN
MINUTE INCREMENTS.

AND HERES MY
MONTHLY PROTJECT
STATUS, MY BUDGET
FORECAST, MY KEY
ACCOMPLLSHMENTS, MY
JEOPARDY
LIST...

VB L ] i i el

LITTLE BEEMN
MEASURED
S0 MUCH .,

ot

1 MEED TO IDENTIFY
ANY  UNMMECESSARY
AMD UNPRODUCTIVE
EMPLOYEES SO 1 CAN
CUT COSTS.

DOES ANYBODY HAVE
SPARE TLME TO JOIN
MY TASHK FORCE ON
PRODUCTIVITY?

B el Pt S, e




1 DLDN'T WORK,
UF TO MY FULL

NATURALLY, I'LL BE
REFUNDING A PORTION
OF MY SALARY TO THE
COMPAMNY

UM WE DONT
REALLY HAVE A
PROCESS FOR THAT

LIHAT? THAT'S ALMOST
LIKE JMrIlMG ITS

ORAY TO WORE, BELOW
MY POTENTIAL

v e Pt T

i8=i7

1 ALAYED
"TETRIS. ™

THAMNIS FOR THE
CLARIFICATION,




HEVE YOU
recompPLISHED ||, PERFORM-
THIS YEAR 7 J{ FNCE

AND 1 TEAMED
ACRISS FUNCTIOMNAL
BOUNDARIES TO
IMPROVE QUALLTY.

I PROACTIVELY
FOURD EXCELLEMNCE
1M THE MLIDSTOF
CHAMADS |

I GIVE ou —
DILRERT — THE

PERFECT EMPLOYEE!

T el warbirn Syrarae w0

WIELL, T USED My
EMPOLJERMENT TO
CREATE A MELJ
PARADTGM,

I DARE 3aY 1 WAS
CUSTOMER = FOCUSED
AND MARKET-
DRIVEM !

1 REFEMGIMEERED
MY CORE PROCESSES
AND EMBRACED
CHAMGE !




MATT IS5 FRESH OUT OF
EMNGIMNEERIMNG SCHOOL.
YOULL BE HIS MENTOR.,

LIHATEVER, 10U DO,
DOM'T CRUSH HIS
SPIRLT BERORE
LJEDMESDAY

i3S

o il e P Tl T

LIHY

BECAUSE T BET
AT IT  en mucks
OFF30 e cou
LONG 7 LD
STRING HIM
) ALONG UNTIL
THURSDAY.

DILBERT THE MENTOR

THIS 15 CALLED
A "MEETING."

%

5 _Adam s,

THE OBTECTIVE LS
TOFOLD: TALK, AS
MUCH AS POSSIBLE
AND LEAVE WITH NO
MEW ASSIGNMENTS.

g, .

B ] Famborn Bl i

THAT'S OMAY.., T
THROUGHT YOUR,

TALKIMNG WENT
VERY WELL .

DILBERT THE MEMTOR,

THIS 15 YOUR,
COMPUTER,.

)
e

5 Acmas

WHEN YOU HEAR
FOOTSTEPS ITS A
GOOD IDEA TO MOVE
THIS THIMNG ARDUND
AND CLICK IT

/

THIS CONCLUDES YOUR
TECHMICAL TRAIMIMNG
1F YOU HAVE FURTHER
QUESTIONS TUST
REMEMBER YOU'RE
INCONNENLENCING ME .




LET'S 60 AROUND THE
TABLE AMD GIVE AN
UPDATE OM EACH OF
OUR, PROTECTS.

i

Vi

MY PROTECT 15 A
PATHETIC SERIES OF
POORLY PLANMED,
MEAR-RANDOM ACTS.
MY LIFE IS A TRAGEDY
OF EMOTIONAL

'L DESPERATION,

n

) rind gt P Srpricate e

2 8

15 MORE OR LESS
CUSTOMARY TO SAY
THINGS ARE GOIMNG
FIME. .

\ TTHINK 1
MEED A HUG

MO, " I5 A COMPUTER

LANGUAGE , NOT THE
GRADE FOR /Y .
PROTECT . /A WHAT'S

HAPPEMING?

5. Pdapmy

HE TURMED INTO A
BLACK, KOLE, 50 DENSE
THAT LIGHT CANNOT
ESCAPE KIS FIELD
OF GRAWITY

PinG
=t
R

e

[-RL DRI FRY ey -

S— ———
UNFORTUNATELY, ONLY
HIS IDEAS CAMN ESCAPE
THE GRAVITY BECAUSE
THEY LALCK SUBSTANLE

LJHAT TF YOU
PROGRAM, T
B

1“-

WE MUST CONSTANTLY
ASK OURSELVES WHAT
WECAN DO TO DELIGHT
OUR CUSTOMERS .

WE COULD STOP
HAVING THESE
MEETINGS , FIRE
EVERYBODY IN TRE
ROOM AND LOWER
THE PRICES OF QUR
PRODUCTS.

)

L1
—

€ v et T ez,

T WAS THINKING MORE
ALONG THE LINES OF
A SLOGAN

HOW ‘BOUT
"LJE WASTE
YOUR MONEY"?




I INMNENTED A “STEALTH
BUSINESS SUIT" TO
ANOLD ASSIGNMENTS
AT LJORK TODAY

Y

3 Adns

WHAT 0O You
THINK, DOGRERT?

HA HAD MY SOUND
DAMPERS HAVE

CANCELLED “ou ouT!

MOW WATCH LJHAT
HAFPPEMS LF SOME-
BODY TRIES TO
ATTACH A LITTLE
TELLOL) STICKY
MNOTE TD ME.

SEE! MOTHING
STICKS O THE
SPECLAL POLY-
MERS!

B e i P Tyt

AND MY LIIRELESS
FRONE AMND PAGER
ARE EMNCASED IMN

LEAD 50 THEY CANT
DETECT IMNCOMIME

WELL, TR OFF TD
"WORK” HA HA

HA HA HA!

THERE GOES THE
HAPPIEST MAN
WHO EVER FORGOT
IT WAS SUNDAY.

_lf’




A3 THE LEADER (F
THIS ORGANMIZATION
IT'S MY JOB TO SET
PRIORITIES.

Cihdmmg,

HERE'S YOUR CALENDAR
T BOOKED YOU THROUGH
NEXT YEAR WITH
EVERY YAHOOD LJHO
COULD DIAL YOUR
MUMBER, .

" ———

MAYBE T'LL
CALL THIS A
FPRIORITY.

I 5AY IT'S EASIER TO
ASK FORGIVENESS THAN
TO ASK PERMISSION .

I sAY IT'S BETTER TO
SEEK PERMISSION ,
THUS DELAYIMG YOUR
PERSOMAL RISK UNTIL
IT ALLBECOMES rMO0T
It4 THE MEAT REOR-
GANIZATION .

O 1 Unawmd Faadoom Syioste b

THAT MAKES MINE
S0UND KINDA STUPID .

ALTHOUGH, TP TECHNICALLY L NEED MORE MAYBE TLLGET
THE "B05S 1 BELIEVE IT'S MOMEY FOR OM YOUR CALENDAR
MY T0B TO MAKE RESOURLCES MY PROTECT . ; 50 WE CAmM DISCUSS
AVAILABLE TO YOU, THE ] IT ,
i | I < || R
13
i MINUTES
i MEAT
i SUMMER.
“ 1 I\‘ &
L = 5




PUT ALL YOUR DEADBREATS
AMD WHIKNERS TN OME
SURBGROUP,

GIVE THEM A PROTECT S00NM, THE MANAGER. OF
THAT DUPLICATES LWJORK THE COMPETENT PEOPLE
BEING DOME B MORE WILL FIND OUT YOU'RE
COMPETENT PEOPLE DUPLICATING HIS LJORK .
ELSEW/HERE 1IN THE

TYOU'RE OMN
: M1 TURE

COMPANY.

HE'LL MAKE A PLAY TO
GET YOUR PROTECT UMDER
H15 CONTROL.

THEY SHOULD BE
TRAMSFERRED TO
MY CONTROL

BEFORE YOU TRAMNSFER
THE DEADDBEATS. GIVE

THEM, HLGH PERFORMANCE
REVLIELS TO COMCEAL

M TIME, THE MANAGER, NEXT WEEK TLL DISCUSS
WHO TOOK, YOUR LOSERS TEAMLJORK — THE
WILL FALL, THUS MAMNAGER'S OBSTACLE
DECREASING COMPETITION

TO SUCCESS,




TOUR, PERFORMANCE
THIS YEAR WAS

BUT T'LL RAISE YOUR
APPRALSAL TO

"EXCELLENT* IF YOULL
EAT A BUS.

1 DIDN'T HAVE MUCH
LUK WITH THE OTHER
MANAGEMENT TECH-

NIQUES SO I'M KIMDA
WINGING IT NOLJ.

Do 1 GET TO
P1CK THE BUs T

B

1IT's WAY MORE
MOTIVATIONAL
IF 1 PICK THE
Buec.

HOW DLD YOUR
EVALUATION GOT

Do 1
GET A
BUNT

TouU GUYS
ARE MEVER
HAPFY,




THIS YEAR , INSTEAD OF HIGH P MERS HE CALLED
RAISES WE'RE GIVING i b ITA LA - eellA
P : 0 A COLOR Lamp x4 JAR OFOLD
LIANCES . TELEVISION OR A || “AMP MAYONNATSE .
NEW ‘FRIDGE f '
J (KRBT 5
/ i
] —
i
E H
l | " -

RATBERT THE COMSULTANT YOUR INPUT 15 S0 AMD TLL PUT I

IMPORTANT THAT T'LL A GOOD LIORD
IT LOOKS LIKE YOU'VE HAVE IT PUT IN A BIG FOR YOU LIHEN :i%u;mg
ALL DONE YOUR BINDER AND STORED 1 MEET WITH | yopps?
ASSIGMMENTS FOR IM THE SAME BUILDIMNG YOUR BOSS

THAT YOUR LATER TODAY.

Swia, 01554 United Festuns Syndeats, Inc

PRESIDENT LIORKS!
HERE'S MY FINAL I'VE LISTED ALL THE THIS IS THE
ON YOUR COMPANY. EMPLOYEES (UHO /| DIRECTORY
SHOULD BE FIRED. i A FINDING THAT
€ WAS A HUGE
\ 1 TIME- SAVER..
§ 3
- 1]




T SAL) THE CODE FOR
YOUR COMPUTER
PROGRAM YESTERDAY.

2 -

I Adanis

IT LOOKED EASY IT'3

JUST A BUNCH OF TYPING
AND HALF OF THE WORDS
WERE SPELLED

i 1994 Unitpd Fastuns Syndcate, Inc

AND DONT
GET ME
STARTED THEY
gt REMIND
YOUR OVER- '
OF

el You, SIR

COLONS. tock

J \

IF I START THE PROJECT
TODAY AND LIORK
MIGHTS AND LWEERENDS
IT WILL TAKE ... OH,
STE MONTRS

/

IT KAS TO BE DONE
IN OMNE MONTH S0
WE CAN SHOW IT TO
OUR WP ON HER
ANNUAL VISIT.

D 1954 United Featum Syndeats, ing.

L HAVE TO WMNOLW;

DOES LT &VEN  T'LL NEED
CROSS YOUR DALLY
MIND TO STATUS
HANDLE THLS  REFORTS
DIFFERENTLY?  ON LJHY
1 YOU'RE SO

IVE MEVER SEEN YOU
DO AMNY REAL LJORK
AROUMD HERE , IRV,
HOW DO YOU GET AlJéy
WITH IT?

1 WROTE THE CODE FOR
OUR ACCOUNTING
SYSTEM BACK LN THE
MID-ELGHTLES. ITS

A MILLION LIMNES OF
UNDOCUMENTED
SPAGHETTL

LOGIC.

© 196 Usnited Faalum Syndcale,

IT% THE ¥OU BOYS
HOLY MAY FIND A
GRALL OF  LITTLE EXTRA
TECHNOLOGY!! IN YOUR
ENVELOPES
) THIS MONTH




TO THE UNTRAIMED —\ |
OBSERVER, 1T MIGHT
SEEM LIKE 1 DIDNT
ACCOMPLISH ANYTHIMG

LETS EACH SHARE
CUR, ACCOMPLLSHMENTS
FOR THE MONTH .

\

HOWEVER, L DID
STRATEGICALLY “POSITION"
MY PROTECT B

SOCTALTZIMNG IT WITKALN
THE

THEN WALLY AND
L HELD A “TLGER
TEAM" LOCK-UP
SESSION

THEM 1 PREFPARED THE
EXECUTIVE BRLEFING
PACKAGE FOR THE BLG
MEETLMG THAT
GOT CANCELED.

SIMNCE THEN TVE
SPEMT MOST OF My
TIME LOOKING FOR
THE BEST PROTELT
MANAGEMENT SOFT-
WARE
TO USE

T 1994 Unaded Featre Synacae, ing

e ]

AMD T DID IT ALL
LIITHIMN TEM

PERCENT OF My
BUDGET GOAL!

LOCKING ) [lOl). ALL
L DID WhS
THAT TIGER

VT




OUR CEQ WILLL VISIT
HERE WEXT WEEK
YOU ALL KMNOW WHAT
TD DO,

WE SROULD STOP ALL
PRODUCTIVE. (OORK AND
CREATE OVERHEAD
TRAMSPAREMCLIES
THAT EXAGGERATE
OUR VALUE

kﬁﬁ
B

3 Adpuis

D 1984 Lindled Feature Syndacat, Ins

ACTORS.

AND A FEW OF OUR
UGLIER CO-WORKERS
WILL BE REPLACED BY

AS LONG AS TIT5
NOT GERARD

HAVE YOU

SUMMARIZED  ALMOST

YOUR ACCOM- DOME

PLISHMENTS

FOR OUR CEQT )
J

CKAY — MY BODY
COMVERTS TOXIC WASTE
INTO PENICILLING I'M
CLATRVOYANT, AND L
INVENMTED WooL

)

3 Acdamcs

u

T D 1564 Unied Faalure Byndcat, ine

I THOUGHT
SHEEP
INVENTED
WooL

LWHD ARE
YOU GOTNG
TO BELTEVE,
THEM OR.

OUR CEQ CAMCELLED WIS
VISIT. HE'S SENDING
HIS TOP AID, ZIMBU
THE MONKEY, TN

HIS PLACE.

ISM'T THAT TYPICAL®
I SPEMNT A WEEK
EXAGGERATIMG MY
ACCOMPLISHMENTS
FOR THLIS. MNOW KE
SEMDS A STUPLD

T=RO D 1504 Unsios Fasiur Syrdose. inc

LHAT COULD BE MORE
HUMILTATING THAN
TRYING TO SUCK: UP

TO A MONKEYT
J FAILING
AT ITT

\

<f




1 SPENT THE ENTLRE DAY
GETTIMNG NEW ASSIGN-
MENTS WHICH LEFT MO

TOMORROW TLL SPEND
THE ENTIRE DAY
EXPLALMNING [JHY T

SOMETIMES T DON'T KNOW
THE DLFFEREMNCE BETWEEN
ME AMND A HAMSTER ON A

TIME TO ACTUALLY | | DIDN'T FINISH YESTER- | LHEEL
LIORK ON ANY- DAY'S WORK . : )
_THING. L i HAMSTERS
: DON'T DEPRESS
i ME.
. h
r,-@_“ [m) Pl &\
.. AND IF I PILE ENOUGH WO TVE
BINDERS ON MY CHAIR TVE GOT NEVER SEEN SO
TLL HAVE A WINDOW T0 TRY : MUCH INTEREST
VIEW! THAT, @\ ! IN OUR BUSI-
— 5 NESS PLAN!
-i CAN T HAVE
i
]

]

T JUST LOST THE SUBTLE

MENTAL CONMECTION
BETLIEEM MY PERFORM-
AMCE AMD MY SALARY

T GET PAID THE SAME
MO MATTER LIHAT I DO.
L CAN STAND HERE AND
FLICK MY FIMGERS AND
ETILL GET PAID

T ———

Do You

REALIZE HEY! YOURE

LIHAT THIS GETTIMNG

MEANS T?I FARID FOR
A\




YOUR PROPOSAL
DOESN'T ADDRESS
THE ALTERMATIVES,

THERE ARE. ALWAYS
ALTERNATIVES! GIVE
ME ALTERNATIVES!

THERE AREN'T
ANY REASONAGLE
ALTERNAT IVES,

\

GETS DOME ARCUND
HERE — MNOT ENOUGH
ALTERNATIVES,

'LWJE COULD LOBEY THE
GOVERNMENT TO GIVE
TAX BREAKS TO ALL
IDIOT-RUN BUSINESSES'

© 1954 Uniied Foatura Symdkcass, e

"1 COULD QUIT THIS
STUPID JOB AND
START A NEL CAREER
HANDING QUT TOWELS
AT THE GYM."

4

“OR LIE COULD USE
COW CHIFS TMSTEAD
OF MICROCHIPS AND
SAVE MILLIOMS .~

y

AN Emm_g

WHAT'S A Y [THIS JoB ‘]
COw CHIP? | | WOULD BE




LET'S 60 ARQUND
THE TABLE AND
SHARE QUR
ACCOMPLTSHMEMNTS

I CREATED A
DOCUMENT

THIS LJEEK.

BUT THIS IS
NG ORDINARY
DOCUMENT!

1 INCORPORATED
DIGITIZED PHOTOS

AND COLOR HIGHLIGHTS
IN A MULTT COLUMN

1 BOUGHT A 4500
DESKTOP PUBLISHING
PROGRAM AND TOOK
A TWO-DAY CLASSTO
LEARM IT

CLIP-ART ICOMS ARE
SPRIMKLED LIBERALLY
ARCUND THE PAGE TO
FORM A VISUAL MOSALC!

MEXT LWEEK — GOD
WILLING — TLL ADD
A TOPIC AMND S0ME
COMTENT

T ] § kb Pl

DO YOU REMEMBER
LJHEN I SAID YOuU
| SHOULD EMIOY
YOUR LJORK?




I ACCOMPLLISHED TLJICE AS

MUCH AS LIALLY THIS YEAR,

BUT WE GOT EXALTLY THE
SAME TIMNY RATSES,

J

5 Adreas

I'M WONDERING TF THIS
I5 A CLEVER SHIFT IN
MBNAGEMENT FRILOSOPHY
OR A SIMPLE APPLICATION
OF YOUR IGNORANCE?

\

© 1 e Feater Tyriose

YOU'RE AMD THAT

STARTING LIOULD

TO AMMNOY  AFFECT My
ME PAY HOWIT

| (

IS Ly

T INSTALLING

A FAPER-BURNING
STOVE TO LOWER
OUR REATING
BILLS.

. Ak

T'LL FOEL IT (OITH
ALL THE USELESS
DOCUMEMTS T GET
AT LOORK

%

=i

159 Ursiwd Faas Spmald

TWE BEEMN

MOTICING Ii: E}::iHE
WOW MUCH  cep) g
S5TUFF You
TARE HOME H
NOU MUST
LOVE YOUR ',
WORK,. :
-

WE™E ALL NOTICED
THE VOLUME OF LMORK
YOU CARRY AROUND.
YTOUR QUIET LEADER-
SHIF INSPIRES US

f"'

5 A

I'D LIKE TO PROMOTE
TOU TO MANAGER S0
TOU CAN IMBUE
OTHERS WITH YOUR
WORK ETHIC.

& 1R s Foature Shmdcans o

DOES HE

KMOW YOu MO AND I
USE THE ASKED HIM
TO HEAT JOB OFFER
QUR HOUSET IN WRITING




My STATUS REFORT IS LIALLY REFUSES TO ADMIT TM THENKING THIS SOME-
A BIT LIGHT THIS (WEEK My TECHMICAL SUPERIORITY | | HOW ELEVATES My RANK
BECAUSE I™M HAWIMG AN OF, HIS STMIAMN ANCESTRY, |#| IN THE RMERD AMD
EMAIL FLAME LAR LJITH IT I35 MY OBLIGATIONTD |§| TMPROVES MY MATING
SET MIM STRATGHT, i POSSIBILITIES
: E\ WERE VICTIMS
I OF HORMONES
i
‘3 &
- ey
- - —
I RANKED ALL OF YOUR EVERNTHING IS AN A" THIS T, STILL WORN-
ASSLGMMENTS BY PRIORITY EXCEPT FOR HELFS Mg ON THE LTST
PRIORITY 50 YOU (WONT "PERSOMAL LTFE." i| ALOT.  oF *MusT DO”
LWASTE TIME OM UNIMPOR- % “B" PRIORITIES.
TANT STUFF, ) ; l L
L] [=]
"
N . | ‘
1'D LIKE EACH OF YOU MOLY, DON'T BE ALARMED. |2 SHOWLD T ponT WORRY,
TO GIVE ME A CURRENT ITS JUST 50 THE MEL) | #] BE WORRIED Tvs noT AN
RESUME. WP CAN GET TO KNOL | #| TRAT YOU  oBy1ous preLUDE
YOU. IT'S NOT AN 3| ALLFAVEA 10 MASSTVE DIS
OBVIOUS PRELUDE TO ZI\CURRENT | gyayTy!
MASSIVE STAFF CUTS. i| | RESUME
H




M PUTTENG YOU
Ot THE STRATEGLC
FLAMMI MG TEAM

YOU'RE MEW, SO
LET ME EXFLAIN
HOL) THLS LIORKS,

IM TIME, WE CONVINCE
CURSELVES THAT WE'RE
MORE THAN MEDIQLRE
THIMKERS LJHO SIT
ARCUND COMPLATNIMNG

THEMW LIE SMAP OUT
OF IT AND MAKE
VIEWGRAPHS THAT

saY LIE SHOULD KEEP

DOIMG WIHAT
WERE
DOTIngG

P T ——

IT'S LIKE LOORK
BUT LIITHOUT THE
SATISFACTION OF
ACCOMPLISHIMNG
ARNYTHING

WE HAJE MEETIMNGS
AND TALK AROUT
THE COMPAMY'S
STRATEGY TN VAGUE
EMOTIONAL

LJE START RELIEVING
OQUR OPINIONS LOILL
STEER THE COMPANY .
LJE FEEL TMPORTAMT.
LIE FEEL ALTVE !/

ACTUALLY,
WE USE
LAST YEAR'S
VIELJGRAPH

MAKTNG
WIEL-




ALICE, T'™ ALMOST
DONE LWIITH YOUR
PERFORMAMCE
APPRALSAL .

GASPY

TATIOM TRAIL 50 YOU
CAN FIRE ME LATER

L HAVEN'T HAD AN
APPRATSAL TN FOUR
YEARS., You MUST BE
STRRTING A DOCUMEN-

& IWEE United Faatave Syndicuis, Ing, (HTCH

THAT (JAS
LaAY MORE
MOTIVATIOMAL
THAN T'D
HOFED.

I'th TERRIFIED ABOUT
MY PERFORMAMCE REVIEL)
TOMORROW

3 Adtes

—
MEN WAVE IT EASIER.

|

YOU'VE BEEM CONDLTIONED
BY YEARS OF RETECTLOM
AND GEMERAL
DISDALM.

& 1688 United Fasure Syedicate, bnc. (NYED

OVERALL, I RATED
YOUR PERFORMAMNCE
A5 CSIMLAN."

) THANKS !

TVE REPLACED THE OLD
RATLIMNG SYSTEM LILTH A
FRIEMDLIER METHOD. MNOWS
L COMPARE EACH OF YO
TO AN ANIMAL LIITH
SIMILAR,
TRAITS

22§

T RATED YOU
"TYRANNOSAURLS

& 160 United Faames Syndiasis, ing, (NVC)

T REX - THE
MIGHTIEST
DINOSAUR!

1 THINK TN TERMS
OF BRAIN SIZE




YOUR PERFORMAMNCE THLS

YEAR LJAS GOOD, BUT

YOU LIORKED OM TASKS

THAT AREMN'T IMPORTANT.

THEREFQRE “Y0U GET A
TINY RAISE

L3

E}

I WORKED ON THE
TASKS YOU ASSTGNED.
WHAT'S THAT SAY
ABOUT YOUR PERFORM-
AMCET

Jepn B WS United Festure Syndicsts, Ing, [HTC)H

IT'S EXCELLENT. I GET
A BONUS FOR WEEPING
SALARIES LOLJ.

HAVE YOL) SEEN Ay
LITERATURE Ow
LWIORKFPLACE
NIOLEMCETY

§
’ ' b
M SALARY DEFEMDS I HIRED THE DOGRERT 2| PRESS RELEASE:
Ot YOUR OPTMION OF PUBLTIC RELATIONS FIRM | 2] EMGIMEER
MY LIORK . BUT YOU TO HYPE MY PERFORMANCE[Z| CURES CANCER THAT'S
HAVE NO TNTEREST TN AND GET ME ABIG 1| WHILE saving NOT IN
UNDERSTANDING (WHAT RALSE 7| Bamy FROM HLS
100, 50... ) i| surnING OBTECTIVES
. 3| BUILDING. L
: ¥ i
vy I
R oI B :

OU MUST LEARN TO
USE YOUR BOSSS
IGNORANCE TO YOUR,
ADVANTAGE

5 Aches

FIND OUT WHAT
TMPRESSES HIM AMD
LIST IT OW YOUR
ACCOMPLISHMEMTS

|

Slag © 1988 Unived Fasture Bradicens. tne. (NYC)

YOU'RE THE

ACTOR TN DON'T TELL
THE "BARMNEY™ ANYRODY
SUITT! T MY SECRET
LOVE THAT  TDENTITY

GUY! \

)




LIRITE UP YOUR ARE YOU S84 IMNG OUR

ACCOMPLISHMENTS M%Eﬁnm#' DEPEND

50 T CAM DECIDE oM OUR ARILITY To
LIE ABOUT OUR

THE. TMPORTANCE OF
MINIMIZING THE
ACCOMPLISHMEMTS
OF OTHERS,

*LIHILE THE OTHERS
PLOTTED AGATMST O
I WAS APPLYIMNG AN
INVISIBLE RUST
THNHIBITOR TO YOUR
CaR,"

| & BILLION DOLLARS
| IN WIkYS LIHICH ARE

Sy i v s Pty Trscosse, e




MY PROPOSED [IORK
PLAMN FOR THE YEAR

15 TO STRESS-TEST OUR
PRODUCT UNDER SEVERE
METLJORY, CONDITIONS

\

]

D

I LJILL ACCOMPLISH THIS
BY DOLMNLOADING
LARGE TMAGE FILES
FROM THE BUSIEST
SERVERS OM THE MET

TG © 1998 Usiied Pesture Spadicate, ke, (WYE)

T LOAS THIS CLOSE
TO MAKING TT MY
JOB TO DOLNLOAD
MAUGHTY PICTURES

TT'S JUST AS
WELL, T
. 0 JWOULD HAVE
O3 Lk HAD TO
e b % | WILL YOU
L
11‘!}3L

I SIGNIFICANTLY
IMCREASED My
VISIBILITY AT WORK
TODAY, DOGRERT

YESTERDAY T (WAS
INVISIBLE TO My
MANAGEMENT, BUT
TODAY T AM KMOLIMN
BY ALL

iR e 1998 Uasied Festure Syadicabe, bag. (RYCH

NOU
SCRELED
UP, HUHT

\

OO0H YEAH
BIC TIME

\

MY ACCOMPLISHMENT THIS
LIEEK 13 THAT IVE
BECOME AW AGENT OF
CHAMGE.,

T FOSTER AND RELARD
THOSE BEHAVIORS THAT
CONTRIBUTE TO A
CULTURE OF TEAMUJORK,.

2 4

5, ke s

SiE- € 1S Unised Faavers Sysdioass. Ine.(8YC)

TVE BECOME SLLGHTLY
MORE CYMICAL,

KEEP UP
THE GoOD




IT's STATUS REPORT TIME
WHERE EACH OF YOU GETS
TO PROVE (WIHAT POOR
COMMUMWICATORS YOU ARL
(JHILE T ALCT
INTERESTED!

REMEMBER TO USE LOTS OF
ACROMNYMS THAT ONLY
YOU UNDERSTAND. AND
SPEAM, T A LIHINY
MONGTONE THAT MAKES
US ALL LIANT TO SLAF
YO )

1413, © 1§84 Unitad Faatera Syndicats, bac {NYC]

T'™ STARTING
TO LOSE MY
IDEALTSM.

PERFORMANCE REVIELS

THE MELJSLETTER LIRS

wou DOM'T

VALULMG DTVERSITY!

£ T UNDERSTAND
VOUR, MATH ACCOMPLISHMENT YOUR IDEA, AND IT'5 |5| SEEM TO yyq ) g
NEGISLETTER WHICH WAS THE ARTICLES ARE E| THE VALUE e a To-
UNTMPORTANT. YOU GET IDIOTIC COWORKERS. |3 (WORK. RATSE.
N RAISE. :
y, % : \
;
= 1" il 4 = } .u;;
I'M PLEASED TO I STREAMLIMNED MY YO
REPORT AMOTHER BUSTMESS FROCESSES LWIATCHED
BANMER, LIEEK WHILE HONING MY THE
OF ACCOMPLISHMENTS! PARTICIPATORY STHLE MENDATORY
AMD MY PROACTIVE TRATNING
ATTITUDE , ALL LWHILE WIDEOST

Wit © 1998 Usited Festure Syadicate, Ine. (MYC)




OUR OBTECTIVES ARE BUT THAMKS TO AN

UNCLEAR AND OUR ARTIFICIAL SEMSE OF

MISSION STATEMENT URGEMCY, T'™M

15 GIBRERISH. .. WORKING HARDER
\ THAN EVER!

WHAT'S APPRRENTLY
THE GOOD  T'M. IMSAME.
MEWS YOU  BUT T'™M OME
SAID YOU  OF THE HAFFY

—
H‘I’H'.‘ 1994 Uniied Fesiure Syndicate, Inc {NYC)

THE STATUS OF My oo Nou YES, AND
ACTION ITEM IS 2FEEIFICHLL"‘| 1 HAVE AN THAT ESTIMATE
SO% DONE. INISHED THE ESTIMATE 15 100%

ITEM PART BUT - l
NOT THE ACTION. .,I':EE :*“E“N COMPLETE !

t WJILL BE I l

.o v S

K

VTR © VU United Fasture Byndiasts, fsg

[ Weme's A DRAFT OF My "ND MATTER Mo STUPID (£ .\ o o\ 11
NEL) OBTECTIVES. I MY CO-LIORKERS ARE, I SHE GETS NE> m\g}.
TRIED TO MAKE THEM WILL NOT PUNCH A WOLE | §f 7o WEROUR
ACHLEVABLE. IN ANYONES TORSO, RIP [Ef pacPro oo

, ) OUT A VITAL ORGAN AND || yooo o

KEEP IT IN MY CUBICLE
AS A WARNING
TO OTHERS.”

&ayie® 1998 United Feators Syadicate, Inc.(HTE)

i

S feins




(T wonT N.UAYEE'E . 50 TVE CAPTURED ALL
ARQUND TG BE YOUR | OF MY CAREER WISDOM
IN THIS SOFTWARE ,
WHICH 1 CALL THE
CABUTOMENTOR.”

AUTOMENTOR, HOW ' -mr Y GIVING
CAN T ACHIEVE JOB _ YOURSELF A
|| SATISFACTIONT : i MASSAGE TN [T
= : il 4l vour cuslcLE . |

AUTDMENTOR,, HOL) (THAT'S NOT A '
CAM T MAKE SURE __| PROBLEM AT THIS LJ
MY ACCOMPLISHMENTS || COMPARNY ; NOBODY

| GET MOTICED? ACCOMPLISHES

—— BRYTHING .

3
3345 & 1994 Unhied Feature Syndicats, inc.



L COLD SIT HERE
DOTNG MOTHING.

p— |

L 25

OR T COULD TMPLEMENT
A BOLD QUALLTY
INITIATIVE (JITH
THE HELP OF My
TALENTED AND

EMERGETIC COWORKERS.

gy ® 1B United Festure Symdicste, Ine.(WIC)

HE'S LJITH THE
OTHER, MANAGERS
IN AN EMPLOMEE
RANKING AND

\

AATING SESSION.

s

NOUR SALARY DEPEMDS
ON HOWL WELL ¥OUR. BO5%
CAN DEFEND YOUR
PROPOSED RALSE TO
THE OTHER MANAGERS.

Tl afe & 108 United Feature Epedicate, na (HFC)

T, FATRLY
SURE THIS
DILBERT GLY
LJORKS FOR
HOU.

DOESNT
RING A
BELL.

IT5 TIME FOR ME TO
UPDATE “OUR OBTECTIVES,
ALICE.

WE NEED TARGETS THAT
CAN ONLY BE ACHIEVED
BY AMAZINGLY HWARD
LIORK, PLUS THE COMSTANT
SUPPORT OF MAMNAGEMENT.

Nm! 1l United Feateres Syadicacs, Inc {MYC)

T'M BUSY, SO
YOU'LL HAVE TO
LIRITE THEM
YOURSELF.

LWHAT'S
LIROMG
LJTTH
THIS
PICTURE T
n !




TlL BE WRITING E:UT THLS MORNEIMNG
YOUR PERFORMAMCE T HELPIMG My
DAUGHTER, SELL

REVIEL) THIS —r
AFTERNOON. - CUB GLRL COOKIES,

FOR, YOUR SHOFPING ZERD TO FOUR BOKES
CONVENTEMCE T HAVE 15 THE "DOWMNSIIER”
ASSIGMED A MNAME

TO EACH WVOLUME LEVEL.

FIVE TO E1GHT

BOYXES 15 THE

“LOL) PERFORMER” |

VOLUME LEVEL. ) | "FAST TRACKER.”
AN EACELLENT

T ONLY BOUGHT TWELVE
BOKES. MOW TMTHE
"UNLTED LOAN"
CHALRPERSON.




IT% TIME REMEMBER, THERES A T PLAN T SAY WERY
To OO PEER- LIMLITED BUDGET FOR NICE THINGS ABOUT
PERFORMANCE RAISES. YOUR BEST

REVIELS! STRATEGY I5TO SLANDER

NOUR, CO-LIORKERS 50
THERES MORE MONEY
FOR. YOU!

LIEASELDOY,

iRk © 10 United Featwrs Spadigans, beg (N1

GOOD MELIS, ALICE.
TM GOING TO HRVE
QUARTERLY PERFORMAMCE
REVIEWLS TO BOOST

MORALE

T ASSUME
COMPRE-
HEMSTON WTLL
REMATIN ON
THE BICEM-
TENMIAL PLAM.

LJOW! I ADDITION

TO GIORKIMG SIXTEEMN
HOURS A DAY IM THIS
BIG BOX, MNOL TLLGET
300% MORE CRITICISM! )|

T'lL HAVE
A CHAMCE
TO HEAR

EMPLOYEE
COMCERMS
FOUR TIMES

A5He O 1658 United Faatara Syndicsts, bac {NYE)

ITS POCKET LINT FROM h
A WICE PRESIDEMNTS
TROUSERS. HE WhS
LIEARIMG THEM ON THE
DAY HE LEFT FOR A
BETTER JOG.

HMM L HOW ABOUT AN
EMPLOYEE RECOGMITION
PROGRAM WITH A
THORQUGHLY WORTHLESS
ALIARD,

WHEN T'™M TN A BAD
MOOD, T LIKE TO THINK
OF (OAYS TO HUMLLIATE
THE EMPLOYEES.

fefiadye® 98 United Festure Syadicate, Inc.(HTE}



MOBODY HAS MOMINATED
B CO-LWIORKER FOR A
SPECTAL ACHIEVEMENT
ALIARD.

= m,

SOMETHING
LIKE THAT.

WE MIGHT W TVE BEEM
HAVE TO PROACTIVE
LOWER QUR || TN THAT

STANDARDS
A BIT. pud

LJE THIMK
THE ROOM
IS LOCKED.

SOMECHE TN THLS
GROUP MUST HAVE
DOME SOMETHING
GOOD THIS YEAR,

THIS LOOKS BAD,
ALL THE OTHER,
DEPARTMENTS ARE
GIVING THEMSELVES

LIHY BRE WE
STAMDIMNG IN
THE HALLLAY T

§ '\ DOOR KNOB. |




ALTCE, YOUR PERFORMAMLE
THLS YEAR IS “MEETS
EXPECTATIONS, " YOU
GET A TLM PERCENT

WEAH...WELL, L
EXPECTED THAT.

I MOTED THAT
UNDER, “ATTENDANCE

& 198 Unied Festere Byndiei, Inc.

MEETS EXPECTATIONST!
T WORKED ELGHTY HOURS
EVERY LJEER!

1 EARMED THREE
PATENTS THIS
YEAR! THE COMPANY

1 DOMATED DONE
MARROL TO OUR
BIGGEST CUSTOMER!!!

I'™ STARTIMNG
TO THIKK, THE
TIME T LWORKED
THROUGH LUNCH




THIS AlWARD GOES
TO TIM FOR HLS
INCREDLBLE ACCOM-
PLISHMENT.

AFTER TWO YEARS OF
STOMELIALLING ALL
PROGRESS, TIM FINALLY
AGREED TO DO THE
WORK FOR WHICH HE
Was HIRED.

12 Bedy, © 19946 United Fasturs Syndicais, Ing.

THLS NERT ALMRD
GOES TO KIM FOR
HER EXCEFTIOMAL
LIORK, .

WIM WORKED EVEMIMNGS
AND LJEEREMDS TO
FIX THE PROBLEMS
THAT wWERE CAUSED &Y
HER OLIN TMCOMPETEMCE.

tolbfde  © 1N Bsied Festurs Byadicse. ln,

WE LOOK

FORLIARD

TO (WORKIMG

LIITH TIM AS IF TD

IN THE HAVE TIME

COMIMG YEAR. | FOR THAT.
)

AND 1T LOOKS

LIKE KIM HAS

A FULL PLATE  ((ouIcH sIDE

FOR THE FACES THE

COMING WALLT

YEAR, T0O.

)

i\

PER YOUR INSTRUCTIONS,
MY REQUEST FOR A
MILLION DOLLARS HAS
BGEEMN BROKEM INTO ONME
HUNDRED BUSIMNESS CASES,
/

St

EACH OME 15 FOR TEN
THOUSAND DOLLARS,
WHICH IS YOUR EXACT
LEVEL OF APPROVAL
AUTHORITY.

]

i[3]q7  © V98 United Faatirs Byndicats, ins.

LRMEANT L AqiiinG
CAN APPROVE | vn? o
ANYTHING | 1 LomouoNT
DOLLARS...
S0 IF YOU

LWOULDN'T

‘%.‘ND"I
A




ALICE, T'D LIKE YOUR
TMPUT OM SOMETHING.

UH-OH. ., Y TNTUITION
5 ACTIVATIMG THE
FIST OF DEATH.

OUR. CORPORATE
CULTURE 15 BAD,

LJELL, OBVIOUELY THE
PROBLEM TISN'T CAUSED BY
BAMAGERS WHOD HAVE WO

I THINK TT'S THE GUY
IM THE MAIL ROOM.
WIS BAD CULTURE IS
INFECTING THE REST

THE CULTURE PROBLEM
MUST BE COMING FROM
THE OTHER DIRECTION.
SOME EMPLOYEE MUST

TF THIS IS ABOUT
THAT CONFEREMCE
ROOM. EULL OF MATL,
1 DON'T KNOW HOW |




HERE'S YOUR ANMUAL
PERFORMANCE REVIEW,
TIMA,

1 FOCUSED OM YOUR
PERFORMANCE FOR THE
FAST TWO LEEKS
BECAUSE T DOWN'T
REMEMBER ANYTHIMNG
FARTHER BACK.

q7 © 1997 Unkied Feature Syndicaie, Ing

|
L]

|||'.r

FOR THE PAST Two
WEEKS !

MO TIME TO CHAT,
1 MEED TO SPREAD
SOME MOTIVATION
OVER HERE.

1 WAS ON VACATIOM

BAD MNEWS OM YOUR
PERFORMANCE REVIEW,
LaALLY.

EVERYOME PERFORMED
THE SAME. BUT T'M
REQULIRED TO RANMK
THE GROUP OM A BELL
CURVE, )

i|3of47 © 1SS United Feature Syadicate, Inc.

T HAD TO MAKE UP
SOME FLAWS TO MOVE
YOU DOWMN THE CURVE.
HERE'S A PEWN,
SIGN IT. | wempLOYEE DOES

NOT (WASH HANDS
AFTER USTNG

I CANT SIGN THIS
PERFORMANCE REVIEW!
ITS FULL OF ALLEGED
MISDEEDS THAT You
INVENTED TO LOWER
MY BATING! e

S

YES, BUT I THINK IT
REFLECTS THE SORT OF

THINGS YOU MIGHT DO.
1 HAD TO MAKE ALLTHE
REVIEWS FIT
A BELL

cROM MY CUBICLEY]

\\

I|i||1'.| & 1T United Featers Spadicate. Ine.




ALICE, T GAVE YOU A
LOL) PERFORMAMCE
RAMKIMNG DECAUSE
¥OU HAVEN'T BOTHERED
ME ALL YEAR.

B a

A

LOGICALLY, TF YOUR JOB
WERE DIFFICULT AND
[MPORTANT, YOU WOULD
HAVE BROUGHT ME
MANY TSSUES TO RESOLVE.

© 19T United Faslure Syndicate. Inc.

Wity

CAN YOU THIME OF ANY
OTHER REASON T MIGHT

MNMOT BRIMNG YOU TSSVEST

YEAH , LAZINESS.
BUT L GAVE YOU
THE BENEFIT

[CATBERT: EVIL H.R. DIRECTOR

T WAS SO GDOD AT My JOB
THAT T MEVER MEEDED To
BOTHER ™y BO55 BUT HE
GAVE ME A LOL RATING
BECAUSE HE DIDMW'T
SEE ME STRUGGLIMG,

J

5 fdamas

1 MUST REFER TO MY
HUMAN RESOURCES
BIMDERS TO SEE HOW
TO DEAL LITH THIS.

|
<

B 1EIT Ueiied Festurs Syadigars, iag

aufi7

_—
T NEED A BULLET POINT
FOR YOUR MONTHLY
BCCOMPLISHMENTS,

A5

PUT ME DOLWMN FOR,
"LEVERAGED SYMERGY
ACROSS ALL TECHMOWOGY
PLATFORMS,

\

© 19T Usiied Festure Srsficase. ing

i

gy

THAT LJAS YOUR
ACCOMPLISHMENT
LAST MONTH.

) IT'S MORE OF A
JOURMEY THAM
A DESTINATION.
|

Y




TODARY T'LL FIND
OUT HOW BIG MY
BONUS WILL BE.

AFTER ALL THE LIORK,

I DID ON THAT
PROTELT, T'™M THINKING
FOUR. DIGITS, MAYDRE
FIVE.

Affry  © 19T United Fasturs Syndisaty, |

LATER !

HOL

SR
DIGITS?
: HARD.

ok

AND WO FOR THE MOST
ABSURD ACTIVITY OF THE
WEEK ¢ THE TIMECARD.

o

THERE'S MO PROTECT CODE

FOR “STARTING AT THE LIALL
ANMD FRETTIMNG ABOUT
THE REORGAMIZATION.”
TLL CALL IT "TRATNING."

3)icM7  © V99T United Fasturs Syndicais, Inc.

BEFORE T WORKED HERE
T WASNT A THIEF OR
A, L'.F.Hﬂ.
YOU CANT GET
THAT KIND OF
TRATMNING IN

é@;m

MLICE, YOUR PERFORMANCE
IS GOOD, BUT YOU MUST
LEARN TO DEAL WITH
AMBIGUITY.

A

DID I JUST GET
BLAMED FOR YOUR
INDECISIVE LEADER-
SHIP?

'1|"-"|l'|f'." © 19T United Faatuse Syadicabs. Ine

TM NOT IMDECISIVE;
I'™M FLEXIBLE.

EXFLATN HOW

GOT WHERE
IT I35




I DREAD THIS
PART OF THE
STAFF MEETIMNG.

IT WAS ANOTHER
WEEK OF AMAZING
SUCCESS T
(JALLYWILLE.

1 LJAS SHOCKED.
THE "BOYS" HAD
ALLJAYS LJORKED
AS A TEAM,

LEFT 5IDE, MNOT

i
i
5
:
|
:

LET'S &GO AROUND THE
TABLE AWD DESCRIBE
OUR, ACCOMPLISHMENTS
FOR THE WEEK.

Ok MONDAY 1
REALIZED My
LEFT BUN HAD
| FALLEM ASLEEP |

THIMKIMG QUICKLY,

I SHIFTED MY
LIETGHT TO MY RIGHT
BUM AND HOPED

TUAT'S THE OTHER
THING i APPAREMNTLY
THE BOY5S SWITCHED
SIDES SOMETIME

| DURTMNG THE MIGHT. J




ALICE, HERE'S
A BOMNUS oM
FOR YOUR

GOOD WORK,.

1 CAN'T BE SPECIFIC,
BECAUSE THEM YOU
MIGHT DO IT AGAIN
AND EXPECT ANOTHER
BOMUS,

l:q'l.“_'ﬂ"} & 1@W? United Feature Sysdicase. ing

CONGRATULATIONS;

YOU'VE MOTIVATED

ME TO ACT RANDOMLY,
I'™M GOING OVER

HERE AND I
DOMT KNOW WY,

1 DID LESS WORK THAM
USUAL THIS QUARTER
AMD T GOT A BONUS.

THE TMPLICATIONS
ARE STAGGERIMG.
THE EMTIRE 35SMSTEM
OF CAPLTALISM HAS
A FLALWED PREMISE.

W[a¥ly7 © VET United Featwrn Syndicare, ine

THERE'S ONLY ONE
THING THAT COULD
MAKE THIS BONUS
MORE FRIGHTENING.

1 GOT ONE.TOO.

... AND THAT'S YOUR
PERFORMAMCE REVIEL,
ANY QUESTIOMST

YOU TALKED ABOUT
YOURSELF FOR THE
FULL HOUR. CAMN
WE TALK ABOUT
MET

Tlaaly7 '@ 1997 Ustied Feature Syadicate, bec.

OMAY. YOU DOMN'T SEEM
TO KMOW THAT YOUR
MEETING 15 OVER WHEN
YOU SEE ME STAND UP,




T LISTEMED TO THIMGS LETS START

T ALREADY KMEWL: I THE STAFF
I DIDNT USE My LIALTED FOR PEOPLE LMD MEETIMNG.
BRALMN THIS WEEK. WERE LATE: T (JAS

YES!! KEEPING
THE STREAK

A PASSENGER IN MY
CAR, POOL.

-“‘!'T? 0 1#ET United Featwre Syndicats. Inc.

|
1}

9

AND BOY DO
I GET IT.

T (e

I ASK FOR
30 LITTLE.

18|i5|q7 & 1¥ET Unised Faaters Syadicate. Ing

5.Adps

L

[ PERFORMAMCE REVIELY YO HAVE
ALICE, I HAD TO DING MAY 1 TAKE A TWELVE WELL, IT'S
YOU FOR NOT KEEPING PEEK AT YOUR THOUSAND | A ITTLE
ME INFORMED ABOUT COMPUTERT USRE N LATE FOR

YOUR, PROTECT. ",

& 1T Wnited Faatess Spadicate. ing

if




TINA, WE MEED TO
SET MEASURAGLE
OBJECTIVES FOR YOU.

EVERYTHING 15
MEASURABLE IF
¥OU TRY HARD

OR 15 1T THE DOGMATIC

BABBLING OF A
MAMAGER In TOTAL

COGNITIVE SURRENDER?

LIELL HAVE TO SURTRALT

WORDS YOU DELETE,
THAT LAY WE WONT
MOTIVATE THE WRONG

GEHAVIOR,

Ifai4e & 1598 Uniled Feahuee Syndicale, Inc.

I'™ B TECHMICAL
WRITER. HOW CAM
YOU MEASURE GOOD
WRITIMG 7

15 THAT YOUR
WELL-REASOMED
OPTMIONT

FOR ERAMPLE, WE
COULD MEASURE THE
MUMBER OF LIORDS
YO TYPE,

IM THIS EDITION OF
TIMA'S HOURLY HNELE-
LETTER, I COMPARE
OUR PROTJTECTS TO

WARLOUS TYPES OF (00D,




T CAN OMNLY GIVE wOU BECAUSE YOUR TOG
A TLWO PERCEMT RALSE LJAS NOT VERY

THIS YEAR, ALICE CHALLENGING.

HOLY COULD You YOU EXCEEDED ALL
POSSIBLY THINK IT YOUR GOALS LITTH-

WASN'T CHALLENGINGT OUT COMPLAIMING.

COMPARE THAT
T LJALLY'S
PERFORMAMCE .
| HE COMPLATNED

AND HE MISSED
EVERY GOAL!

MO THAT'S A
CHALLENGIMNG TOB!

Haq(1g © 1660 Uniied Foatere Synalicase,Inc.

MAYEE HI3 HYGIENE
I5M'T THE BEST, GUT
HE LJAS RIGHT WHEN
HE SALD “Ou
LIOND STAR
HIM IM THE




I CANT GIVE YOU A RAISE
BECAUSE YOU'RE ABOVE
THE SALARY MIDPOINT,
BUT AT LEAST YOUR STOCK
OPTIONS ARE DOING

I DOMN'T

OH. T'™
HANE AMNY PROBABLY
STOCK THINKING

© 1988 Uniied Festure Syndicsie, Inc.

H3oir

MEXT, TT SAYS
T SHOULD COACH
Y¥OU ON YOUR
INTERPERSONAL
SKILLS,

ALICE, YOU'D GET MORE
ACCOMPLISHED IF “OU
WERE LESS OF A
PERFECTIOMIST.

IVE ASKED WALLY
TO WORK WITH
YOU — TO TEACH
YOU HOW TO BE
LESS PERFECT.

5[] © 1998 united Faature Syndicais, Inc.

WHEN DID APATHY
AMD LOW STANDARDS
BECOME POSITIVE
TRAITS?

) TCALLIT THE
.,  INTRAPREMEUR-
E fa IAL SPIRIT.

'™ PLEASED TO
REPORT AMOTHER

STELLAR. WEEK OF
ALCOMPLISHMENTS!

T MOVED MORE
THAW 800,000
BITS OF DATA TO

A DISASTER RECOVERY
BACK-UP FACILITY!

Tluliw © 1088 United Feature Byadicate. Ine.

DLD YOUu JUST TAKE
CREDIT FOR, COPYING
A FILE TO A
DISKETTE?




HERES THE GOAL
THAT (WILL MOTIVATE
YOU FOR THE

NEXT YEAR,

MOTIVATION FEELS
MUCH DIFFERENT
FROM LJHAT T
IMAGIMNED.

BUT ITS MORE LIKE
GEING PIMNNED
UNDER A BURNING

1'D BETTER LIE
DOWN UNTIL THE
MOTIVATIOMN

TH11s @ 7008 Unied Fasture Syndicess, ine

“BUILD A GLOBAL
SATELLITE METWORK.
BUDGET: £12,000."

I WAS EXPECTING
A LIGHT, ENERGETIC
FEELIMG.

WHOO! T'M
GETTING

HE'S GOING TO BE
TROUBLE DURIMNG
THE MEXT ROUND




PERTORMANCE REVIEW DIDN'T YOU

LETS SEE KROW YOU HAD
HOL MANY OBTECTIVES?
OF YOUR

OBJECTIVES

My SCHEDULE
LJAS PACKED.

T WOULD HAVE
HAD TIME TO LJORK
ON OBJECTIVES.

EVERY MOANING YOU
LEANE THINGS OM MY
CHALR WITH WNOTES

s nl-neumr-uunmnlm.

LJALLY, CAN T SEE
A SAMPLE OF YOUR
HAND WRITING T




HERE'S MY TIMLC
SHEET, IMN
EXQUISITE

CRINKLE

CATBERT: H.R. DIRECTOR

IT'S EASLER
TO THPUT THE
HUMBERS IF

T MAKE THEM
Ur AS 160

gladjqy & 1998 Unised Fessere Sysdicate. ing

50, ALTHOUGH THAT

WIOULDON'T (WORK ON
ME, IT (WORKS FINE
ON OTHER
PEQPLET

T'LL READ YOUR
FAULTS OME AT A
TIME. TELL ME WHEM
YOUR, PERFORMAMCE
TMPROVES.

YOU CAN TMPROVE AN
EMPLOYEES PERFORM-
AMCE By MAKIMG HIM
FEEL BAD ABRDUT
LB HIMSELF.

EXACTLY.

FlanTe © 1088 Usited Feature Bpsdicate. Ine.

MY SOURCES TELL ME
THAT YOURE WNOT
MEETINMG YOUR
OBRTECTIVES,

THAT'S NOT TRUE.
LWHO ARE THESE
SOURCES? MNAME
OME OBJECTIVE T
HAVEN'T MET.

EVEN CONTROL...
KNOW

LIHAT “OUR
OBJECTIVES

ARE .

Aayfan .vn HESE Unitad Faaters Syndicabs, Inc.




WHO SAID T GHASNT
MEETING MY
OBTECTIVEST

I CAN'T
REMEMBER.

THEREFORE, 1 HAVE
MO REASON TO
COUBT THE ACCURALY
OF THE TNFORMATION.

\

Tlaujyn  © vedE Usitsd Fasture Sysdicate. inc.

...-1

THAT SOUNDS
LIKE SOME-
THIMG A
GUILTY
PERSOMN

LIULD SAY,

THIS REPORT SHOWS
HOW MUCH YOUR RATISE
WOULD BE IF RATISES
HADN'T BEEM

IMAGIMARY
LIFE 15 DOING
GREAT!

1%[5H4 @ 1908 Usited Festurs Syndicats, Inz.

MOL BACK TO
PRETENDING
TO WORK.

ALICE, YOUR
PERFORMANCE
EXCEEDED ALL
EXPECTATLOMS
THIS YEAR.

BUT T'M NOT GIVING
SO THE TOP AATING
BECAUSE T LIAMNT
YOU TO HAVE SOME-
THING TO SHOOT FOR.

ITS ALWAYS
GOOD TO
HAWE SOME-
THING TO
SHOOT FOR.

€ TR0 United Faature Syndiaats, bsg

ikl

STAY HERE |
WHILE T
GET MY

HARPOOM,




THIS BELL WILL
TMPROVE YOUR

2y

WHEMEVER, ¥OU

YOU RIMG THE BELL
ACHLEVE A GODAL.

THEN YELL YOUR
ACCOMPLISHMENT
TO THE REST

OF THE OFFICE
b

DOES YOUR INFORMA-
TION COME FROM THE
BOSSES OF THOSE
OTHER, COMPAMIES 7

sofiflie € A Uniied Fastune Syndces, inc

T KHNOW IT SOUNDS
CORMY, BUT THE BELL
HAS WORKED
AT OTHER

COMPANIES,

IT COMES FROM A
MAGATIMNE THAT

INTERNTEWLIED THOSE
BOSSES.

1 RESISTED KILLING
my BOSS mﬂn A
s-m'ﬁ".i':r:If BELL




LIALLY, YO HAVEN'T
DOME ANY ACTUAL

WORK FOR YEARS,
YET WE COMNTIMNUE
T PAY  YOou,

1D FIRE wOu, BUT

YOUR PERFORMANCE
REVIEWS ARE ALL

“ERCELLENTS.”

HOULL NEVER Lol
MY STANDARDS ARE
LOWER THAN YOU
CAM TMAGINE!

Ay

("HAVE T
SAID
THANKS?

11948 % 1598 Uinited Festure Syneicans, inc.

50, MY PLAM 15 TO

MOKE YOUR JOB A

LIVING HELL umMTIL
YOU  @QuIT.

T'LL START BY
MOVING YOU
TO A SMBLLER
CUBICLE.

MOM |, GUESS WHO
GOT AW OFFILC




I'VE FINISHED ALL
OF rmy OBTECTIVES
FOR THE REST OF

LIHAT HAPPENS
NOWT 0O YOou
DOUBLE MY SALARY,
of 00 T TAKE

THE REST OF THE

Sirjet  © 1999 Usiied Featare Syndicats, Ing

YOU WERE WRONG,
WALLY: THERE IS
HARM TN ASKING.

T FEAR T AM NOT
MEETING MY PERSOMAL
GOML OF SELF-

ACTUALIZATION.

I PUT ALL OF CGUR
OUTDATED BINDERS
N AMPHABETICAL
ORDER AS YOU
REQUESTED, YET L
FEEL UNFULFILLED.

Sliafqq © 1969 Usiind Foature Spadicate. Inc.

I ASSUME THAT TN
PHASE TWO OF THIS
PROTECT T JILL
FIND MEAMIMNG.

MO SHIP
THE BIMDERS
TO THE
DUMP.

ABAGH! T'M HAVING
A RECOVERED MEMORY
OF RITUAL ABUSE!

YO HAD YOUR
BRINUAL
PERFORMAMCE
REVIELW THIS
FMORMING.

B 1S Untisd Fesfues Syndicate, Inc.

stk

IT TAKES
ABOUT

TWEWE
MOMNTHS.




LIALLY, YOUR |
PERFORMANCE
I3 SLIPPING
AGATIN,

-

THI® CALLS FOR

MY MOST SEVERE
DISCIPLINMARY
ACTION,

9>

arq © 1 Unived Fastuce Byndicstae, ine,

HE MADE -
You mhﬁﬁ@
HIM EAT?

YOUR COMPENSATION |
15 RELATED TO THE

NUMBER OF PEOPLE
YO MANAGE, Jf_'"_'

Q

LIKEWISE, MY
CAREER AS DIRECTOR

DEPENDS ON THE
GUANTITY OF
EMOLOYEES,

S

F HUMAN RESOURCES |

e

1oliEkS 198 Uased Festure Syedicate. inc

ITS AS IF THERE
WERE A CONSPIRACY
TO HIRE HORDES J

INCOMPETENT
EMPLOYEES.

LATELY, T'VE BEEM
FEELIMG A LOT OF
PRESSURE TO DO

WALLY, DO You
REALIZE THIS
IS YOUR JOBY

1#[23]4)  © VPR United Feature Syndiaute, b

THERE — THAT'S
EXACTLY LJHAT
I'M TALKING
ABOUT,

Oly




IF YOU SEE A
CO-WIORKER  LJITH
A POSITIVE
ATTITUDE...

IT's “POSITIVE
ATTITUDE WEEKS
ALICE .

... GINE HIM THE
POSITIVE ATTITUDE
PAPERLIEIGHT.

IT WORKED. HES
| BACK TO MNORMAL. ]

e

i[9 0 1965 Uniled Faatums Syndicabe, bno.

QUICK !!




THE ATTENDAMNCE
ALWARD GOESTO
JUDY FOR MISSING
THE MOST DaYS.

I THINK LJE ALL
AGREE THAT MORALE
IS5 HIGHER WJHEN
JUDY TSW'T HERE.

Pi[mipE @ 100 United Featess Syadicais, lag

WE TOOK TURNS
COUGHING ON
THE CERTIFICATE. J

... AND SINCE OUR
BONUSES DEPEND
ON THINGS wE
CANT CONTROL...

... CAN MINE BE
BASED ON THE
PERFORMAMCE
OF SOME OTHER
COMPANY 7

{14t = 1998 Lasies Featars Syadicats, ins

YOU ASKE ONE
QUESTION AND

SUDDEMLY YOU'RE
NOT A TEAM
PLAYER.,

s/

DO YOU MIMD IF
I PRETEMD TO LIKE
YOUT I HEAR IT
INCREASES PRODUC-

j1|1afgg = v United Faatore Syndicate. inc.

I NEED TO
GO BACK TO
MY CUBICLE




T'LL COME ARDUND
THE DESK SO IT
APPEARS THAT 1
CONSIDER YOU
AM EQUAL.

11]13[4y #1999 Unites Foators Syadicate, inc

S0, WHAT'S
ON YOUR
LITTLE MIND?

r ASOK, YOUR BONUS

IS ONLY 5% THIS
YEAR. DOMT FEEL

BAD: I ONLY GOT

BUT 57 OF YOUR
SALARY IS FOUR
TIMES MORE THAMN
ST OF MY
SALARY .

[1ee & 1099 Usied Festure Byndicste. ina.

IM THIS WEEK'S
WALLY REPORT, T'LL
DISCUSS A SERTOUS
THREAT TO MY

BY TUESDAY MY
BRAIN LAS SO
FULL THAT I HAD
| TO FORGET THINGS
| TO MAKE ROOM
FOR NELJ THINGS.

N

£ 2000 Uritesd Faature Syndicata, Ino

GREAT.
I'LL JUusT
FORGET

THE FIFTH
GRADE .




CATBERT: EVIL DIRECTOR

OF HUMAN RESOURCES

HELLO, HAPLESS
EMPLOYEE.

!—___._..— ——
I'VE REMAMED THE

FOUR LEVELS OF
EMPLOYEE
PERFORMAMNCE. ..

... 1O ACCURATELY
REFLECT THE
VIEWS OF
MANAGEMENT.

THE CATEGORY
OF "EXCEEDS

EXPECTATIONS”
I35 REMNAMED TO...

\

B

Jifonlyy © 1000 United Fealure Syndicate, bse.

a Al

.. AT LEAST HE
OR SHE DOESN'T
DROOL OM HIMSELF
OR HERSELF.”

\

B

|i“1""hEETﬁ EXPECTATIONS"

WILL BE CALLED
“LOSER”, “DOES NOT
MEET EXPECTATIONS"
WILL MNOW BE CALLED
| "DIE! DIE! DIE!"

It

I COULD SEMD IT
OUT BY E-MAIL
BUT I ENTOY
SEEING THE LOOKS

OM THEIR FACES.



(T'M STUCK IN AN ‘]
| ASSTGMMEMT THAT
HAS MO HOPE OF

LEUCCE EDING. ||

£ 2000 Linvind Feature Syndicabs, bno

[ CAM T
HAVE THE

FIRST BITE

LOWI YOUVE
DEVELOPED EIGHT
FATENTABLE
IDEAS, ASOKR.

LJELL HAVE TO
BURY THEM OR

ELSE IT WJILL
LOOK LIKE LE

FREE TIME.

HAVE TOO MUCH J

alifss  ©I000 Uaited Fasiurs Syndicats, bnc

\E_T._,r %[% ggnﬂcm)
Ny Bk
7 ﬂh -I % gy /3 o |

“LITERALLY?"

AMD THEM HE g

THEM I SAID, i

TWO-PAGE
EXECUTIVE

(‘CAN YOU TURN
YOUR OME-PAGE
REPORT INTO A

SUMMARY?

I LAS PLANNING
TC SPEMD THE DAY
SMNAPPIMG MYSELF
LJITH THE ELASTIC
BAMD OM MY
UNMDERLIEAR. .

T

Tlale e ® 2000 United Faature Syndicate, b

—_—w T e —

BUT YOUR IDEA
15 GOOD, TOO.




MY TESTS PROVE
OUR PRODUCT IS
DEFECTIVE.

L

CUSTOMERS B
EXPECT DELIVERY
TOMORR O,

\

OUR CORPORATE
FHILOSOPHY IS

"QUALITY 15 OUR
PRIMARY GOAL."

[ I LANT YOU TO
SHIP NOW 50 LE |
CAN BOOK THE

| REVENUE.

HNOL YO KNOL)
LHY THERE

AREN'T ANY RICH
FHILOSOPHERS.

abeltt B P000 Usited Faiture Syaditals, ins.

S0, . . YOU LWANT ME
TO DELAY SHIPMEMNT
UNTIL LE FIX THE
PROGLEMS?

GAAA! THAT'S THE
OPFOSITE OF OUR
PHILOSOPHY N

i

THERE USED TO BE
OME, BUT HE
BELIEVED T LAS A




OUR DIVISION
1S UMUSUALLY
PROFITABLE
THIS YEAR..

THAT MEAMS OUR
TARGETS FOR MEXT
YEAR WILL BE SET
IMPOSSIBLY HIGH.

OUR OMLY HOPE
OF REACHING OUR
PROFIT TARGET
MEXT YEAR. ..

ITS TOO LATE TO
STOP CUSTOMERS
FROM BUYIMG
OUR PRODUCTS.

i viplep B0 Ulied Fisitune Syndica, e,

.- IS TO SABOTAGE
PROFITS FOR THE
REST OF THIS YEAR.

S0 WELL FOCUS
OM INMCREASING

OUR LIASTEFUL
SPENDIMG.

LIALLY . T
SEMDIMG YOU
TO A LEADER-
SHIP TRATINING

DID YOU EVER
STICK OUT YOUR
COFFEE MUG AND
JUST FOLLOW
LWHERE IT

TOOK YOU?




(T PERFORMED MANY
| TASKs,BUT T cAN

NOT CLAIM ANY
L ACCOMPLISHMENTS,

BECAUSE THIMGS
MIGHT HAVE
TURMNED OUT
BETTER HAD I
Q»!EUER BEEN

1 BORM.

Hufos © 200D Unied Fesure Byndiass, (ae

REMIMND
ME TO
SLAP YOU

TECHNIC-
ALLY, ITS

ASOK, THIS WJILL

BE THE MOST
IMPORTANT ASSIGM-
MENT IM YOUR
EMTIRE CAREER.

YOU MUST AFFIX
THE ASSET TAGS
IN THIS FOLDER
TO OUR OFFICE

EQUIPMENT.

N\ A

Slijes € 2000 Usited Femure Byndicats, Ing

BE HAVING

) AR ( ProBLEMS
P\“ "“ AT HOME .
> hﬁ.-

TAGS ON ALL

MY ASSIGHNMENT
I TO PUT ASSET
EQUIPMENT.

DID YOuU KNOW
THAT STAPLERS
ARE NOT

CONSIDERED
EQUIPMENT?

Slafas  © 2000 Unitad Faaters Syndicats, Inc

NO OME LIKES
TO MAKE CON-
VERSATION

WITH THE ASSET




=3 r

AN OUNCE OF |
PREVENTION 18
LORTH A POUND

OF ASSIGMMENTS.

I'VE GOT FR'DII'ECTEJ
ASSTGHMEMTS,
DELIVERABLES,

Wl Res ©H00 United Faatars Syndicate, Ine.

ITS TIME TO =
COMPLAIN ABOUT
MY LWORKLOAD. [

I'™ LIORKING
DAY ANMD MIGHT!

¢+« MUST-DO ITEMS,
ACTION ITEMS,

FIRE DRILLS. AND
DOG AND PONY SHOLS.

WALLY, I HAVE
AN ASSTOGMMENT

FOR YOU.

[ 1 soLveD L
MY GLARE
[ PROBLEM.




PERFOR MCE REVIE
— s THAT'S YOUR FAULT

FOR CREATING AN
ATMOSPHERE OF |
FEAR AND DISTRUST.

YOU DIDN'T
SHOW ANY

INITIATIVE
THIS YEAR.

MOTE TO SELF:
INCREASE

& B000 Unined Festwre fpadicane. ing

-
Slmlus

PERFORMANCE REVIEW

IF T SEEM BLURRY

SOMETIMES I

RIGHT NOW, ITS
DO YOU HAVE ANY LJORK SO FAST BECAUSE T'M
LWEAKMESSES THAT THAT 1 BECOME MULTI- )

MEED IMPROVEMENT? IN\-"'}S-IELE ' TASKING. } OMCE A

J YEAR IS LAY
TOO OFTEN

FOR THIS.
\“—'\-._,-'\-_.-\_

—

B 3000 United Fasturs Byadicsis, lng

Slasler

MY CONSULTANT IS THAT BECAUSE REMEMBER
THIMKS YOU SHOULD I'™M YOUR MEW CED TO ASK
BE FEATURED IM AND THE MOST AROUT TAN

OUR AD CAMPAIGH. POLJERFUL LIOMAN

Glatjes ® 200D Usited Featuse Syndigate, Ing




CAMN YOU EXPLAIN
LHY YOUR PROJECT
15 BEHIND SCHEDULE?

WILD GUESSES ARE
USED AS SURROGATES
FOR KMOWLEDGE.

THEM MAMAGEMEMT
CUTS THE BUDGET
UNTIL FAILURE IS
ASSURED.

YES. A SCHEDULE IS
AN ARTIFICIAL
DEVICE CREATED
LAITHOUT KMOWLEDGE
OF THE FUTURE.

PROJECT DEADLIMES
ARE TIED TO TRADE
SHOL) DATES

IMSTEAD OF REALITY.

y v

I ASSUME YOU

CALLED ME HERE S0

YOU CAM APOLOGIZE |

FOR YOUR ROLE IM
ALL THIS.

LJOULD ¥OU LIKE
TO HEAR HOW
BUDGETS ARE
CREATED?

Y

)




I'VE DECIDED TO
MAMAGE LIKE A
SADISTIC GAME
SHOW) HOST.

BECAUSE IT WOULD
BE INSANE IF I
KEPT DOING LHAT
DIDNT WORK.

LIOULD YOU RATHER
HAVE A PERFORMAMCE
REVIEW OR BE
PECKED TO DEATH

BY TRAIMED BIRDS?

fiofee & BD Unived Faateds Syndiaeis. isd

e

MY ACCOMPLISHMENT
THIS WEEK LIAS
SCHEDULING FIFTY
PEOPLE TO DISCUSS
THE BUG IN QUR
PRODUCT.

I FIXED THE
BUG THIS
MORMING.

AMD THAMKS FOR
MOT INVITING ME
TO THE MEE'I'.[NG

eliflen  © 2000 United Festure Byndicsts, lse.

S

EVALUATION FOR
YOURSELF.

—

LJRITE A PERFORMANCE

SHOOT FOR ABOUT
A 33 RAISE. ..

BECAUSE THAT'S
LJHAT YWOU'RE
GETTING.

DILBEFLTE INVEMTION
LJILL EARMN A BILLION
COLLARS. BUT LUE
THINK HE STEALS
ALMOST HE- MULICH .

—
Thejes © 3000 United Featmre Syndicats. inc.
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I'™ GROSSLY
UNDERFPAID.

OH,DILBERT,
DILBERT,
DILBERT.

PEQOPLE DON'T
LJORK HERE FOR
THE MONMEY.

THEY WIORK
HERE FOR THE
CHALLEMGE!

IF CHALLENGES
ARE MORE
VALUABLE THAN
MOMEY. . .

)

ofaw oo EI000 United Fealre Syndicate, Inc.

LHY DONT YOU I MUST KILL

GIVE ME YOUR WELL? | "HIM BEFORE
MOMEY AMD TLL HE INFECTS
GIVE YOU MY THE UTH-RE.

CHALLEMGES?




AMD LJE
FINISHED
AHEAD OF

SCHEDULE.

ARE YOU REFERRING
TO THE ORIGIMAL
SCHEDULE OR THE
EIGHTH REVISION?

LE'RE GOING TO
START TRACKIMNG
OUR TIME SPENT
LJIITH TMTERMAL
CLIENTS.

Tlafoe © 3000 Wnited Faature Byadivate, Ins

SCHEDULES
CAM
CHAMGE .

T WILL CLEVERLY
SEND FAKE BILLS
TO OTHER DEPART-
MENTS TO SHOW)
HOW HELPFUL WE

© 3000 United Featers Syndicsis, Inc

¥ o

I CANT HELP
YOou. T'™t BUSY
LIITH MY TIME
SHEET.

)
|

=

YOUR SALARY 1S
115% OF THE MID-
POINT FOR YOUR
RAMGE. TSM'T

THAT EXCITIMNG?

LWHY DONT YOu

SAY ITS 1157 BELOW
THE TOP OF THE
RAMGE LUJHICH CAM
NEVER BE ACHIEVED

UMDER OUR,
SYSTEM?

;_i

& P00 Unissd Fasvrs Byedipane. Ing

Ao

MO PEEKING
AT THE SUPER-
VISOR'S PAGE.




THIS TO-DO
LTST WILL

MAKE ME MORE
EFFICIENT.

I HAVE THREE FAKE
EMERGENCIES, TLWO
DOOMED PROJECTS,
FOUR UNMECESSARY
MEETINGS. ..

Aedfes  ©IHM Unived Featwis Sypadicate. Ing.

I FIGURED OUT

LJHY YOU MEVER
ASE ME HOW MY
DAY WENT.

MY PHILOSOPHY
IS: MEASURE

THEMN CUT
TWICE, THEN

1ofcjos @000 United Faatwre Eradicas, ine.

GIVE THE
TAPE MEASURE
A BAD
PERFORMANCE
REVIELS?

PERFORMANCE REVIEW

LASTLY, WUHAT
HAVE YOU DONE
TO IMPROVE
THE MORALE

I DIDNT GIVE

THEM THE BEATIMGS
THEY S0 RICHLY
DESERVED.

|n| oo © 2000 United Faalere Syadicats. ine.

I'LL SHORTEM
THAT TO
"TEAM PLAYER"?

L [A




LIALLY ., WHATS THE
STATUS OF OUR

| VITAL RECORDS
PROTECTION PLAN?

EXTENSIVE
INTERVIELS
WITH KEY
STAKEHOLDERS.

NOW) ALL THE RECORDS
ARE DIGITIZED AND
STORED WITH 512

BIT ENCRYPTION. . .

N

i{ilo #3000 Untied Feature Syrdcate, inc.

I MEANT YOU
SHOULD READ THE
PROJECT TEAMS
STATUS REFORT.

... AT THE CENTER
OF THE EARTH. ..
O NATURAL
MAGNETS.

THEY CLAIM |
| TO HAVE A
| PLAN,




MY ANALYSIS SHOWS
THAT YOUR PET
PROJECT ISN'T
FEASIBLE.

TRY LIORKIMNG
THE MUMBERS.

THAT WOULDNT
CHAMGE THE
UNDERLYING
REALITY.

MASSAGED THE
MUMBERS?

MASSAGIMNG THE
MUMBERS MEAMNS
THE SAME THIMG
AS LIORKIMNG THE
MUMBERS.

10| e € 2000 Uniitind Femiurg Syrdicats, lac,

YOU CANT MAKE THE
IMPOSSIBLE POSSIBLE
BY HALLUCINATING
MEL NMUMBERS.

DO YOU HAVE
ANY OTHER
IDEAS?

THAT DEPENDS OM
LWHAT THE PHRASE
“FIDDLE WITH THE
MUMBERS" MEANS.




LJE DON'T HAVE
ENOUGH ENGINEERS
TCO HAMDLE ALL THE
REQUESTS FOR
SALES SUPPORT.

\

BUILD AN ONMLIME
DATABASE TO LOG
ALL THE REQUESTS.

1afifes & 2000 Unitesd Festure Syadicete, ine,

T8

IT MIGHT LOOK AS IF
'ty STARING AT YOU
LJITH A MIXTURE OF
CONTEMPT AND DIS-
BELIEF, BUT I'™M
ACTUALLY
MEDITATING.

15 THAT
LJHAT vOu
WANTED?

|

IF T TELL YOU ITS
GOOD, YOULL RUB
IT IN MY FACE AT
YOUR PERFORMANCE
REWVIEL.

jaliales ® 2000 United Festurs Syndicsts, Ing,

't
SORRY.

T

WHO IS NOT
EXCEEDING
EXPECTATIONS.

y
R —

AS YOU KNOW, T'™
THE ONLY EMPLOYEE

¥OU SHOULD PUNTSH
THE OTHERS FOR
UNSCRUPULOUSLY
PADDING THEIR
OBJECTIVES!

THOSE
LYING
LJEASELS!!

ja]13]se 03060 Unised Featurs Syndicsin, lns.

CAM T GET A
WHISTLE-BLOWER
ALJARD FOR




EVERYTHING IS
READY. LE JUusT
MEED THE BUDGET,

YOu DID GET
THE FUNDIMG...

I'VE BEEM
VERY BUSY.

THIS PROJECT HAS
BEEM YOUR TOP
PRIORITY FOR
OVER A YEARIIN

YOU ONLY HAD
OME TASK: GET
FUNDIMNG.

LaliTies E3000 United Featun Syndicats. Inc

LHAT HAVE
YO BEEM
COING FOR THE
PAST YEARTI

I REMEMBER
ATTENDING
MEETINGS. . .

IF YOU MEED
ANYTHIMG,
JUsT HOLLER.




YOU HAVE
FAILED TO
MEET A
GOAL SET BY
OUR CEQ.

B

T i

DO YOU MEAN THE
IMPOSSIBLE GOAL,
THE ILL-ADVISED
ONME, OR THE OME
YOU DIDNT TELL
ME ABOUT?

/

© 3081 United Festure Syndiceis, Inc.

afafer

I FIGURED OUT
WHAT'S LWRONG
WITH LIFE: IT'S
OTHER PEOPLE.

LHICH ASSIGN-
MENT IS THE
HIGHEST

PRICRITY?

IS IT THE TOTALLY
LWORTHLESS OME OR
THE OTHER TOTALLY
WORTHLESS
OME?

ylufss o P United Feature Syndicate, Ing

TO MAKE
THAT
DECISION.

WHATS THE LOWEST
RATIO OF LMORK-TO-
GABBING THAT IS
STILL CONSIDERED

" LWJORK"?

\

ID HAVE TO
SAY OME-IMN-
EIGHT . MAYRE
ONE-IM-NIME.

|

SOUNDS
RIGHT.

A

Gfulet 03007 United Feature Syndicais, b

DOES TALKING ABOUT
LIORK COUNT AS
LIORK?

j WJELL...T'M
NOT ENJOY-
ING IT.

\




TIMA, T HAVE TO GIVE
YOU A PERFORMAMCE
RATIMG OF “POOR"
BECAUSE YOU DID NO
LIORE THIS YEAR.

I WROTE HUMDREDS
OF TECHMICAL
DOCUMENTS THIS
YEARI

I LWIORKED
SEVEMTY
HOURS A,
LJEEK!

=
Al - WITH INSTRUCTIONS
TO FORLJARD THEM
WITH YOUR AFPROVAL
TO THE END USERS.

3]asia | £200 Unied Faatuns Syas

LJHY DIDNT
¥OU TELL ME
Y¥OU NEVER
GOT ™My
DOCUMENTS?

THAT REMINDS

ME: T DONT

KNCW HOW TO

OPEN ATTACHMENTS.




CAROL, YOUR OVERALL
PERFORMANMCE RATING
IS “GOOD. "

AAAG! GOOD IS
BAD! WHAT DID

I DO TO DESERVE |
THIS HUMILIATION.

WELL, YOU GAVE ME
SIX HUNDRED PHOME
MESSAGES THAT SALD,
“IT MIGHT HAVE
BEEM BOB."

YOU ARRANGED FOR
ALL OF MY FLIGHTS TO
HAVE CONNECTIONS
IN AR ZONES.

YOU CANT TELL
ME THAT MONE
OF THEM LJERE
FROM A BOBI

€l BN Unfed Feators Syndicats, Inc

EXCUSE ME FOR
TRYING TO SAVE
THE COMPANY
SOME MOMNEY.

YOU HELD A PRESS
CONFEREMNCE TO
ANNOUNCE THAT T
LAS THE PARKSIDE
STRAMGLER.

AND HE REFUSES TO 1‘
TAKE ANY RESPOM-

SIBILITY FOR GIVING
ME VAGUE OMECTIVF_SJ

V




I DESIGNED A
PRODUCT THAT COULD
FILL A GAPIMG HOLE
IM THE MARKET.

BUT THAMEKS TO THE
MIRACLE OF TEAM-
LWJORK IT TURMNED
IMTO A PRODUCT WJITH
NO ACTUAL FEATURES.

wjblel ©3001 United Fasiure Syndicais, Ing.

IN PHASE THREE I
FANTASIZED ARBOUT
MY CO-LJORKERS
BEIMG EATEN BY
SQ UIRRElLE.

THE COMPANY DID
LJELL 50 YOU GET A
BOMUS DESPITE THE
FACT ¥OU DID MO
LJORK ALL YEAR.

I'D FIRE YOU BUT

I CANT REPLACE

YOU BECAUSE THERE'S
A HIRING FREEZE AND
I DONT LANT TO
SHRINK MY
EMPIRE.

-I~|'.|.'_|_F|1-| 03001 United Faatare Syndicate, Inc.

THIS MIGHT BE A
HAND- SHAKING
SITUATION BUT I
DOMT KMOLW WHERE
YOUR HAMND HAS BEEM.

CATBERT EVIL HA. DIRECTOR

THE AVERAGE PERFOR-
MANCE EVALUATION
FOR YOUR GROUP Is
TOO HIGH.

DO YOU LANT ME TO
LOWER THEIR
RATIMGS OR THEIR
ACTUAL PERFOR-
MAMNCE?

)

LHATEVER

ﬂl"‘lﬂl’ & P00 Unined Fasturs Hysdicass, ing

THIS IS

STARTING ';.I:Yr: oT
TO AFFECT  1oycHING
MY PERFOR- oo
MANCE . '




MY PERFORMANCE

EXCEEDS EXPECTA-

TIONS BUT MY PAY

IS BASED ON MARKET
: AVERAGES.

I FIGURE SOME
UNMDERACHIEVERS
ARE GETTING THE
EXTRA MOMNEY THAT
I EARN.

GIVE ME THEIR
MNAMES 50 T CAN
GO GET MY MOMNEY.

1|1'?_|._;-| & 3001 wnised Faature Sysdicss, ing

I'™ PLEASED TO I OMLY HAD ISSUES, | pmo
REPORT THAT I OPPORTUNITIES, il vou IT DIDNT
HAD NO PROBLEMS CHALLENGES AND i| oo EEM
THIS WEEK. VALUABLE LEARNING |9 anvy NECESSARY.
EXPERIENCES. H
' i
:
Lo | - =
=il a

MY ACCOMPLISHMENTS
FOR THE LIEEK IMCLUDE
SCHEDULING A MEETIMG.

k

BUT SOME PEOPLE
LJERE USING THE
CONFEREMCE ROOM

S0 WE MILLED AROUND
FOR A LUHILE AND
GAVE UP.

L

You WHAT PART
COULD  OF “GAVE UP"
HAVE 15 CONFUS-
USED ING YOU?

j.1|']._|n| © 3001 Unised Feature Byndiasis, lag




ALICE, MaY 1
HAVE A LIORD
LIITH YOuU?

YOURE NOT
SPEMDING
EMOUGH TIME
IM YOUR
CUBICLE.

IT LOOKS AS IF
OUR DEPARTHMENT
ISHT PRODUCTIVE.

\

BUT.. . I CANT
DO MY JOB FROM
Y CUBICLE.

YOU HAVE TO SET
PRIORITIES. LOOKING
PRODUCTIVE IS VERY
IMPORTANT TO THIS
DEPARTMENT.

Iffy e =301 Unied Festure Syndicate, Inc

WILL I GET A BIG
RATISE FOR LOOKING
BUSY LHILE MY
PROJECTS FLOUNMDERTY!

YOU LJON'T GET
A BIG RATSE
EITHER LAY,

(HERE'S A BLANK
PIECE OF PAPER
TO CARRY BACK
TO YOUR

GARRY

T




LWJALLY, YOU HAVE
FAILED TO ACHIEVE
AMY OF YOUR
WRITTEN OBJECTIVES.

\

BUT BY PURE CHAMCE
YOU ACHIEVED ALL
OF MY HIDDEM
OBIECTIVES.

rafils © 2001 United Featwre Spadicate. Inc.

HERE'S ANOTHER
PROJECT I MNEED
SMOTHERED WITH
DEFECTIVEMESS.

I GATHERED ALL THE
PADDED COST ESTI-
MATES FROM THE LIARS
AMD SCOUNMDRELS

I'M ASHAMED TO CALL
CO-LJORKERS,

THATS OKAY. I
USUALLY IGMORE QUR
COST ESTIMATES AND
MAKE BID PROPOSALS
THAT T THINK
LJTLL WITH.

IM A PERFECT LIORLD
THE PROJECT WOULD
TAKE EIGHT MONTHS.

SCHEDULE

BUT BASED OM PAST
PROJECTS IN THIS
COMPANY, T APPLIED
A 1S INCOMPETEMCE
MULTIPLIER.

.-[]]_:l;. 0 300 United Feature Syndicwis, Ing.

3ulox, & 1002 Unived Faaters Syadesane, ing

I GATHER INMACCURATE
DATA FOR A LIVIMG.
LUCKILY MO ONE

USES IT.

J YOUR GLASS
IS HALF FULL.

AMD THEM T APFLIED
AN LUWF OF 63.




/ALICE, YOUR PERFOR-
MAMNCE THIS YEAR LJAS
SUPERIOR. I'™M GIVING

{ BUT ITS NOT
EFFECTIVE RIGHT

ALIAY .

fIT KICKS IN AS
SOON AS MY BUDGET
INCREASE GETS
APPROVED.

ECONOMY IMPROVES
AMD PROFIT: GO

HARPEY. SOME
PEQOPLE AREN'T
GETTIMNG

ANY RAISES

[ pilva, @002 Usnined Peature Byndicate,

BUT MY RALSE WILL
BE RETROACTIVE TO
TODAY, RIGHT?

IGOT A LR
FUTURE RAISE
JUST FOR
SHOWIMG UP,




.. AND THE MOST
CRITICAL PART OF
YOUR OBJECTIVE

MUMBLE

Mdryrn L E

s BLE

THIS IS ALLEM. HE
SPEARS FIFTY MAN-
AGEMENT LANGUAGES
INCLUDING JARGOM,
LEASELESE AND

Bymaieate, Ins

o |aifon, EH0TE Unlied Pastams

I'™M A BLIT RUSTY WITH

MIUMBLE FUMBLE THE POINTY-HAIRED
PIUMBLE MUMBLE DIALECT BUT I THINK
MUMBLE MUMBLE HE LWANTS YOU TO

MUMBLE MUMBLE

LIME DAMNCE IM A
GAZEBROD . —_')




ALICE ., LIRITE A
PERFORMAMCE
EVALUATION OF
YOURSELF FOR ME

LJHAT WILL OUR
SEVEN LAYERS OF
MANAGEMENT BE
DOING WHILE I
MAMAGE MYSELF?

)
5
I

o 3|ea 0 2002 United Faatura Syndicats, Inc.

SORRY. T'LL DING MY-
SELF FOR THAT ON ™Y
EVALUATION.

) IF YOU CANT
FIND ME, HAVE

CAROL SIGN /=

MY NAME. Alg"

LRITE ON ALICES
PERFORMAMCE
REVIEW, "NEEDS
TOO MUCH SUPER-
VISION. "

WHEM SHE GOES TO
YOUR OFFICE TO
PROTEST, SAY,

“SEE WHAT T MEANP"

5[¥oa © 2002 Usited Festurs Syndicats, b

QOOH! THAT LAS 50
EVIL I MEED TO
PURR WITH MY
LIPSI

MY REVIEW SAYS 1
“MEED TOO MUCH SUPER-
WISIOM. " ARE YOU
INSAMNE?!

e

MOST DAYS I CANT
GET YOUR TIME-
LASTING, LARD-
FILLED SUIT OUT OF
MY CUBICLE
WITH A
FREAKIN
CRAMNE!!

GAAA 1T A TRAPI
YOU'RE SUPERVISING
ME TOO MUCH RIGHT
MO

|4

'!|'|'1,||:|.;L € P00 United Feature Syndicsis, Ing




I_E.nJALLY. ITS TIME I

FOR YOUR ANMNUAL

PERFORMANCE
REVIEW.

[ NONE OF My

USUAL WORDS
FIT YOUR
SITUATION.

THE THESAURLUS
PRETTY HARD.

50 T HAD TO HIT

YOUR OVERALL
RATING IS

YOUR LEADER-
SHIP SKILLS
ARE RATED
“SOUIRRELY.

1ojifod 83003 Unhed Faabase Syndicate, 15

AND YOUR TEAM-
WORK IS A SOLID

"CooT.”

SCAPING AMD

YOUR LONG-TERM
POTENTIAL IS TO
DIE IM THE LAND-

BECOME COMPOST.

REALLY

I WASMT

LISTEMING.




...AMD T MEED IT
THIS AFTERMNOON.

FORGET IT!
I'™M A SHORT-
TIMER.

I PLAN TO SIT IN
THIS CHAIR AMD
NOT MOVE MY ARMS
OR LEGS FOR A
LIEEK. AFTER THAT,
T'LL MEVER LJORK
ANOTHER DAY

ASOK , GO GET THE
SHORT-TIMER AMD
PUSH HIS CHAIR TO
MY OFFICE.

IS HE
INTURED?

[

N[n]ea & 2002 Usited Fasturs Syndicans, ine.

I HESITATE TO ASK
THIS, BUT I HAVE
AN ITCH IN AN
ALJKLJARD
PLACE.

MO, HE REFUSES TO
MOVE HIS ARMS OR
LEGS UNTIL RETIRE-
MENT.

1ijia |ea, & 3003 United Festurs Syndigeis, bsg

ARE YOU A GOOD
EXAMPLE OF LUHAT
IS CALLED A "PIECE
OF LIORK"?

EXCEPT FOR
THE “LJORK"

THE SHORT-TIMER

YOURE RETIRING
S00M, S0 YOU CAN
GIVE ME HOMEST
FEEDBALCK.

WOULDN'T THAT

BE HARDER THAM
DOING ABSOLUTELY
MOTHING?

i1 M @ & DOEE Unived Festure Byndiasts, s

HOL) ABOUT IF T
CREATE THE ILLUSIOM
OF LISTEMING WHILE
I FANTASIZE ABOUT
FISHING?

GOOD _
EMOUGH. {8




THE ORIGIMAL
SCHEDULE LOOKED
LIKE THIS... ___/'II

OME MONTH FOR A
MAMNAGEMENT
DECISIOM AMD OME
YEAR TO DO THE

THE REVISED
SCHEDULE 15

MCL IF YOU'LL
EACH TAKE A
PALR OF 3-D
GLASSES. ..

NOLJ SCRATCH OME
OF THESE SCENTED
CARDS TO SNIFF
THE UMMISTARABLE

OME YEAR OF IMDECI-
SION FOLLOWED BY
IMTENSE PRESSURE
TO DO THE IMPOSSI-
BLE BEFORE THE
DEADLIMNE.

YOU CAN SEE THE
LAYERS OF MANAGE -
MENT TMCOMPETENCE
PRACTICALLY JUMP
QUT AT YOu.

I DONT SMELL AMY-
THIMG. IS5 MIME




LALLY'S ANMMNUAL
PERFORMAMCE
REWVIEL.

—

Eers COMPARE YOUR
0

BIJECTIVES LJITH. ..

HOPE YOURE LEARM-
IMG A WALUABLE
LESSOM ABOUT
READING DOCUMENTS
BEFORE SIGNING
THEM.

1112]03, € 2002 United Fasturs Syndicats, b

WIN? T DIDNT
KNOW YOU COULD
WIIN,. 15 THAT
SOMETHIMG MELJ?

APPARENTLY YOUR
OBTECTIVES ARE
"PLAY COMPUTER
SOLTITAIRE AND
DRIMK COFFEE.”

OKAY, LJELL USE
LHAT WE HAVE.
HOLJ MANY GAMES
OF SOLITAIRE DID
YOU LIN?

HE THIMKS
HE SIGMED
A LJARM -
IMG FOR

HE MADE
20U THE
EMPLOYEE
OF THE




FERFORMAMNCE REVIEL)

YOU DID TWO JOBS
FOR A YEAR AMD
DID THEM LIELL.

I HAVE NO BUDGET

FOR RAISES, SO ALL
I CAN OFFER IS AM

ATTABOY.

palatfos © 2003 Waited Faatsrs Syndioate. ing

THE PROBLEM IS:
I DONT WANT TO
CHEAPEN THE WHOLE
ATTABOY SYSTEM.

I MEED YOUR SELF-
EVALUATION SO I

CAN LURITE YOUR
PERFORMAMNCE REVIEL.

REMEMBER TO RATE
YOURSELF OM QOUR
CORE VALUES OF
HOMESTY AND
IMTEGRITY.

i{gfley 0302 United Feature Syadicsis, Inc.

LJALLY CLAIMS HE
DID MO LWORK THIS
YEAR. BUT HE'S
DISHOMEST, S0 YOu
CAN'T BE SURE.

all

OH.. . NEVER MIND.
I SEE THAT YOU'RE
RADIATING AN
AURA OF EXTREME
INCOMPETEMCE.

|| F'.'p_‘l. 0 33 United Featurs Sysdicais, Inc.

YOU FORGOT TO
TURN OFF YOUR
AURA,.

IT TAKES
A MINUTE




—_————————————————

CAM YOUR REALLYYT ITS OUTSIDE
CEPARTMENT OF YOUR MORMAL

SCOPE OF LUORE AND
I KNOW YOU'RE OVER-

L0 THIS FOR

[NO PROBLEM.
F _

LAALLY, HOW CAN T
AVOID PROJECTS
THAT ARE OUTSIDE
OF MY SCOPE OF
RESPONSIBILITY?

WERE A FLEXI '.EILE:‘.'1
CLIENT- DRIVEN J

ORGANIZATION|

H
CHEERFULLY ACCEPT § IT BOLSTERS YOUR
N A Neetn® I | GVentoaded Lt
| LUORK ON THEM. LEAVING YOU FREE
L FOR LUORK THAT
| MATTERS.
:
i
— =\
LJORK EES%M :r/I_'LL START
2]
MATTERS? e i ﬁbﬁm‘a G
LELL, NOT E\.Hj:’-r‘ Eﬂﬂ-‘f-




I'™M PUTTING YOU
IM CHARGE OF
BUILDING OUR MNEL
TECHMOLOGY LAB.

PICK THE CONTRACTOR
WITH THE LOLKEST BID.
I DON'T FORESEE ANY
PROBLEMS WITH THAT
STRATEGY.

B 3007 Unised Festure Byndioms, lag

T|aifes

s0,.YOUR BID sAYS
YOU'LL DO THE JOB
FOR *...A CHAMCE
TO GMAL ON WOCD -

) TOO HIGH?

\

=Y

YOUR COMSTRUCTION
BID IS THE LOLJEST.

SO I HAVE TO ALARD
Y¥OU THE JOB.

.

LJHEMN CAMN YOUR TEAM
OF HIGHLY SKILLED
CRAFTSMEM BEGIM?

J T'LL CALL
YO,

Sl

[aajed €003 Unived Feanpre Srediose, i

DAY OME @ MY EX-
WIFE SET MY TRUCK
OM FIRE.

THE PROJECT IS
BEHIND SCHEDULE
BECAUSE QUR
CONTRACTOR IS A
LAZY BEAVER.

FOR A LJHILE HE
LAS MAKING UP
EXCUSES. MOLJ, HE
DOESN'T RETURM
CALLS.

LIHATS
YOUR PLANT

ifadfod © 2003 United Feabwrs Sysdicsts, Inc.

I HOPE TO GET HIM
BACK TO MAKING UP
EXCUSES BY PROMIS-
ING HIM MORE JOBS
IN THE FUTURE.




MY NEL) DESTGN LJILL THAT'S MO GOOD;
MEET ALL OF OUR THEY'LL NEVER
CUSTOMERS CURRENT MNEED TO UPGRADE. [
AND FUTURE MEEDS. i

PLEASE DON'T ASK
ME TO PUT FLALE
IN MY DESIGH.

THE INTER-
FACE MNEEDS
TO BE MORE
CONFOUND-
IMG.

E
i
E
:

MIUCH, MUCH LATER

THE HELP SCREEM COULD
RECOMMEND MARRYING
CRIPPLIMG A UMEMPLOYED , SHIRT-
ELECTRIC LESS GUY LWITH A

THAT'S MAR-
KETIMG!




I HAVE AM ASSTIGMMEMNT
FOR YOU THAT HAS NO
VALUE LIHATSOEVER TO
THE COMPANY.

FOR REASOMNS OF
COMPANY POLITICS,

I MEED TO PRETEMD
I™ DOING SOMETHING
IN THAT AREA.

alaven o 3009 Unied Faabes Spadicats, ing.

S0, YOU'RE DOIMNG
ACTUAL WIORK. LHATS
THAT ALL ABOUT?

|
%ﬂ%@&\

I'vE DECIDED TO ADD
CHROMIC LATEMESS
TO MY REPERTOIRE.

T'LL START WITH THE
CLASSIC EXCUSES . CAR
PROBLEMS, TRAFFIC,
AMD MISPLACED ITEMS.
THEN T'LL BRANCH
ouT.

A5l % ©I003 United Faatase Syadicate, Ing

YOURE THE MAYOR
OF LOSERVILLE.

L DONT
JIMNX
IT.

I'LL DESIGN THE
SYSTEM AS SOON AS
YOU GIVE ME THE
USER REQUIREMENTS.

BETTER YET, YOU
COULD BUILD THE
SYeTEM, THEMN T°LL
TELL YOUR BOSS THAT
IT DOESN'T MEET MY
MEEDS.

3[ae]e 3 & P00 Unived Feature Bysdicae. Ine

I DON'T MEAM TO
FRIGHTEN YOU, BUT
YOU'LL HAVE TO DO
SOME ACTUAL WORK.

THAT'S CRAZY
TALEK.




I CANT START THE
PROJECT BECAUSE THE
USER WON'T GIVE ME
HIS REQUIREMENTS.

START MAKING
SOMETHIMG ARMYLUAY.
OTHERLJISE WJELL
LOOK UNHELPFUL.

3] % fo 3 6 3053 United Feature Sysdicate, Inc.

S0, 0UR PLAN IS TO
CLEVERLY HIDE OUR
COMPETEMNCE.

|

YOU
THIMK

TOO
MUCH. [
SET

} J'If ’;.[/I

I TOOK THE IMNITIA-
TIVE AMD MADE A
LIST OF PEOPLE YOU
COULD DOLJNSIZE.

THIS 1S JUST THE
DEPARTMENT PHOME
LIST WITH YOUR NAME
COVERED UP.

1awps 03003 United Feature Syndicabs, Inc

THATS THE SORT
OF EFFICIEMCY
THAT KEPT ME
OFF THE LIST.

ASOK , YOUR LIORK
HAS BEEM EXCELLENT
ALL YEAR.

I'™M RATING YOU
"POOR" SO T'LL HAVE
A PAPER TRAIL IM
CASE T EVER NEED
TO FIRE YOU.

4ikfe 3 ® 2003 Unied Festurs Syndicsts, Ing.

YOU'LL PROBABLY
FEEL A LITTLE
SURGE OF MOTI-
VATION BECAUSE
YOU GOT FEEDBACK.




DOUBLE THE REVENUE
ESTIMATES AND MAKE
SURE THE RESEARCH
SUPPORTS IT.

BUT...BUT...ITS
TOO LATE! THE
RESEARCH IS DOME,
AMND IT LWIONT
SUPPORT HIGHER
REVEMUE!

5/4/03 © 1003 unived Faares Syadicane. lne

YOUR STRESS 1S FROM
A COMBINATION OF
DRIVE-BY MAMAGEMEMNT
AND A FLASHLIGHT IN
YOUR EYES.

It A VICTIM
OF DRIVE-BY
MAMNAGEMENT.

HE SPRAYED MY
CUBICLE WITH
IRRATIOMAL
ORDERS AND
LJADOLED ALJAY.

\

Sficfa3 ©3000 Unived Featers Sysdicars. Ine.

HEH-HEH.

1 FEEL YOUR
?:i”“ EMPATHY
FUNNY SLIPPING
LJORD.

WRITE A REBUTTAL
TO THIS TECHMICAL
RECOMMENDATION
S0 I CAM REJECT IT.

I CANT LURITE A
REBUTTAL TO MY OlJN
RECOMMENDATIONI

FMiale pidd United Featurs Sysdicats, Inc.

...THEM I HAD TO
LIRITE MYSELF UP FOR

INSUBORDIMATION.
) MOCK
YOURSELF
AND GO TO

BED. )




MO. I'™ READING
MY E-MAIL. T CANT
DO T THINGS

AT OMCE.

BOB.CAN T HAVE
YOUR REVENUE
PROJECTIONS?

OOH-WAA-LAAL  Jd
1M SIMGLETASK BOB

BUT I OFFER
YOU THIS
SOMG INSTEAD.

Glejoy  ©BO0N Unied Pealune Syndcate, ing

SURE. AND T GUESS
MY E-MAIL CAM
JUST READ ITSELF.
RIGHT?

READIMNG GOES
CQUICKLY LMHEN
YOU DONT SLOW
DOWN TO COMPRE-
HEMD.




LET'S SEE...YOUR
DEFECTS ARE
DISCUSSED IN
CHAPTER 23.

IlL GIVE YOU A PHOTO-
COPY 50 YOU CAM SEE
HOW TO FIX WOURSELF.

/ol © 2003 aited Fasture Syndicabe. Ine.

BOOKS ARE
FULL OF
INFORMATION.

THE "EMPLOYEE OF
THE YEAR® ALJARD
GOES TO...NO ONE.

THANKS FOR
COMING. BETTER
LUCK MEXT YEAR.

/L1830 3003 United Fraturs Spadiests, Ins.

ITS NMOT AS BAD
AS THE TIME THAT
YOU WO IT.

ll JEALOUSY 15
UNATTRAC-

YOU'RE THE OMLY ONE
WHO HASM T FIMISHED
THE MAMDATORY OMLIME
SIX SIGMA TRAINING.

I FINISHED IT, BUT
THE SYSTEM CRASHED
BEFORE IT STORED MY
DATA.

WMisfoa o 2003 United Pesturs Syndicata, Inc.

THIS IS WHEN YOU SAY,
“THERE'S MO MNEED TO
RETAKE THE TRAINIMNG.
TLL JUST CHECK OFF
YOUR

MAME ARE YOU HMEL ON




SEVEM STAGES OF A
FERFORMAMCE REVIELW

DEMIAL

LMHAT THE...? THESE
AREMNT EVEN MY
OBJECTIVES!

LHO SATD THESE
THIMGS ABOUT METI

LWHAT IF I MAKE
SOMEONE LURITE A
GLOWING E-MAIL
| ABOUT ME?

DEPRESSION

HMORALE SLIPPING
AlLBY . HALR. ..
S0...LIMP,

oraafey D000 Unked Fealure Syndicate. bsc.

ACCEPTAMCE

WHATEVER. THERE'S
NO BUDGET FOR
. RAISES ANYWAY.

TRASH-TALKIMNG

- WMOOL-COVERED
PILE OF TGNORANT
MOMKEY SPIT.

A FALAFEL
LMOULD HIT
THE SPOT.




YOURE COMING
TO LIORE AT
NIME-THIRTY?

BY THE TIME YOU GET
Y¥OUR COFFEE AMD GET
YOUR BAGEL.ITLL BE
TEN O'CLOCK!

I STARTED AT SIX|
I'vE ALREADY WORKED
FOR FOUR HOURS , AND
I'LL PROBABLY STAY

OVER THE COURSE OF
A LIFETIME.ILL
WOREKE TLWICE A% MUCH
AS YOI

BUT.. .LELL BE PAID
THE SAME. . .AND LJE'LL
BOTH DIE AMMLAY .

afat o s B0 Usited Featuis Syndicals, Ind

50...1 GUESS LHAT
YOURE SAYING IS
THAT YOU'RE SMARTER
THAM T AM,

MY BAGEL
WILL BE EXTRA
TASTY TODAY.




(DILBERT,WRITE |
UP OUR TECHNOL-
OGY STRATEGY.

KHOW? IT'S NOT
WRITTEM YET.

LHATS OUR
STRATEGY?

TR

HOL) CAM T LIRITE
ABOUT SOMETHING
THAT DOESN'T EXIST?

CUH!

it

IT WILL EXIST,

AS SO0N AS
YOU LRITE IT.

TliN ey ©000 United Pealure Syadicas, bt

IF MY COMPANY
STOCK HAD ANY
VALUE, TD BE
SELLIMG IT MOL).




I MADE A FEW ILL BE HAPPY TO MAKE |:| STOP CAN T
SUGGESTIONS THESE UNMECESSARY il ACTING WHISTLE
: CHAMGES TO THIS 2] HAPPY.  AND DAMCE
IRRELEVANT DOCUMENT .| £ LMHILE I
; i l LJORK?
| =
\ : L e
r :
= =

I MEED A DESCRIPTIONM
OF YOUR PROTECT AND
ITS PROTECTED COST.

THAT S
IMPOSSIBLE.

-:"'"?_)I

THE PROJECT UMCER-
TAINTY PRIMCIPLE SAYS
THAT IF ¥OU UNDER-
STANMD A PROJECT, YOU
LJOM'T KMOL) ITS COST,
AMD VICE VERSA.

02007 Unitsd Faaturs Syndicsis, Inz.

2leoy

YOU

THAT CONCLUDES MY
TWO-HOUR PRESENTA-
TION. AMY QUESTIONS?

OI0 YOU INTEND THE
PRESENTATION TO BE
INCOMPREHENSIEBLE,
OR DO YOU HAVE SOME
SORT OF RARE “POLJER-
POINT" DISABILITY?

& PD0Y Usied Faalire Byndicats. ing

ke

= oe

JUST THAT .
DOESN'T
MADE  MAKE IT
THAT
i
! [ﬂ j| 1 \E Ug\
ARE THERE
ANY QUESTIONS
ABOUT THE
CONTENT?
THERE WAS
CONTENT?




{1 INVITED YOU TO
OME MEETING. IT
LASTED ONE HOUR.

LJALLY , LHY HAVE YOU
BEEN CHARGIMNG ALL
OF YOUR HOURS TO MY
PROTJECT?

0O YOU THIMK I
LIOULD GO TO A
MEETIMG WITHOUT YOU MEED
EXTENSIVE PREP- . EXPLAINED?

ARATIONT?

AFTER THE MEETIMG.
1 SAT QUIETLY AMD
EVALUATED LMHAT
EVERYONE SAID.
THAT TOOK FIFTY-

SEVEM HOURS.

whrley £ 3003 United Featur SyrScabe, Inc,

HAI YOU'RE STILL
AN HOUR SHORT.
EXPLAIN THATI

DO YOU MIND IF

I5IT QUIETLY AMND
THINK ABOUT
THAT QUESTION
FOR A LHILE?




ALTICE, THIS YEAR YOU
SIMGLE -HAMDEDLY
DESIGMNED AND LAUNCHED
A BILLIOM DOLLAR

LINE OF MEL) PRODUCTS.

FOR THAT ACCOMPLISH-
MENT, I GIVE YOU

THE HIGHLY COVETED
“MEETS EXPECTATIONS”
DESIGHNATION!

Wrilod @ 3003 Unived Faavars Syadigase, ing

ALICE, IF HAVING HIGH

EXPECTATIONS OF YOU

IS LWROMG, THEM T

DON'T WANT TO BE
RIGHT.

IM OMLY OME LJEEK
MY PROJECT TEAM
HAS CREATED A TIME
LINE AMD IDENTIFIED
THE RESOURCES LJE
MEED.

MEXT LJEEK ,LJE
PLAN TO REVISE
THE TIME LIME AMND
RE-EXAMINE OUR
RESOURCE MNEEDS.

)

GOOD
LJORK.

1|'|.|'a_1. © 2053 United Feature Syedicss, Ing.

THERE MUST
BE A THOUSAND
LWAYS TO SAY T
HAVEN'T DOME
AMNYTHING.

DIC YOU ORDER THE
PLASTIC CASIMGS I
MNEED?

THEY TAKE
TWO LWEEKS
FOR DELIVERY.

)

I SEE THAT YOU'WE
CLEVERLY AVOIDED MY
ACTUAL QUESTION IM
FAVOR OF AN TMAGI-
MARY OME INVOLVING
DELIVERY TIMES.

)

Geatewd 6 IR0 Unived Faavers Spedicans. ing,

MOLJ T'™M FANTASIZING
ABOUT RIPPIMNG OFF
YOUR MUSTACHE AND
USING IT TO SHINE
YOUR HEAD.

I HEAR THAT
A LOT.

1
B

2 |




I CAMNT GIVE YOU

THE SALARY THAT YOU
DESERVE BECALUSE THEM
THERED BE NO ROOM
FOR A RATSE NEXT

I WOULDWN'T LANT
YOU TO BE ALL
DISINCENTIVIZED,
YOU KMOW, JUST
MOPIMNG AROQUMND.

H-3A-03 g 2003 Urited Fasters Syadicate, Inc.

MECK. .. I THINK

MOTIVA-
CAUSES

LOULD IT BE OKAY
IF I WORKED THREE
HOURS A WEEK?Y

ANY MORE THAN
THREE AND MY
QUALITY OF LIFE
TAKES A STEEP
DIVE. )

E o

™

=383 03003 United Featurs Syadicsis, Inz,

SECOMDLY. IS THIS
A GOCD TIME TO
TALK ABOUT A
GIGAMTIC RAISE?

MY PROTECT HAS NO
PROGRESS AND NO
HOPE FOR PROGRESS.

e

I SCHEDULED A MEETING
S0 T CAN FAMTASIZE
THAT IT WILL PRODUCE
A BREAKTHROUGH.

I¥-03 o 2000 Uases Feosturs Syndicabs, Ing

I RECOMMEND THAT LJE
HAVE A MEETIMG MNEXT
WIEEK SO YOU CAN
FANTASIZE THAT YOU'LL
COACH ME TO HIGHER

LEWELS OF
PERFORMAMNCE.
SOUNDS
GOOD. 9
t i | .
'11_.79"—:1*?.—“1 — g £ B W




ITS WORKERS LIKE
ME THAT MAKE THE
GLOBAL ECONOMY
S0 VIBRANT.

THE POINTY-HAIRED
FLY-BALT LJANTS

THIS REFORMATTED TO
DISGUISE HIS TRUE
OBJECTIVE.

Fi=ig=23 @ 3003 United Fasters Syndicats, Inc.

WHEN YOURE DONE,
DOMT SHOW IT TO
AMYOMNE. MO ONE
CARES.

| ZESTYI

It DEVELOPING AN
INSIMCERE OPTIMISM
TCO COMPLEMENT MY
ARTIFICIAL SEMSE OF
URGEMCY.

[\‘4—--“

=

I HOPE TO TOP IT OFF
WITH A DELUSIONM

THAT 1 WORK FOR THE
CHALLEMGE AMD NOT THE
MOMEY.

e

Ia=llz&} 3003 United Festurs Syndicsis, Inc.

)
i’

HOW CAM YO MAKE
GOOD IDEAS SOUND
SO BAD?

'™ AN

l EMGIMEER.

T TOLD MATTHEL) THAT
THERE WAS MO LAY
WE COULD MAKE THOSE
CHAMGES.

HI, MATTHEW!. . .YES,
OF COURSE WE CAN
MAKE THOSE CHANGES:
LJE'RE NOT IDIOTS!
HA HAL

P 03004 ool Adems, Inc/Dist. by UFS, Inc

HE SAYS YOU
HAVE MO
CREDIBILITY.




T WORKED NIGHTS
AND LEEKENDS TO
FIMISH MY PROJECT
AHEAD OF SCHEDULE.

GOOD. HERE'S
MORE LJOREK.

(‘[—DDN T UNDERSTAMD.

AT BEING PUNTSHED
FOR LJORKING HARD?

B P00 Scoft Adamas, Inc, Diet by UFS inc

NO YOU'RE BEING
RELJARDED WITH
EXCITING MEL
CHALLEMGES.

LMY DOES THE PLANT
GROL) FASTER LHEN
YOU SAY THIMNGS
LIKE THAT?

ANYLIAY , YOUR AMMUSL
PERFORMANCE REVIEL
LJILL RELJARD YOUR
HARD LWORK.

THAT IS ONE WJELL-
| FERTILIZED




THIS WEEK I ACHIEVED
UNPRECEDEMNTED LEVELS
OF UNVERIFIABLE
PRODUCTIVITY.

I MADE PHONE CALLS,
BUILT COMSEMSUS,
DISPLAYED LEADER -
SHIP. ATTEMDED MEET-
IMGS AMD SET
PRIORITIES.

Bg-eq 02004 Scolt Adama, Inc.rDist by UFS, Inc,

AMD THEM LJE
HAVE THIS
MEETIMG.

I MOVED THE MEETING
TO TUESDAY.

I CANT MAKE
IT ON TUES-
DAY .

SOMEHOW T THINK THE
MARKETIMG TEAM CAM
SURVIVE OME MEETIMG
WJITHOUT ENGIMNEERING
SUPFORT.

g D300 SEM Adame, Ine.fDisL by UFS. et

LELL TNCLUDE A PET
GERBIL IM EVERY BOX.
LE JUST MEED TO MAKE
SURE IT'S IN A SEALED
PLASTIC BAG SO IT
LJOMN'T CHELJ OM THE
CABLES.

SALES ARE
DROPPING
LIKE A ROCK.

OUR PLAN IS TO
INVENT SOME SORT
OF DOOHICKEY THAT
EVERYOME LJAMTS
TO BUY.

= o 00 Scol Adama, inc. Dkt by UFS, Iss.

THE VISIOMARY
LEADERSHIP LJORK
IS DOME. HOWJ LONG
WIILL YOUR PART
TAKE?




THIS WAS A PRODUCTIVE
FOUR-HOUR LEADERSHIF
MEETIMG,

ID LIKE ONE OF
YOU TO TYPE UP
YOUR NOTES AMD
SEMD AN E-MATL

TO THE ENTIRE
COMPAMY,

OKAY, MO PROBLE
DOES AMNYONE
REMEMBER LUHAT
WE DECIDEDR?

:

IDIDNT
HAVE A

NOTEST PEM.

O304 Scol Adums, e Dist. by UFS, no,

WE AGREED TO
IMCREASE. ..
SOMETHIMG.

MO . DECREASE
SOMETHING.

MEVER MIND, LETS
TRY IT AGATN OMN
THURSDAY AT & A,

1 SHOULD
HAVE
LIRITTEN
THAT DOLIM.,

THE NEXT
LEADERSHIP
MEETING?




PERFORMANCE REVIELS

PEOPLE SAY YGI.."RE\'

TOO MEGATIVE T
MEETIMGS.

ACCORDING TO THE
MARKETING DEPART-
MENT. YOU POO-
POOED A MUMBER
OF THEIR IDEAS...

... THE COLD FUSION
SCOOTER, PERPETUAL
MOTIONM CLOTHES DRYER,
AMTIGRAVITY PANTS,
MRI VENDIMNG MACHIMNE,
AMD THE LIST GOES OM.

B

£2004 Scoll Adams, inc, s by LIPS, bne

THOSE ARE TERRIGLE
IDEAS!

NEGATIVE

Al
hﬂﬂgﬁnﬂal!!

OKAY, YOURE RIGHT.
FROM NOL OM, 1
LILL SUPPORT ALL
TERRIBLE IDEAS.

T@

T

TOMGUE SCRAPER
ROZEM FLAG-

CAM IT BE
ELECTRIFIED?




IF T CUT YOUR PRODUCT
DEVELOPMENT BUDGET
BY 25% , WHAT COULD
YOU DEVELOP?

ULCERS, HEART
DISEASE AND
MAYRBE MYSTERI-
Ous PUSTULES.

- )

F - 04 Beom Adsevd, IncfDist. by UFS, Imc.

HOL

ABOUT THE

PRODUCT

ITSELF?
IT WILL
EMNVY ME,

Boll

LJE OMLY HAVE TLJO

PEOPLE ON THE THIRD

FLOOR. LET'S MOVE THEM

TO OUR EMPTY CUBRES

HERE AND SUBLET THE
SPALCE.

LRITE A BUSINESS
CASE LITH ALL THE
RISKS AND BUSIMESS
CRIVERS AMD T1L
CONSIDER IT.

T34 020045000 Adems, Ino et by UFS, Inc.

T CHANGED MY MIMD.
LIE SHOULDN'T DO
ANYTHING.

'| I NEED A
BUSINESS
CASE FOR
THAT,

TOO. ;

X
L

I'™ CRUTSING INTO
MY FIFTH MONTH
WITH MO WRITTEN
OBJECTIVES.

S0ME PHILOSOPHERS
LJOULD SAY THAT HAVING
MO OBJECTIVES MEANS
I'M FREE TO HELP ANY
TEAM THAT

ASES.

T-id=trs 02004 5eon Adama, Inc st by UFS, ino.

MY PERSOMAL PHI-
LOSOPHY IS MORE
ALOMG THE LIMES OF
HIDIMG.




N R H
srrowrs | [ mermon ) [gf o
E-MAIL MESSAGES E .
PROJECTS AND TEM ARE LJORKING. 1 HELP. .. hﬁ%' %?.\T T
DELIVERABLES? ] MOU KM
F HOL) MANY
/ I PROJECTS 1
5 HAVE?
#
3
I v
YOUR P PRODUCTIVITY- TO-
RATIO IS SKY- USEFULMESS. IT MEANS
ROCKETING YOuU PRODUCE A LOT,
AGATM . BUT EVERYTHING YOU

PRODUCE IS A MISTAKE
OR A DISTRACTION.

1oy 004 Enatt Adama, b SNet. by UFS, Inc.

THE HIGHLY PRODUCTIVE ITS A STATISTICAL

BUT USELESS GUY ANALYSIS OF THE 1 DON'T KNOW HOW

TO DO STATISTICS BUT

CORRELATION BETWEEM IT DOESMH'T MATTER

) DISK STORAGE AND BECAUSE I DIDN'T
HERES A COPY
OF MY LJHITE EMPLOYEE ABSEMTEEISM. HAVE DATA.
PAPER. /'

2 og qw"‘"i

@b

161434 © 3004 Bl Adnevs, Ine_fDist. by UFS, Ino

G o




00 YOU HAVE THE | — Tt IN THE MIDDLE
MARKET DEMAMND | OF SOMETHING. CAM
= NUMBERS? T GET BACK TO YOU

© 3004 Scotl Adams, Inc. DL by LIPS, Ino

WHEM WILL IT BE
POSSIBLE?

AS SO0M AS
POSSIBLE.

SLACK DO
¥OU MEEDT




LWHATT YOU HAVE NO
ACCOMPLISHMENTS THIS
MOMNTH??7?

LJELL. T SPEMT MUCH |

OF THAT TIME CORRECT-
ING MISCONCERTIONS

THAT YOU GAVE TO OUR
CUSTOMERS.

€3304 Scotl Adarma, Ing. AL by UFS. Inc.

(L-HAT DID You
| DO FOR THE PAST

ot

MOMTHS?
—_—

\

AMD T ATTEMDED _-\I
MEETINGS LITH YOU

TO KEEP YOU FROM
CREATIMG ADDITIOMAL
MISCONCEPTIONS.

I SPENT A MONTH
LORKIMG ON AN
OBIECTIVE THAT YOU
FORGOT TO TELL ME

DIDN'T MATTER.

FE-i7-wy

I FLEW TO THE WROMG
CITY FOR A MEETIMG
BECAUSE YOU COM-
FUSED HOUSTOM LWJITH

AND I UPGRADED YOUR
HOME COMPUTER S0 YOU
WOULDH'T HAVE TO PAY
SOMEOME TO DO IT.

ALLOL) ME TO PARA-
PHRASE : BLAH, BLAH,
BLAH ,YOU DIDN'T
ACCOMPLISH ANY-
THIMG,




BOTTLEMECK BILL

PERHAPS YOURE LJOM-

DERING LHY I HAVENT

ANSLIERED YOUR
E-MATLS. i

MY PHILOSOPHY IS
THAT ANYTHIMG
LJORTH DOING IS
LJORTH DELAYING.

Meyeoy 000 Soolt Adama, e fDNSL by UIFS, Inc.

PLUS YOU
LOOK LIKE

I MEED YOUR HELP
FORCIMNG BOTTLEMECK
BILL TO DO HIS JOB
&S0 I CAN DO MY JOB.

r"""'v'\? _,.r‘l
f

g%; ,flf |

—

I'LL BE ALL OVER
THAT...AS SO0OM
AS T FINISH OTHER

THINGS.

e pd00d Seon Adamae, Inc. /Diel by UFS, Inc.

LJELL. FOR
EXAMPLE,
MISCEL-
LAMEOUS.

THE MUMBER OME
COMPLAINT FROM
EMPLOYEES IS
UNCLEAR OBJEC-
TIVES.

MY MUMBER ONE

COMPLAINT IS THAT
IT TAKES TOO MUCH
EFFORT FOR ME TO

BE CLEAR.

(

P D004 Scom Adma, Inc./Dist. by UFS, Inc.

LETS
CALL
ITA
TIE.

LJHY ARE
THEY S0
SELFISH?




T AM COMCERMED
BECAUSE MY OBJEC-
TIVES ARE VAGUE
AMD UNMEASURSABLE.

%}

AS A RESULT, I AM
MOT INSPIRED TO
ACHIEVE MY FULL

POTENTIAL...AND. ..
um...
£ ¢4 )

Va0 0 3004 Sool Adama, e FDEL by UFS, i

DID T JUST SAY I'M
DOING A BAD JOB
AMD ASK YOU TO
PUMISH ME?

THAT'S LHAT
1 H'EAREI

#
DO YOU LIANT THE g
DO Y &
DAVE THE BENCH TEN MINUTE exPLANA- |3
TIOMN OF WHY THE
R RESAS DATA ARE USELESS. OR ; HERE
A SIMPLE "HERE ¥OU 5 You
GO 7 , ¥ GO.
g ) : 8
G :
30 ol - |
H
HEY, DILBERT, CAM LJELL, IF I HAVE £
YOU UPDATE THE TO CHOOSE BETLEEN |3 ﬁ%”ggfg% G i
YIELD NUMBERS FOR BEIMNG RUDE AND 3| clare e
OUR DISCOMTINUED DOIMG SOMETHING E : BEING
CHIPS? USELESS. .. E USELESS
g i " /J
&
@ 51 2
i ;




CAM YO CHECK MY
SFREADSHEET FOR
ACCURALCY?

ITS AN TMPEMETRABLE

| JUMBLE OF POORLY
CORGAMIZED DATA WITH

CRYPTIC LABELS.

I ONLY NEED YOU
TG CHECK IT FOR

MCURH{‘H

T Ie04 Geoll Adama, Ing, ANEL By UFE Ing

I DONT THIMK
ACCURACY MATTERS

IF NO ONE CAN TELL |
WHAT ITS FOR. |

SHEESH! LET ME
EXPLAIM THIS
SIMPLE DOCUMENTI

ST

THIS COLUMN IS THE
RATIO OF PRODUCT
RETURME TO GROSS

REVEMUE EXCLUDIMNG
SALES TAXES., ANMUAL-

! IZED.

ITS CLEARLY LABELED
ROPRTGRESTA. -

LuHAT ABCIL.IT
THE OTHER
80 COLUMMS?

¢2 e

AMD DILBERT
FOUND HO
IMNACCURACIES.

L

[
THE
HETIT




LAALLY. T LWANT YOU
TO GO HELP ALICE ON
HER PROJECT.

HAVE YOU TRIED
WIORKING HARDER?

SOMETIMES THAT
.-—-—"'_'_._
= LJORKS.

02008 Sool Adama, inc.rDEL by UFS, imc

T e

I HOPE SHE .
} DOESN'T BECOME )
\( DEPENDENT OM

"

—

B\l

AN

L

£
: i
LHATS THIS T HEAR I DOMNT HATE IT. I gl HOow THIS 15
ABOUT YOU HATING SIMPLY MENTIOMNED 3] can ONE OF
THE SOFTLARE TMTE- BOTH THE PROS AND ~ou THOSE DAYS
GRATION PROJECT? THE CONS. PEOPLE | e WHEN ITS
ARE 50 CONDITIONED  |d| 1Tsp HARD TO BE
TO TAKE SIDES THAT MUCH?P?PII  ME. ol
A BALANCED ANALYSIS 5 i - [
LOOKS TO THEM LIKE B /' b j
HATRED. HI A =
[ 'm| |I|
\ : ti
B
3
ALL YOU IN COMPARISOM, I 38}3’&%
Eﬂi J#EIFE: e FOUND THE TIME TO WHAT IT
ATTEND DOZENS OF
DESIGN ONE MeETINGS O et R s gkl

YeM-0F 03005 Seon Adsne, Inc.fDist. by UFS, Inc




THE LJEEKLY LJALLY
REPORT IS5 BRISTLING
LWITH TALES OF
SUCCESS.

I GAVE LIORTHLESS
INPUT TO MARKETING
BECALUSE THEY LJEREMT
SPECIFIC ABOUT LJHAT
THEY LJANTED.

e

I MISSED ALICE'S
PROTECT MEETIMNG
BECALUSE SHE MEVER
CONFIRMED THE
LOCATION.

H_

1T GAVE HARMFUL AD-
VICE TO THE SALES

TEAM BECAUSE THEY
RUSHED ME.

CI005 $Cell Agama, Inc, DL by UFS, e,

I IGHORED MY E-MAIL
FOR A LJEEK BECAUSE
YOU SALID TO FOCUS
OM PRIORITIES.

AMD I DIDN'T SUBMIT
MY BUDGET ESTIMATES
BECALSE ASOK MEVER

TOLD ME WHAT FORMAT

1=3=0%

HOW CAN YOU

CALL ANY OF

THAT SUCCESS 7ril
\1/

WELL, I'D COMPARE
IT TO MY WRITTEN
OBJECTIVES. BUT

YOU MEVER GAVE




YOUR PROTJTECT DEAD-
LIME IS MEXT MONTH.
AND I CANT IMAGIME
YOU FIMISHIMNG ON
TIME.

BUT...T WILL
FINISH OM TIME.

I ALLJANS FINISH
ON TIME.

YOURE BASING MY
RATISE ON WHAT YOU

NE I LWONT DO
IM THE FUTURE!

- il |

008 Scotl Adams, Ino. /st by UFS. Inc.

el

50 1 DINGED YOu
O YOUR ANNUAL
PERFORMAMCE
REVIEL.

|

‘1}: 3

WELL, LET'S
AGREE TO
DISAGREE.

RELAX. IF ¥OU DO
FIMISH THE PROTECT
ON TIME. TLL FACTOR
IT INTO YOUR MEXT
AMMUAL REVIEL).

LELL. . . OKAY. I
GUESS IT ALL

AVERAGES OUT.

ONE YEAR LATER '
— A

THE PROT-

ECT THAT I | ONE LOOKS

FINISHED | NIKELT
WILL BE

LAST YEAR?

LATE.




LIALLY, T'M RATING
YOU "GOOD" BUT
MOT BECAUSE YOU
ARE.

COMPANY POLICY SAYS

I HAVE TO FIRE AMYONE
RATED LOLER THAN
GOOD, ANMD THE HIRING
FREEZE MEANS IT LWOULD
SHRIMEK MY EMPIRE.

F-db 25 02008 Scott Adams, Inc.rDiEL by UFS, e

SO YOU CAN GET PAID
FOR DOING NOTHIMG

AS LONG AS
YOU DON'T
KILL AMY- I CANT
PROMISE
THAT.
=y

OME. )
&

I HAVE TO CUT YOUR
PROJTECT™S BUDGET BY
TEM PERCENT.

|
PERCENMT? 7

Rl

THAT'S THE SORT
OF ROUNMD NUMBER
YOU LJOULD PICK
IF ¥YOU DID NO
THIMKIMG WHAT -
SOEVER.

G- aF oG Gool Adema, IncsDist. by UFS, Ing.

ANYTHING CAM BE
CUT BY TEM PERCENMT
LWIITHOUT AFFECTING
THE RESULT.

COOL! I™
CUTTING BACK
TO 36 HOURS
PER LJEEK!

THE PROTECT HAS A
T0% CHANCE OF MINOR
SUCCESS AMD A 303
CHANCE OF CORPORATE
AUINATION,

I LIKE THOSE
ODDS. LIHEN
CAN WIE START?

T-2a-4% &35 Scott Adama, Inc_/Dist. by UFS, Inc

STARTY

L TwIsHWE
HAD TEN MORE
PROJECTS LIKE
THIS ONE.

S5
I:




AMD THATS MY
DESIGN PLAN,
ARE THERE ANY
QUESTIONS?

IT REMINDS ME OF
EGYPTIAN HIERO—
GLYPHICS. ARE YOU
SURE THEY DIDNT
PATENT IT?

UM TDONT
THINK THATS
LIKELY.

BUT THERES
STILL SOME

#3005 Scoll Adams, ne. Disl. by FE. Inc

FIRST OF ALL, TDIDNT
USE HIEROGLYPHICS.
SECOMDLY, THE ANCIENT
EGYPTIANS DIDNT HAVE
MICROCHIPS. THIRDLY,
THEY DIDNT HAVE
PATENT
LS,

DID THEY BUILD THE

OH YEAH? THEM HOLJ
PYRAMIDS?

OO SOME RESEARCH
ON THAT QUESTION

AMND GET BACK TO US
MEXT LJEEK,

MEXT OM THE AGENDA:

LJHY 00 OUR PROTECTS
TAKE S0 LONG?




THE COMPANY REQUIRES
ME TO GIVE FAILING
PERFORMANCE REVIEWS
TO 202 OF MY STAFF,

THERE ARE FOUR OF
YOU, 50 THAT LIORES
OUT TO...B0ZE OF A
PERSON.

|

&

:ﬁﬁ

WIALLY, YOUR CALF
MUSCLES AND ANKLES
ARE PERFORMING
WELL, BUT THE REST
OF YOU IS MOMNKEY
HURLAGE.

T3505 03005 Scot Adsmn, Inc rDEL by UFS, it

i
MY ACCOMPLISHMENTS AND IF YOU MAKE A |
THIS MONTH INCLUDE NEL) POLICY, TWILL |3] ISIT MY IMAGIN-
COMPLYING WITH OUR COMPLY WITHITSO |z ATIONOR IS
150 9000, SARBANES- FAST IT WILL MAKE |S]| PRETEMDING 10
OXLEY AND SEI-5 YOUR HEAD SPIN! ] WORK C;ETTING
FOLICIES. 5 EP.EIFR.

g L

&

L

g I

THE FAILURE OF MY
PROJECT CAM OMLY BE
BLAMED O™ ..

TR-0f 02005 5com Adam, IncDist by UFS. Int




LWALLY, TWE BEEM
LJATCHING YOU FOR
HALF AN HOUR AND
YOUVE DONE MO
LJORK.

R

I™ WAITING FOR
MY PROGRAM TO
COMPILE WHILE I
DESIGMN THE MEXT
MODULE TH MY HEAD.

y

FAF05 02005 Scol Adama, inc DL by UFS, iz,

COULD YOu
GRIMACE 50
I KNOW YOURE
LJORKIMNGY

g
MY BOSS WANTS ME IS IT ETHICAL FOR || SURE ¥OU

TO INTEGRATE A ME TOSTALL FORA 12| Wizt Him MAYBE IM
GREAT PRODUCT WJITH PONTHUNTILHE 13| Gimna  ASKING THE

A TERRIBLE ONE JUST FORGETS WHATHE 15| Rock To _WRONG
TO VALIDATE OUR ABKED FORI il seeepup  ETHICIST.

MERGER. | 5 THE FOR— L
\ T \ §| cGETTING ,
L

Fftie h';jl ; é T j

i : — i il

Y ¥ 1 (s %

l"i"l_i' “y |I | i I\ETI"III ; i |rI I:L[I I

DID YOU EVER COME
TO LIORK ON MONDAY
AMD REALIZE THAT
YOU FORGOT HOW TO
DO YOUR TOB?

OMLY A TOTAL MOROM
LJOULD FORGET OVER
THE WEEKEND HOW TO
DO HIS JOB.

Fivd @08 Scot Adern, e DL by UFS, I,

O-0-0KAY. IT
STARTING TO
REMEMBER LJHD
YOU TWO ARE.




AMD THESE ARE
DUR COMPANY

OO THE RESULTS
HAVE TO BE GOCD
OMES?

( I MOT 50 SURE.
I THINK LT WOULD

F
SINCE ACTION AND IR.EE:'\..I‘l.T‘.E-:W'l

TAKES TWICE AS MUCH
ACTION?
5

ARE BOTH IMPORTANT, IS
IT ORAY TO HAVE BAD
RESULTS S0 LONG AS IT

JUST DO EVERY-

THING SOON AND

FERFE{ETLY!!!
\

an

OR 15 HE ALL OVER THE
MAP ON THIS?

1 FORGET WHAT
LJE WERE TALKIMG
ABOUT

15 IT MY TMAGINATION ]




THIS LJEEK I SAID I
LJAS TELECOMMUTING
BUT I REALLY JUST
STAYED HOME AND
WIATCHED TV IN MY
PATAMAS,

TLL NEVER KMOLJ HOW
THE TV GOT INTO MY
PATAMAS, HA HA!

105 ) 3008 Sealt Adar, ke /4L by UFS, e,

LWJELL, YOU HAD
TO BE THERE.

2
BOB'S ACCOMPLISH— |y 1 HOPE YOU'LL ALL
BOB LJILL BE LEAVING
US AFTER 17 YEARS AS MENTS INCLUDE LOWJER— E. JOIN ME IN LIISHING
VICE PRESIDENT OF ING BOTH OUR MARGINS || FOR A PIANO TO FALL
MARKE TING. AMD QUR SALES LHILE |2 OM HIS HEAD.
OVERSEEING A SERIES OF |2
§ CONFUSING MARKET— | £
; ING CAMPAIGNS. 2
q‘-m.____h E £ §
\T | - ; E
fﬂ-]ll\-:'k\ . m ::.
YOUR PLAM LOOKS LIKE E
TODAY I LEARNED
I NEED YOUR HONEST IT LJAS LIRITTEMN BY % THAT PEOPLE DONT
OPINION ABOUT MY A DRUNKEN LEMUR AS
PROJTECT FLAN. DONT i LIKE DRUMKEN
HOLD BACK A PRACTICAL JOKE OM F LEMUR ANALOGIES.
: OTHER DRUNMKEN E |
LEMURS, 7
il 3 g
H
E I 4 d o z‘ ;
; T o




LJHY IS YOUR
FROJECT FOUR
MONTHS BEHIND?
|/

/

ISTILL DONT HAVE
THE USER'S REQUIRE—
MENTS BECAUSE SHE'S
A COMPLETE MUT JOB.

ITS YOUR JOB TO
MAMAGE THAT

¥
I
&
B
:
H
i
:
&
2
o

I COMPLAINED TO HER
BOSS, WHO PROMPTLY
MISINTERPRETED THE
PROBLEM AMD ORDERED
HER TO WORK OM THE
LJRONG STUFF.

W

-"-.x ’ ﬂ."'-

THEM EVERY MEMBER
OF HER FAMILY GOT
A SERIOUS ILLMESS.

THEM SHE GOT CALLED

TO JURY DUTY.

\ L

SHE PROMISED TO
GIVE ME THE
REQUIREMENTS
THIS AFTERNOOM.

1
W

IT LWAS TOO HARD TO
COME UP LUITH MY OLIN
REQUIREMENTS. S0
1 JUsT COPIED THE
REQUIREMEMNTS FROM
AMOTHER PRODUCT.

IS THE

OTHER
PRODUCT
SIMILAR
TO WHAT

WOU LJANTT




DILBERT SAYS MY
PLAN LIONT LJORK.
I NEED A SECOND
OPINICKN.

HYPOTHETICALLY, IF
I SAY YOUR PLAN IS
TERRIFIC, LICULD T
EMD UP BEING THE
EMGINEER LIHO HAS
TO IMPLEMENT IT?

k %
)

W 03006 Sean Adama. Ine./Dist by UFS, Inc.

YOUR PLAN
REEKS OF
INFEASI—

| BILITY.

|
\

MAYBRE.

YOUR ENGIMEERS
THINK MY PROJECT
PLAMN LJON'T LJORK.

ILL ASSIGM LIALLY
TO YOUR PROTECT.
HE'S A PERFECT FIT.

Webd-0d 02006 Soolt Adama, Ine fDist. by UFS, Inc.

BECAUSE
HE'S A
PROBLEM  BECAUSE
LJORK
EITHER.

-

e

YOU NEED

TO WORK  THERE'S
THIS MO LWIORK
WEEKEND, 10 DO 1™
" WAITING
FOR TMPUT.

3/

THAT DOESNT
MATTER. STRONG
LEADERS MAKE THEIR
PEOPLE LJORK ON
LJEEKEMDS.

/
=2 7

&

|

[

=
-
-

€l 02008 Eson Ademe Ine./Dist. by UFS, inc.

THEM HE ASKED ME
WHAT THE CLUELESS
LEADERS DO, AS IF
I WOULD KNOW THAT.




YOUR MANAGEMENT
PERFORMANCE HAS
BEEM ABYSMAL. T™
AFRAID I HAVE TO
MINIMIZE YOU.

MINIMIZE?
15 THAT LIKE
DOLJNSTZE?

DOLNSIZING 1S
OMLY FOR NOM-
MANAGERS,

ABYSMAL MAHAGERS
GET MINIMIZED.

FOLLOW) ME.

i

[ VOUR NEW OFFICE | YOU WILL HAVE NO
}EJ%E%:[J;GEFEECE DIRECT REPORTS AND
REFRIGERATOR SYOUR TOB TITLE LIILL
BE "DIRECTOR OF
UMMECESSARY AND
SPECIAL PROTECTS.”
@.. ﬁ
IF SOME YOURE RIGHT —
OTHER THE VIELJ UP HERE
MAMAGER 1S SPECTACLULAR!
JUMPS OFF \

| THE ROOF. ] | <222




BMMUAL REVIEL

YOUR PROJECT
CAME TN 103
OVER BUDGET,

ACTUALLY, IT
CAME IN AT
EXACTLY WHAT

I ESTIMATED.

YOU CUT MY BUDGET
BY 103 BECAUSE YOU
WAMTED TO FEEL
LIKE A LEADER.

ME A HUGE RAISE TO

T ASSUME YOULL GIVE

RELJARD MY EXCELLENT
ESTIMATING ABILITY.

LJHY CANT YOU GE
LIKE LJALLY? HIS
PFROTECT BUDGET
LIAS $10,000,000

AMD HE ONLY
SPEMNT 2147

/4

IF YOU'RE
EXPLAIN

THAT!

20 SMART,

THATS HARD TO
EXPLAIN WITHOUT
USIMG THE PHRASE

"YOU GULLIBLE TOAD.”

-

=

I™ MEXT.

LWIHAT KIND MOT S0
OF MO0D
IS HE IN?




SORRY I™ LATE. I
LJAS BEHIND A HERD
OF SLOWJ LUALKERS.

I COULDNT JOG
AROUND THEM AT THE
LJIDE SPOTS BECAUSE

MY COFFEE CUP LUAS
TOO FULL.

Fitos 02006 Soott Adarma, e /DEL by UFS, Inc.

ITS ALL PART
OF MY CANT-DO
APPROACH TO LIFE.

E
TODAY I HAD A CHOICE ... OR DOING SOME—- |¢ 50 I ATTENDED
OF DOING SOMETHING THING USELESS THAT |z| MEETINGS UNTIL
IMPORTANT THAT MO WOULD LOOK LTIKE AN |5] T COULD NO LONGER
ONE WJOULD EVER ACCOMPLISHMENT. F APPRECIATE THE
REALIZE. .. 5 DIFFEREMCE.
/ ) /, 3 ( KEEP UP
.. THE GOOD
- ||v'|‘ Y&Lii"lqﬁ?_‘i s {.b'ﬂ%% E r LJORK,
—gy——— [ =8 |, ;
[ ISR=—=" =,
i :
IS IT MORE TMPORTANT I ONLY ASK BECAUSE g w:f-'!ERE S T
TO FOLLOW) OUR DOCU-— CUR CEADLINE IS 5 OUR .
MENTED PROCESS OR TO ARBITRARY AND CUR 3 ARTIFICIAL LORK
MEET THE DEADLIMNE? DOCUMENTED PROCESS 2] SEMSE OF KILLED
LWAS PULLED OUT OF £l URGENCHYT IT.
I SOMEONE'S LOWER 5
\ I 7 TORSO. :
&7 :
Hﬂw ;
¥ 7




LJALLY, YOUVE AGREED
TO PULL TOGETHER ALL
OF THE TECHNICAL
SPECIFICATIONS BY
THURSDAY, RIGHT?

YWES, TLL LOOK INTO
PULLIMNG THAT STUFF
TOGETHER.

\

I DONT NEED YOU
TO "LOOK INTO IT.”
I NEED ¥OU TO DO 1T,

ARE YOU AGREEING
THAT T MEED IT OR
AGREEING TO DO IT?

Y

& pi0d Scoll Adams, Inc. Dist. by UFS, Ing

YOU LJILL HAVE
THE LIST OF WHO
HAS THE TECHMICAL
SPECIFICATIONS
BY THURSDAY.

\

I DONT NEED THE
LIST OF WHD HAS
THEM. I MEED THE
SPECIFICATIONS

GRAAN
FORGET IT!
TLL GET THEM

HELL HAVE
EVERY—
THING BY
THURSDAY.




I COULDNT DO ANY
LJORK THIS WJEEK
BECAUSE YOU GAVE
ALICE A BIGGER
CUBICLE

YOUR FAVORITISM
HAD A CORROSIVE
EFFECT OM MY MORALE,
THUS INHIBITING MY
EFFECTIVENESS,

I™ OPTIMISTIC
THAT YOU'LL DO A
BETTER JTOB OF
MOTIVATING ME
MEXT LJEEK.

B0 0 300G Soott Adaima, Inc DL by UFS, Inc.

THIS T-SHIRT
GOES TO TED FOR
HIS WORK OM THE

ALPHA PROTECT.

YOUR LIORE WIAS
TERRIBLE. YOURE
FIRED.

s 2006 Seon Adama, inc /iliEt by UFS, Inc.

IT LWAS
FRIGHT—
ENING. LJERE wOU

SCARED
) SHIRTLESS?

(
it B

=
IT'S ANOTHER DAY

OF USELESS LJORK AND
MO ACCOMPLISHMENT.

LUCKILY I HAVE
A MEANINGFUL
PERSOMAL LIFE

206 0 308 Scol Adasn, Inc /DSaL by UFS, et

RATBERT GF\P\HHI!
et T HAVE
xeox.  NOTHING!

| wi s

I
\xl g




THAT MEANS "‘l'rl‘H..lF'\_-‘hl

IDONT KNOLW. ..
MAYBRE A NEGATIVE

RS REVIELL

A0 T SEGE Adamia, Inc, sl By UFE, IS,

IT'S ALMOST TIME
FOR OUR 350 DEGREE f&"}ﬁ"ﬁ?&ﬁ&ﬁr
REVIELS. OM THE IMPUT OF
YOUR PEERS. |
/" IDHATE TOSEE | " 1VE TAKEN THE
SOMETHING BAD LIBEATY OF CALCU-
HMAFPEN TO YOU, LIKE. LATING THE VALUE

OF A GOOD PEER
REVIELS IM TERMS
';\EF YOUR MEXT RALISE.

PAY ME HALF
OF THAT AMOUNT,

AND TLL GUARANTEE

A POSITIVE OUT=
COME.

h

_4

HOWJ WJOWLD T
KMNOL) YOU GAVE
ME A GOOD OME?

PEER REWVIELS ARE

AMOMYMOUS.

Y

WHAT IS IT \W
ABOUT ME THAT

MAKES PEOPLE SQJ
DISTRUSTING?




LALLY, IF T GIVE YOU

H
o
IF I PUT MY MIND 5 LJTILL
AN ASSIGMMENT, LUHAT TOA TASK, IDO IT 2| vOUPUT  wow. GOOD
ARE THE ODDS THAT LJELL. a YOUR FOLLOLI-UP
YOU WILL ACTUALLY Fi MIND it
DO IT RIGHTT? |! i 10 177 .
| |
i G
| I
: -
= 2

I™ MAKING YOU A
SALES ENGIMEER.
YOU'LL BE PAID ON

LJHEM OUR SALES REPS
LIE, IT WILL BE YOUR
JOB TO MAKE IT LOOK

2
E
5
i
COMMISSION. LIKE THE TRUTH. ¢
) | 5
; llk',-.l E.., A |ﬁ -
i
I PLAN TO FUSE 51X £
CAROL SIGMA LUTITH LEAN =
SCHEDULE ~ WHATS METHODS TO F IlL JUusT
B STAFF THE ELIMIMNATE THE GAP 3 SAY
} i : STRATEGY AND OUR 5 OF TIME."
|
: \ i M \
2 : <
¥




OF YOUR GOALS

.
YOU EXCEEDED ALL
THIS YEAR.

)

V

BUT I CANT GIVE
YOU MUCH OF A RATSE
BECAUSE YOU DIDNT
HAWVE THE APPEARANCE
OF SUCCESS.

3006 Sooll Adse, inc, Dl By UFS, ine.

LARGE RATSES, AMD
THEY DONT KMOLJ
THAT YOU EXIST.

J

I HAVE TO JUSTIFY
TO MANAGEMENT ALL

LWJHO DO THEY THINK
ACCOMPLISHED ALL
OF MY GDALSY

==
.

T1LL MAKE
ITUP TO
YO MEXT

Wiy




|

AS YOU KMOLJ,
ATTRACTIVE PEOPLE
ARE UNMPRODUCTIVE.

MY PROJECT HAS
BEEM IMFECTED BY
ATTRACTIVE PEOPLE.

THE PROBLEM TS
COMPOUNDED LJHEN
YOU PUT SEVERAL OF
THEM TN THE SAME
ROOM.

THEY'VE ALREADY
STARTED TO PAIR DFF

=1

IVE GOT FOUR ALL OF MY STATUS
LOVE TRIAMGLES REPORTS SAY, AND T
AMND SIX DIVORCES. QUOTE, "DUDE, T CAN'T
COMCENTRATE MOWL™

i

HE THIMKS I™
PRODUCTIVE.

3008 Scott Adanes, nc. st by WPE. Ino.

MY PLAM IS TO
REPLACE EACH
ATTRACTIVE PERSOM
LITH SOMETHIMG
LIKE THIS. OR THIS




LIALLY, WIHAT
ARE YOUR GOALS
FOR THE COMING

YEART

MY GOAL IS TO
REPLACE MY SOUL
LJITH COFFEE AND

BECOME TMMORTAL.

3§07 O Scof Adsens, Inc.rDist by UFS, inc,

SOME— OH. 1
THIMNG THOUGHT
ABROUT YOuU SATD
LJORK. MY GOALS.

I WROTE
OUT MY
GOALS
FOR THE
COMTING
YEAR.

I SET THEM HIGHER
THAN I CAN ACHIEVE
BECAUSE OUR BOSS
SAID ITS GOOD TO
HAVE STRETCH GOALS.

24T EP00T Scott Adams. Inc./Dist. by UFS, inc

LJELL, MORE
FOR Us.

I™ COMCERMED
THAT YOU MIGHT
BE LOLJ-BALLING
YOUR GOALS FOR

THE COMING
YEAR.

/

FOR EXAMPLE, THIS

OME SAYS YOU LJILL

“DECOMPOSE IN YOUR
CHATIR.”

)

J a7 D07 Scolt Adame, inc./Dist by UFS, inc,

NOT REALLY.
THAT HALF OF THE
SOUNDS  TIME I™ IN
EASY. A DIFFERENT
CHATIR.
f
\




TODAY T WILL TEACH
YOU HOW TO USE YOUR
INCOMPETEMNCE TO
ACHIEVE YOUR GOALS.

STEP 1: BE INCOMPETEMT.
(ALSO KMOWIN AS "THE
EASY PART."]

STEP 2: VOLUNTEER FOR
THE MOST DIFFICULT
AMD IMPORTAMT
PROJECTS

STEP 3: CONVIMCE YOUR
BOSS THAT AM EMNEMY
WITHIN THE COMPANY
15 SLOWING YOU DOWN,

©2008 Scotl Adams, Inc. /OsE. by UFS, In

STEP & INSIST THAT
COMPETENT PEOPLE BE
PULLED OFF OF OTHER
PROJECTS TO HELP YOU.

Y

STEP 5 DECLARE YOUR -
SELF THE LEADER OF THE
COMPETEMT PECPLE

STEP 6: CLALIM CREDIT
FOR THE LJORK OF THE
COMPETENT PEOPLE.

STEP 7: AFTER YOU GET
PROMOTED, FIRE THE
COMPETENT PEOPLE TO

ELIMIMATE LJITMESSES.

0 O,

LD




HOWJ"S

YOUR ITS A
PROTECT STEAMING
comIng  PILE OF
BLONG? FAILURE.

i

ITS LIKE FIFTEEN
DRUNKEN MONKEYS
LJITH A JTIGSAL)
PUZZLE.

G f

27547 o000 Scom Adsers, IncrDist. by UFS, Inc.

HOL'S YOUR
PROTECT COMING
ALONG?

£
LJALLY, TOO MANY LJAIT UNTIL EVERYOME |# NO. T
PEOPLE ARE ASKING IS YELLING AT YOU AND |3| 15 ThaT il
ME FOR THINGS. HOW THEN HELP WHOEVER 5| “Coat L
CAN T SET PRIORITIES? MAKES THE SCARTEST || vau por el
THREAT ON ANY GIVEN |2 ASK YOU
) [\ DAY. 5 | :
2 . 5 L
- g e
LJALLY MO, T'™ z
5 . WHY HEY, T
DID YOU  MORE OF DIDNT E Tﬂg;}'m THITH T
FINISH THE A BIG YOUTELL  1ponT |E| poyou STARTING
AT e METHAT | 1ee 7o |5 THINK  TO LIKE DIS-
T AWEEK — pDISAPPOINT [s| TIAM  APPOINTING
! ' AGOWHEN “'peope.  [§|  Now?! PEOPLE!
( I ASKEDT E e } L
-) ] '
| :
' | 3
Il L :




EVERY COMPANY
MEEDS GOALS.

WE HAVE DIVISION
GOALS, DEPARTMENT
GOALS, DISTRICT
GOALS, PERSOMAL
GOALS AND AFFILIATE
GOALS.

14

YOU WJILL ALL ATTEND |
A FOUR=HOUR TRAINING
SESSION ON HOW TO
LIRITE GOALS.

EVERY LWJEEK YOU LJILL
REPORT OM HOW) YOU
ARE DOIMG COMPARED
TO YOUR GOALS.

\

'

007 Scoll Adama, Ine. DL by UFS, iee.

[\

BE EMTERED INTO A

THOSE REPORTS LJILL
GIANT DATABASE.

-

LJOMT THE SIZE AND
COMPLEXITY OF THE
DATABASE MAKE 1T
IMPOSSIBLE TO KMNOLJ
WHATS REALLY
HAPPEMIMNGT

YES. THAT'S LWUHY
YOUR RALSES LJILL
BE BASED OM LUHAT

¥OU LOOK LIKE.

BUMMER.
FOR. YOULL




T HAVE
FINISHED MAKE A
MY PROT- SPREAD-
ECTS, SHEET AND

WHAT'S TRACK
MEXT? SOMETHING.

-,

T THINK

Lm@r“; YOULL FIND
THAT IT
DOESN'T
MATTER.

)

BT 02007 Scott Adarm, e DEL by UFS, Inc.

OUR CED LJANTS
TO ELIMINATE OUR
DEPARTMENT BECAUSE
HE DOESN'T KMNOLJ
LJHAT WE DO,

I NEED SOMEONE TO
TELL ME WHAT LIE
DO 50 I CAN TELL

HIM,

§2AT 00T Scott Adama, ihe fDESL by UFS, i,

SHOULD I
BE WRITIMNG
THIS DOLIN?

ASOK, T MEED YOU TO
CREATE A POLJERPOINT
PRESENTATION THAT
LJILL SAVE OUR DEPART—
MENT FROM BEING
ELTMINATED.

YOU MUST QUANTIFY
THE UNQUANTIFIABLE.
AND THAT CAN ONMLY
BE DONE BY A PROCESS
THAT I CALL LYING,

03007 Scol Adaers, Inc./Disl By UFE. Ine

LR E-1}

IT CAM
BE, IF YOU
USE ENOUGH

SLIDES.




e g
T SPENT MY ENTIRE #
( DAY PLAMNMNING AND TOMORROL) I PLAN 3| ITHURTS LJHAT
» SCHEDULING FUTURE T SPEMD THE ENTIRE 3 LESS IF I HAPPENS
|_WORK, AND NO TIME DAY EXPLATINING WHY J|2] CALLIT IF ¥ou
- DOING WORK., IDIDNT HAVE TIME 7 |E] A PLAN CALL IT
S TO DO WORK. H YOUR
= 2 I PURPOSE?
| § 7 P
[ é) g ?_d:’ lgﬁ,}
=% | B A
vl H LR W
£
LJALLY, YOU HAVE LHEM THE ACTION *.E
ATTENDED THOUSANDS ITEMS ARE HANDED 3| ... AND ILL
OF MEETINGS AND OUT. T USE A CERTAIN 3 MEED SOME—
MEVER GOTTEM AN FACIAL EXPRESSION gl OMNE TO...
ACTION ITEM, LUHAT TO LWIARD THEM OFF. g )
15 YOUR SECRET? 5
= J ) :
Fﬁ ey g ;

DOGBERT CONSULTS

YOU MEED A DASH-—
BOARD APPLICATION
TO TRACK YOUR
KEY METRICS.

d |
o

THAT LJAY YOULL HAVE

MORE DATA TO IGMORE

LJHEM YOU MAKE YOUR
DECISIONS BASED OMN
COMPANY POLITICS

\

Ll DI Eeonl Adams. Inc./Dist. by UFS, Inc.

WILL THE  OKAY.
LET'S
AEETEAE%E ,  PRETEND
URATE? THAT
| MATTERS.
Il'
Fu




(T CAN MONTTOR = £| aLLow Me To sET THE
I CAN MONITOR P T
(' THE COMPANYS ) gl , |3| STAGE FOR YOUR NEXT
(" KEY METRICS FROM ) UH-OH. INEED TO L |if ~ ASSIGNMENT BY
MY EXECUTIVE DO A BETTER JOB OF ) [2| REMINDING YOU THAT
DASHBOARD. FALSIFYING MY DATA. ) |2| STOCKHOLDERS HAVE
¢ | NEVER DONE ANYTHING
3 FOR. YOU.
g
il % %” B
H’.—‘-’—I |""“—--_____-1 % = \ 'T_"_'L L rﬂ_‘—I_IL|_
DID YOU GET ALL OF NO, THEY PREFER TO |5 | How can ™M
THE DEPARTMENT HEADS | | SEE US FAIL SO THEY  |Z| WESPEED  FaTLING
TO SIGN OFF ON OUR LOOK GOOD INCOM—  |Z] UP THIS  aspAsT
BUSIMNESS PLANT PARISON AND THERE'S e | PROCESS? S T CAN.
MORE MONEY IN THE |2 ,
BUDGET FOR THEM.  |¢ ( E
: ¥
{Hl i
: ! 2 |
1GOT A WHAT  YOU JusT
R
FROM OUR "KEEP UP Menny PERFORMANCE
BOSS. el ' REVIEW.

FHar ©200TSool Adama, I /Dist. by UFS, Inc.




EVERY PROJECT YOU
LJORKED OM THIS YEAR
GOT CAMCELED AFTER
THE RECRGAMIZATION.

ITS AS IF
YOU DIDNT
EVEM EXIST.

THATS NOT
EMTIRELY TRUE.

T IT Sooll Adame. Inc. DL by LIPS, Inc

FOR EXAMPLE,
1 OCCUPTED
SPACE.

T'D LIKE TO SEE

SOMEONE WHO

DOESNT EXIST
DO THAT.

|

A DEAD PERSON
CAN OCCUPY
SPACE.

1 WON THE ARGUMENT,
BUT IT WAS A HOLLOL)
YICTORY.

i




THIS WEEK T MAPPED
AMD GAFFED THE
REQUIREMENTS TO
CONSOLIDATE EVERY —
THING INTO A
PROGRAM OF LIORK. ..

v TO MAXTMIZE
SYMERGY CAPTURE
AMD OPTIMIZE
OUR RESOURCE
UTILIZATIONM.

M

WS 0 R00T Sealt Adarms, ine. /DL by UFS, Ine.

IF ANY OF THAT
SOUNDED LIKE
LJORE, TLL DO
S0ME MORE OF
IT NEXT LJEEK.

g

g
g | [ soaorsssewe i
LOSE THE PRODUCTIVE |z
IF WE LOST HALF PEOPLE OR THE PEOPLE |3 TRY
OUR. LWIORKFORCE TO A LJHO ASK OTHER PEOPLE |2 BOTH OKAY
PANDEMIC. TO RUN PANDEMIC i WAYS. ™
STMULATIONS? 5 | DONE.
g |
8
| i
£
MY JOB 15 MY CENTRAL NERVOUS |5] 1™ PUNCH ME
AN EMDLESS SERIES SYSTEM IS STARTIMG B KIND IN THE
OF MIND—MUMBINGLY TO ATROPHY. | OF HEAD SO I
UNIMPORTANT i| Busy. CAN FEEL
TASKS. 5 | SOMETHING.
(Y “{ - HON) )
| g ‘_-1 |




CED MEETING
1

I BROUGHT DILBERT
IM CASE YOU HAVE ANY
| TECHMICAL QUESTIONS.

LIHAT'S THE
STATUS OM THE
TECHNOLOGY PLAT -
FORM MIGRATION
FROTJECT?

=l¥
BE COMPLETELY X
HOMEST. LIE HAVE F3
NOTHIMG TO HIDE. ‘!
L T
S
o |

i ; /

THE PROJECT IS LIKE
& HUNDRED DRUNEEM
CLOWJNS WJITH BEES

IM THEIR UNDERPAMTS.

T EXPECT THE DECLINE
IN MORALE TO LEAD
TO VIOLEMNCE.

MOST OF US ARE ONLY
PRETENDING TO LJORK
LJHILE SECRETLY
HOPIMG THE PROTECT
GETS CAMCELED AFTER
YOU GET FIRED BY THE
BOARD,

\

IT TURNS OUT THAT
LJE DID HAVE A FEW
THINGS TO HIDE.

r %




HUMAN RESOURCES
IS A COMPANY'S MOST
IMPORTANT STRATEGIC
ASSET.

)

¢

THAT MEANS ITS
YOUR FAULT WERE
LOSIMG MARKET SHARE.
MAYBE YOU SHOULD
FIRE YOURSELF.

Fae? 02007 Scolt Adamia, e SDEL by UFS, Ine.

D Y

| STRATEGIC ASSETS
DOMT LIKE
\( ACCOUNTABILITY.

—"\_.-'x.__/\.h_g/\_/\

DOES ANYOME HERE
HAWVE ANY KMOLJLEDGE
OR ANY AUTHORITY
TO MAKE DECISIONS?

I'™M ONLY HERE
TO LISTEM AND
MISINTERPRET.

mua? o H00T Seott Adama, inc /Dist. by UFS, Inc.

LETS TRY
TO BUILD
ON THAT.

ALL OF YOUR E-MAILS
THIS WIEEK WERE
MARKED AS HIGHEST
PRICRITY.

o,

S0 I SPENT THE
ENTIRE WJEEK
LJORKING ON THE
FIRST OME.

!?'Hﬂ-?'
P

-
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MEXT LJEEK T PLAN
TO COMTINUE NOT
FEEDIMG THE
SOQUIRRELS BY THE
EAST ENTRAMCE.

* T




LJALLY, DID YOou
COMPLETE THE

BEMCHMARE
TESTS?

©pa0Y Scotl Adama, Inc. DL by WFS. Inc

LJELL, MORMALLY
THIS WOULD HAVE
BEEM A PLEASANMT

BUT THANKS TO
YOU AND YOUR
STUPID SUV, IT
LJAS TOD HOT
TO WOREK.

\

REMEMBER, IF YOURE
MOT PART OF THE
SOLUTION, YOURE

PART OF THE PROBLEM.

LJORK

POLLUTER.




I NARROLIED DOLJN
THE OPTIONS TO AN
ALTERNATIVE THAT
COSTS TOO MUCH ANMD
ANOTHER THAT WONT

LJORK.

I DIDNT DO ANY
RESEARCH. IT'S MORE
OF AN EXPERIENCE
SORT OF THIMG.

Foven 0 B00T Soolt Adaima, Inc &L by UFS, Ine.

MEXT LIEEK T PLAN
TO THINK ABOUT THE
OPTION OF USIMNG
TECHMNOLOGY THAT
IaMNT YET AVAILABLE.

F
ASOK, ACCORDING TO PERHAPS YOUR SPREAD— |¢| AND LET'S NOT FORGET
MY SPREADSHEET, YOU SHEET IS POORLY 3| THE NEAR CERTAINTY
HAVE BEEN DOING A cmr:l:_EE:ﬁUARhEDTEEEﬁ 3 I{‘;E{ﬂ%;g%u#ﬁé
TERRIBLE JOB. &
COMPLEXITY OF THE ¥] WROMG CELLS.
REAL LJORLD. {
&
E DO Y¥OU EVER FEEL LIKE
I DIDNT UNDERSTAND OUR CEQ DDESM'T 5
ANYTHING YOU TUST LIKE YOUR T0EA HE  [B]| YOLARE WALLPAPERING
SATD, GO ALJAY, DIDMT SAY LJHY. i " 1 DON'T
# | GET THAT
5 J INVESTED.
] &y
: b=
m{% 1 &




PREPARE A
PROPOSAL
FOR THIS
CUSTOMER,

HOU LWERE WIALKIMNG
BY. T HAD IT IM MY

gn

LJE CANT LJIN
THIS BUSINESS.
LJE DON'T HAVE THE
RIGHT PRODUCTS OR
EXPERTISE.

\
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-
TJUST SAY WE
DO, WELL FIGURE
IT QUT LATER,

THEY EMOL WE DOMT.
AMND LIED STILL BE THE
MOST EXPEMSIVE
BIDDER.

)

BID LOW. WIELL
MAKE IT UP WIITH
CHAMGE ORDERS AND
UNMEXPECTED ESSENTIAL
UPGRADES.

IN OTHER LIORDS, T'VE
BEEM RAMNDOMLY
ASSIGMED TO CREATE
LIES FOR A PROPOSAL
WE CANT LIIM FOR
A SERVICE WE CANT
PERFORM,

V4

e

N OU MAKE

COMPETIMG
SOUND BAD.




I FINISHED ALL OF
MY LIORK, AND NOLJ
I'™M AVAILABLE FOR
AMOTHER HIGH PROFILE
ASSIGNMENT,

AND ROUTE IT AROUND

CREATE A DOCUMENT
FOR APPROVAL.

457 OI007 Bcon Adeers, IncrDisk by UFS, Inc,

ON HOWJ TO
WHAT KEEP AN
TOPICY INTERN

J BUSY.
B (A
3

ml

£
o
WALLY, DID YOU NO, T NEED . e
GET THOSE COST COMSTANT ! vOU
ESTIMATES I ASKED SUPERVISION. & oo 1T . DOYOU
FOR LAST WJEEK? 2 Do LT HAVE TIME
- 5 * TOWATCH?
Yy ;
g
CAROL, DID YOU NC. I KEPT WAITING _ I
FOR IT TO BECOME MORE [z| o0,
“PE:TFFTTHE#RG IMPORTANT THAN MY [5] HOWL OUCH! T
ARTY PERSONAL PROBLEMS, || D255 THINK
BUT IT JUST NEVER  |£ THAT'S MY
i MNOLJ? |
HAPPEMED. 5 I| NPFEMDIX.
' | I
i !
" |




|
-
I CANT GIVE YOU

A RATSE BECAUSE THATS A SIGN
YO ASK ME TCO THAT YOU CANT
MANY QUESTIONS. DO YOUR JTOB.

I SAVED ALL OF MY
E—MAILS AND MATCHED
THEM TO YOUR POLTICIES

AMND PROCEDURES.

\

I ANTICIPATED
YOUR MISPERCEPTION
AND PREPARED FOR IT. |

BFO07 Beoll Adnma, IRE. DL by LIPS, e

FOR EXAMPLE, THIS -
SAYIMNG LIE NEED YOUR SOME SOFTLJARE
PERMISSION TO BUY )
SOFTWARE.

S T

H THERE YOU GO

HUNMDRED DOCUMEMTED ASKING AMOTHER
EXAMPLES? QUESTION.

\




TODAY T COMPLETED MY
HIGH PRICRITY TASKS
AND LAUNCHED THEM

INTO THE MTASMA,

THERE THEY WJILL
ROT FROM NEGLECT
LWHILE I DRAL CLOSER
TO THE ABRBYSS OF
ETERMNAL NOTHINGMESS.

N
Y. =
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I HAVE AN IDEA: LETS
MEVER TALK ABOUT
YOu,

J 5
£ f

L g

!

£
LJALLY, IT'S TEN THAT'S BECAUSE I & MY ALLEGED
0'CLOCK. YOURE SO T8 DR, Fon 2| LovALTY To THIS
SUPPOSED TO START TWO UNVERTFIABLE  |Z] company 1s sEcoND
AT EIGHT. HOURS AFTER YOU = TO NONE
_ LEAVE TONIGHT. i ;
!
'\\ J.'I 5 /
j /
= g
|, | 5
i mik =
£
WHY DID IT TAKE corbCAUSE OF YOUR _ I&] 1M LookinG For
SIX MONTHS TO vour Unciear - |Z| SOMETHING MoRE
COMPLETE THIS COMMUNICATION.  |&| ALONG THE LINES OF
SIMPLE TASK? AND YOUR cHorT  |#|  You BEING LAZY.
) WORK DAYS. 5
: ¢
L) :




TO FINISH MY TASKS

I DION'T HAVE TIME
FOR THIS MEETING.

IF ¥OU GET
CORMERED, READ THIS
POLJERFUL ANTI-
MEETING SPELL.

INISH THE TRAFFIC
ESTIMATES?

[F ASOE, DID YOU

©R007 Senll Adee, e Desl by UFE ina

MEL SERVICE 1S

I LWAS
NDHDERING IF OUR
WEB 2.0 OR LJEB 1.0,

OBVIOUSLY ITS A
LJER 2.0 APPLICATION
BECAWUSE OF THE TAG—
BASED FOLKSOMOMIES

MO IT ISN'T. ALL OF
OUR TECHMOLOGY
EXISTED BEFORE THE
INTERMET BUBBLE.

“WHEN" DOEENT
MATTER. IT ONLY
MATTERS THAT WE
USE THE WIEBR AS A
PLATFORM




DID YOuU LOOK AT
MY POLJERPOINT
PRESENTATION?

YES, ITS A CONFUSED
JUMBLE OF USELESS
IMFORMATION WUITH A
LJINO'S SPITTLE OF
UNSUPPORTED COMCLU-
SIONS,

)
[ ﬂ_‘
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MAKE THESE CHAMGES
AND RUN IT BY ME
AGATM.

HISTORY SUGGESTS
I HAVE ENTERED AN
IMFIMITE LOOP OF
MAKING CHANGES
LJITH MO HOPE OF
FINISHIMG,

)
ok
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MY LIFE
IS A
FURIOUS
BALL OF
MOTHING.

AND T
NOT WILD
ABOUT THE

FONT.

THIS WEEK T
IMCREASED MY
PRODUCTIVITY BY
IMPROVING MY
MORALE.

I LWATCHED FUNNY
YOUTUBE VIDEOS
FROM MORNING
UNTIL DUSK.

P 03N Scol Adas, Inc. fDEaL by UFS, It

DON'T
LJORRY.
I™ ALMOST
HALFLJAY
DONE.




MY ACCOMPLISHMENT
THIS WIEEK WIAS
HELPIMG ALICE FINISH
HER PROJECT IM A
TIMELY MAMMER

YOU DIDNT DO
ANYTHING TO

HELP ME.

i .

[ SURE I DID.

v

CI007 Seod Adams, Inc. AL by UPS, ine

REMEMBER LIHEM T
CAME TO ¥OUR CUBICLE
TO ASK FOR SOME

YOU SALD YOU LJERE
TOOD BUSY. AND SHOOED
ME ALJA™Y.

Yy

[

IF 1 HAD INSISTED
CN DOING MY TOB,

DATA I MEED FOR MY
PROJECT?

YOU LJOULD HAVE

HAD LESS TIME TO

DO YOURS.

%

IT°S CALLED
TEAMLIORE,




DONT BRING ME
PROBLEMS, BRING
ME SOLUTIONS.

LJHEN I BRING YOU
SOLUTIONS, YOU TELL
ME THEY LJIONT LJORK

AND TREAT ME LIKE

A MORON,

B

w107 e 2000 Soolt Adama, Ine st by UFS, Inc.

LJHATS THE
PROGBLEM LIITH
THAT?

E
WHEN WILL T GET YOURE ASKING FOR |E| RIGHT IT'S
YOUR, PROTECT A STATUS REPORT |Z] WHEN STARTING
STATUS REPORT? ON THE STATUS |E] CANI TO LOOK
OF THE STATUS | GET LIKE
| REPORT? | THAT?  INFINITY.
2 J '
M/ J W o/
1 : 1 1_
4 hy ]|
L : : [ il :
| i Ly “ | ]
F
1 DON'T UNDERSTAND MAYBE YOU COULD GO £ WOULD THAT BE
ANYTHING YOU DO, S0 I TO M.IT. AND GET A 5] EASIER THAN NOT
ASSUME IT'S ALL DEGREE IN ENGINEER— |3] GIVING YOU A RATSE?
USELESS. ING S0 YOU LJOULD g
. UNDERSTAND WHAT |2 |
. 100. i |
/ 3
»/ \ il an/ &
. . I |
5 Y Y




LJALLY, CAN T GET
YOUR COMMENTS
OM MY ARTICLE
BY TOMORROLWY

YOU TUST LJANT |
ME TO GO ALJAY.

THEM YOULL
HOPE TLL GIVE UP

YOU SAY, "SURE.”
BUT LJE BOTH
KMOW ITS A LIE.

YOU PLAN TO LWALT
UNTIL TOMORROW AND
MAKE AN EXCUSE.

YES, BUT REMEMBER,
MY COMMENTS ARE
ALLWIAYS WIORTHLESS.
THEY WICULD CAUSE
YOU EXTRA WORK
AMD WORSEN THE

RESULT.

S0 IF I GIVE YOU
MOTHIMG, EVERYOME
LTINS,

[ IN THAT

o : :
ITS THE

| IGNORING h LEAST T |
MY NEEDS. K “cauLp




MEVER TELL AMYOMNE INSTEAD, SAY LIE CAM I KEEP TELLING
LJE DON'T HAVE ENOUGH HAVE A FIXED CAPACITY PEOPLE I DONATED
RESOURCES TO DO A THAT IS ALREADY ALL OF MY BLOOD TO
PROJECT. IT MAKES US DEDICATED TO HIGHER HURRICANE VICTIMS?
LOOK LAME. PRIORITIES. THAT

MAKES LUHOEVER ASKED
US FOR HELP LOOK LAME.

-

-7 0 B00T Soott Adsima, Inc DL by UFS, Ine.

IT WAS THEORETICALLY EVERYTHIMG I MEEDED MAYRE
IMPOSSIBLE TO WORK TO DO REQUIRED ME TO YOU
THIS WJEEK. DO SOMETHING ELSE COULD

FIRST, UNTIL IT ALL
| LOOPED BACK ON ITSELF
LIKE A MOBIUS STRIP.

\

MAKE A
ASIFI

PEMCIL.

13l 00T Seott Adars, ine. /DL by UFS, ne.
~
-
w
-

WHAT HAVE YOU DONE I DON'T KNOW WHAT a4 My
LATELY TO ENHANCE THAT MEANS, 50 e,
OUR STRATEGY INTO I™M GOING TO SAY, P ML A

THE NEXT ADTACENCY? "EVERYTHING.” )

S
7|

/]
<4

I
'.

0 37 Scot Adas, Inc. /DEaL by UFS, It

"R R )




IF YOU THOUGHT IT
LJAS POSSIBLE FOR
ME TO EXCEED MY

EXPECTATIONS, YOU

L CANT GIVE YOU
THE HIGHEST RALSE
BECAUSE YOU DIODNT

EXCEED EXPECTATIONS. LJOULD HAVE SET THE
GOALS HIGHER.

Vi T | EITHER YOU ARE
ONLY TLJC
POSSIBILITIES TNCOMPETENT AT
HERE. SETTIMNG GOALS. ..

£ 07 Scoll Agama, Ing, DL by UFS, inc

OR I ATTAINED THE
MAXTMUM POSSIBELE
ACHIEVEMENT AND
I DESERVE THE
MAXTMUM RAISE

CAN T HEAR
e THOSE TWIO
CHOICES AGATINY

T



THIS COMCLUDES THE
USEFUL PART OF MY
PRESENTATION.

NOLJ LET'S OPEN THE
FLOOR TO SUGGESTIONS
FROM PEOPLE WHO ARE
UNMQUALIFLED TO DO
THEIR OLJN JOBS, MUCH
LESS MIME

539 07 0 B00T Soott Adarma, Inc DL by UFS, Inc.

YES, CAN YOU
You MAKE THE
WITH  SOFTWARE
THE OUT OF
FORE—  RECYCLED
HEAD. PAPER?

AND LJALLY, DID YOU

NO. I TOOK A CALCU-

.
i)
FINISH YOUR PROTECT LATED RISK THAT o THAT
TASKS FOR TODAY? OTHER PEOPLE WOULD |3 1S THE I NEED
: MNOT FINISH THEIR - WORST.. . L ostes

| TASKS EITHER, MAKING |4 | WEEK
\ MY LATEMESS TOTALLY E ' :

TRRELEVAMT. =

a

E s

= ii=2 $

LJALLY, DID
YOU FINISH
THE TRAFFIC
ESTIMATES?

| IDIONT
| HAVE TIME

1 g

1_.—

ol |

I SPENT ALL WEEK
SHOPPING ON THE
COMPAMNY'S OMLIME
SUPPLY CRDERIMNG
SITE.

168 03 Scon Adama, Inc/Disl By UFEL Ine

HEY, ¥OU CANT BLAME
THE GUY WHO JUST
USES THE ATTRACTIVE
MUTSAMCE.




TOPPER

IDIDNT
GET MUCH
SLEEP LAST

:

I HAVENT
SLEPT IM
A MONTH.

©I08 Seotl Ademy, Ing, DL by LIFS, Ino

LJOULDN'T
THAT KILL
Your

THE AFTERLIFE, THEM
I RETURMNED TO THIS
LIORLD AS A ZOMBIE.

)

{ 1 SPENT A WEEK IN

I TAUGHT MYSELF
HOMECPATHY AND
DISCOVERED A CURE
FOR ZOMBIES.

e

"*u-"_"‘-v-qﬁl
PLEASE BE DOME. ..
PLEASE BE DOME. . .

k—\tif BE DOME. . }_,J
_-*-_-f\-_-'\_‘léj

I TOOK
PICTURES
OF HEAVEM.




THIS WEEK I
FUMCTIONED AS AN
INCUBATOR OF
INNOWVATIONS FOR
CONTRIBUTIONS
TO THE VALUE

CHATIM.

j —

TCO THE OBSERVER, IT
LOOKS AS IF I AM DOIMNG
MOTHIMNG, BUT ON THE
INSIDE, T AM INCUBAT -
ING MY BRATNS OUT,

t

1 30aF o208 Seon Adsens, IncrDist by UFS, Inc.

IT
DOESNT
COUNT 1T
UNLESS HURTS
IT HURTS. PLEMT™.

.lw)

|

=

g
OUR SERVERS ARE USING IDID MY PART BY |y
TOO MUCH ELECTRICITY. READING ABOUT |3 WK 7o YOLR TART
LJE NEED TO VIRTUALIZE. VIRTUALIZATION IN 3 ‘
A TRADE JOURMAL. NOW |2
| YOU DO THE SOFTWARE |2 J
; PART. , ,
i/ / F
by E , ﬂ
2 \
A 1 Lﬂj
£
WALLY, DO YOU HAVE NO. T ALLWAYS ASK YOU 1€ mAYBE T
THE CAPITAL COST TO CLARIFY WHAT YOU |z| couln THAT
ESTIMATES T ASKED NEED. YOU SAY YOULL 5] CLARIFY  (JouLD
FOR LAST LJEEK? GET BACK TO ME BUT 151 TT NOW.  RUIN MY
. YOU NEVER DO, E r SYSTEM.
:
g
| I ; o




OKAY, LWE HAVE A
GOOD PLAM FORLJARD.
THIS MEETING 15
ADTOURNED.

V

@ 208 Scobl Adama, Inc. THsd by UFS, b,

SHES TASTIMNG
THE SLEET MECTAR
OF THE ILLUSION
OF PROGRESS.

\

|

v

ITS THAT EUPHORIC
FEELING YOU GET
BETWEEN THE TIME
YWOU MAKE A PLAN AND
THE TIME SOME
MOROMN THWARTS IT.

\

IT CANLAST
ANYLHERE FROM LESS
THAN A MINUTE TO AS
MUCH AS A MINUTE.

—

Q.,Pd"“""‘“'!

TED WONT MEET WITH
US BECAUSE SOMEOME
TOLD HIM THAT YoU
TOLD SOMEONE ELSE HE
LJAS AN OBSTACLE.

J

THE LANDING
IS HARSH.




LWJHAT DO
OU THIMNE OF
MY IDEAT

DO YOU WANT THE
LOMNG ANSLIER THAT

YOU LIONT UNDER—
STAND BECAUSE YOU
POSSESS NEITHER THE
EXPERIEMCE NOR THE
EQUCATION NEEDED?

\{

02008 Scoll Adams, Inc, DL by UFS, inc.

-
OR THE DISMISSIVE
AND INSULTING

ANSLIER THAT HAS

THE ADVANTAGE OF

BEING QUICK?

ANOTHER ADVANTAGE
OF THE INSULTING
ANSLIER TS THAT YOU
CAM TELL PECPLE I
REJECTED YOUR IDEA
BECAUSE T DIDNT
THINK OF IT MYSELF.

U4
w

LI GUESS ILL
TAKE THE
IMSULTING
AMSWER.

FIME. YOUR IDEA
IS DUMBER THAN

SNAKE MITTENS

LIHAT DO YOUu
HAVE AGAINST
SMAKE MITTENST?




DID You

MAKE THE THAT
CHAMNGES I pEpENDS.
ASKED FORF ;

DO ¥OU REMEMBER
LWHAT YOU ASKED
ME TO CHAMGE?

(

L

55008 02008 Seon Adama, bne rDeL by UIFS, ne.

WUP, 1
MADE THE
CHAMGES.

(

MO,

e

‘ ll:l:ll

HEED MY ADVICE,
YOUNG ASOK. OMLY
AN IDIOT FINISHES
A PROTECT BEFORE
THE DEADLINE

THE LESS TIME YOU
GIVE PEOFLE TO MITPICK,
THE MORE TIME YOU
HAVE TO PRETEND YOU
ARE OVERLJORKED,

083 0308 Soon Adsma, ine DL by UFS, ines.

FREEDOM IS JUST
AMNOTHER LJORD FOR
PECOPLE FINDING OUT

YOU'RE USELESS.

WE JUST DISCOVERED
THAT YOU ASSIGNED
THE SAME PROJECT TO
BOTH OF US A MONTH
AGO,

|
/
BN =
} i

i

|'

SOMETIMES I DO THAT
LJHEN I THIMNK NEITHER
OF YOU HAS MORE THAN
A 503 CHAMNCE OF DOING
SOMETHING RIGHT.

S 1500 03008 Scon Adsns, Inc/Dist by UFS, Il

HEY, I JUST
DISCOVERED
SOMETHING.




OUR OMLIME BUDGET
APPROVAL SYSTEM
ISNT WORKING.

THERE'S A PROCESS
FOR MAKIMNG CHANGES
TO THE SYSTEM, BUT

I DONT KMNOW IT.

I COULD TAKE A CLASS
TO LEARN THE PROCESS,
BUT THERE'S ALSO A
PROCESS FOR APPROV -
ING CLASSES.

AMD T CANT GET
THAT BECAUSE THE
ONLINE BUDGET
APPROVAL SYSTEM
IS BROKEM.

/

I COULD LEARMN THE
PROCESS FOR APPROVING
CLASSES, BUT ID STILL
MEED APPROVAL FOR A
BUDGET VARIAMNCE TO
TAKE THE CLASS.

i

2008 Seolt Adsewns, . /DSt by UFS. Ino

e

I CAMT EVEN HAVE
THIS CONVERSATION
BECAUSE IT WILL MAKE
ME CHARGE TOO MUCH
OF MY ENGIMEERTING
TIME TO ADMINIS—
TRATIVE OVERHEAD.

S0 TLL GO SIT IN
MY CUBICLE AND
PRETENMD TO BE
THIMKING ABOUT A
BILLABLE PROTECT.

ITLOOKS LIKE I1L
BE EXAGGERATING

MY ACCOMPLISHMENMTS
AGATH THIS YEAR.




DILBERT, T LJANT
YOU TO BE THE LEAD
DEVELOPER ON THIS

DONT CHECK THE
OTHER DEVELOPERS'
LJORK BECAUSE IT
LJILL MAKE THEM
AMNGRY,

THATS CEAY, AS
LONG AS THEY DO
GOCD LJORE.

YOU ARE SETTIMNG
ME UP FOR CERTAIN
FAILURE.

\V

:mmmﬁgmmwM|m

OKAY, TLL GO THROUGH
THE MOTIONS WHILE
HOPIMG THE PROJECT
GETS CAMCELED FOR

OTHER REASONS.

BB

BCTUALLY, THEY
DO BAD LIORE.

VERY, VERY
BAD LIORE.

|

IF LWJORK WERE EASY,
O ONE LJOULD PAY
YOU TO DO IT.

|




I LWORKED ALL NIGHT
TO FIMNISH THE
ASSIGNMENT ON TIME.

TOSS IT
ON THE PILE

§a10d 0 B00R Soolt Adaima, Inc DL by UFS, Ine.

I'D FEEL BETTER IF YOU
USED A DIFFERENT
CHOTCE OF LJORDS.

| eopIT
ON THE
;/ ToP,
L
J
|

J

-

LJALLY, YES, I™

ARE YOU READING

BUSY? THE "IN
MEMORIAM®

| SECTION OF

QUR, COMPARNY

MEWSLETTER.
|

LJHEMW YOU'RE DOME,
CAN YOU COMPILE THE
BETA TEST RESULTSY

sl o B00R ool Adama, e el by UFS, Inc.

SURE. JUST AS 500N
AS 1T GET THE DATA
FROM ... LARRY.

3

LJALLY, TN THE PAST
MONTH YOU'VE BLAMED
YOUR LACK OF PRODUC—
TIVITY ON SEVEN DEAD
PECPLE AND THREE WHO

MEVER EXISTED.

1 USED TO BLAME
LIVING COLJORKERS
BUT IT MADE THE
MEETINGS ALJKLJARD.

\

208 03008 Scon Adasn, Inc /DEL by UFS, It

LJHOSE

HERE
T . COMES THE
" AWKLIARD

\ PART.




I CANT GIVE YOU A

RAISE BECAUSE YOUR
PROJECT IS BEHIND

SCHEDULE.

THAT'S BECAUSE THE
VENDOR DELIVERED
DEFECTIVE EQUIPMENT.

V

IT 15 YOUR JOB TO
AMTICIPATE THAT

SORT OF PROBLEM AND
HEAD IT CFF.

IT ISNT POSSIBLE
TO ANTICIFATE AMD
HEAD OFF EVERY
IMPROBABLE EVENT.

Y

2000 Soult Adaima, e DRl by UFS, Ine

r‘_

LJELL, ¥OU COULD
HAVE PICKED A MORE
RELIABLE VEMDOR.

gﬁé

WOU TOLD ME TO USE
THIS VENDOR BECAUSE
THE SALES GUY TOOK
YOU GOLFING AMD
BOUGHT YOU A HAT,

SEEM THAT COMING AMD
BURMED DOWIN ALL HAT

LJELL, YOU SHOULD HAVE
FACTORIES A YEAR AGOD.

HE LJCOULD
HAVE BRIBED
YOU ANOTHER
LAY,




YOU LWIONT READ MY
TECHNICAL REPORT SO
T SUMMARIZED IT IM

IF ¥OU STARE AT IT
LONG ENOUGH YOU LJILL
EITHER EXPERIENCE THE

DO YOU HAVE ANY
QUESTIONS TO BETRAY
YOUR TGMORANCE?

DO ANY LJORK.

A ) =
& al

SUING usit -

& 108 © 3006 Soott Adama, ine DEL by UFS, .

E
g
F
THIS COMPLICATED ILLUSION OF UNDER— |2
STANDING IT OR BE TOO |§ |
EMBARRASSED TO ADMIT |7 / 15 THE
¥OU DON'T. 3 TRIANGLE
§ THING MAD AT
THE TUBE?
# W
- ' =
: T
ASOK, YOU NEVER OOOOH, LORDY LORD! WHY CAN'T
MENTIONED ANY TSSUES OUR VENDORS ARE YOU BE E;?L?EEE‘ .
THIS QUARTER, SO I INCOMPETENT AND MORE LIKE  KILL ME!
ASSUME YOU DIDNT OUR CUSTOMERS ARE THAT GUY? :

&

MY SECURLITY SOFT—
LJARE KEPT INSISTIMNG
THAT I DOWNLOAD
CRITICAL UPDATES.

I DIDNT HAVE TIME
TCO DO ALL THAT, AND I
COULDN'T RISK USING
MY COMPUTER WITHOUT
CRITICAL UPDATES. IT
LJAS A NO-LIIM
SITUATION,

\

BRGE 03008 Soom Adasn, ine /DHL by UFS, s

DID You
ACCOMPLISH
ANYTHING
THIS WEEK?




LHY HAVE YOU FAILED
TO ACCOMPLISH ANY
OF YOUR OBJECTIVES

THIS QUARTER?

LJELL. I TOOK THE
OBJECTIVES YOU
GAVE ME AND PUT
THEM INTO THREE
CATEGORIES.

\

ALl
THE FIRST GROUP | THE SECOMD GROUP
INCLUDES PHYSICAL INCLUDES LOGICAL
IMPOSSIBILITIES, IMPOSSIBILITIES, SUCH
AS ANTICIPATING
UNFORESEEM PROBLEMS.

SUCH AS BETNG TN
TLO PLACES AT THE
SAME TIME,

y

= 08 Seotl Adama, ing, AL by UFE, ino.

LAST, WE HAVE THE
ILLEGAL OBJECTIVES,
INCLUDING INDUSTRIAL
SPYING AND COMSUMER
FRAUD.

20 1 SPENT MY TIME
DOIMG THINGS THAT
ARE BOTH TMPORTANT
AND LEGAL, WHILE
HOPIMNG YOU LJOULDNT
FIRE ME FOR IT.

LUHOA, LUHAT JUST
HAPPEMED? TS IT MY
IMAGINATION, OR DID
I JUST WIN THIS

CONVERSATLIONY

ram OF

IT LAS MY
TMAGIMNATION,

[

Y
:

)




OUR. GRAPHICS DERPART —
MENT IS TOO BUSY TO
HELP ME AMD LIONT
APPROVE CQUTSIDE
SERVICES.

i

THEYRE FORCIMNG
ME TO FAIL 50 THEY
CAM JUSTIFY A BIGGER
BUDGET MEXT YEAR.

)

W0 o008 Scon Adama, inc. /il by UFS, Inc.

IF ¥YOU NEED ME, TLL
BE IN MY CUBICLE
TRYING TO TMAGINE
LHAT FUTILITY
DOESNT FEEL LIKE,

U
THAT'S LIKE BEING ¢
HOWJ WOULD YOU LIKE ¢ 1 SURRENDER
TO BE IN CHARGE OF THE THE BIGGESTRIND (| BOIT — ~ “3o'mye
LEGACY SYSTEMS? IN TH&EE%MPGET 3 © BACTERIA.
) | |
g
2 R
a |
1 WORRY THAT BEING | wavoo vour
ASSIGNED TO WORK ON | [rpic HAVE MY WORD 1| Assurances make
THE LEGACY SYSTEMS APPEAR LESS VALUSBLE 3| ME FEEL WJORSE?
WILL MAKE ME AFPEAR THAN YOU ARE NOW. |5
LESS VALUABLE IN S e
THE FUTURE.
= 3 DRESS CODE
Sy . 15 ‘TRDLL .
§
I A 1|
3




LJALLY, LUHERE DO
YOU THIMK YOURE
GOINGT &
P

ITS OMLY
FOUR O°'CLOCK.

WHAT A STRAMGE
THIMNG TO SAY.

|
{DID ANYONE CARE Hf.}u]

MANY HOURS A LIEEK
BEETHOVEM LJORKED?

£ g

©p00E Scott Adams, Inc. THst by UFS, bno.

GENIUS CANT
BE SCHEDULED.

[ \

TUDGE ME BY MY
ACCOMPLISHMENTS,
MOT THE MUMBER OF

HOURS I SPEND AT
THE OFFICE.

B E

((OKAY, FINE. )

WHAT DID YOU J

ACCOMPLISH TODAY?

Y

RS

HOW TO BE A BETTER

I JUST TAUGHT “YOU
MANAGER,

AT

WHATT DID You
THINE IT WAS GOING
TO HAPPEN O ITS
Ol

‘W




| IS IT MY |
IMAGIMATION OR
AM T DOING YOUR
JOB, PLUS MINE?

THAT'S NOT YOUR |
IMAGINATION,
ASOK.

ONCE A WEEK, T E-MAIL
?I.L"I‘"hf&'-% m" '-E E-_ OUR POINTY—HAIRED
BOSS AND ASKE HIM
. E \{
-
1 MAKE THE QUESTION HELL SPEND THE

80 COMPLICATED THAT
IT HURTS HIS BRATM.

REST OF THE LJEEK
AVOIDING ME 50 HE
DOESN'T WEED TO
THIME ABOUT IT.

MEANLHILE HE SEEKS
OUT TEAM PLAYERS
AMD HAMMERS THEM
LWJITH NEW PROTECTS.

EXPERIEMCE
IS A FORM
OF EVIL?




.
T'M TENSE BECAUSE BEING WORTHLESS  |¢| | .o+ NOW YOURE
THE COMPANY IS AT WORK IS ONLY HARD 3| onv Tiyag MAKING ME
DOLUNSIZING AMD FOR THE FIRST TEM i| WoRTH- MOSTALGIC
I HAVE NO PROTECT. YEARS, AFTER THAT, |2 oy FOR MY
ITS A LIFESTYLE. £ OLD DENIAL
) f PHASE.
Tl i (@
IMN MY SPARE YOUR IDEA IS S0 I CANT
TIME I CAME UP GOOD THAT IT MAKES YOURE LET YOU
WITH AN IDEA FOR ALL THE LIORK I DID WELCOME. LEAVE THIS
YOUR PROTECT. FOR THE PAST YEAR A T
MISERABLE MISTAKE. |

59T 03000 Scott Adama, ine SDEL by UFS, .

I, ALIVE.

I DIDNT HAVE
ANYTHING USEFUL
TO SAY SO I MADE

THIS PIE CHART.

&

|
L8

IT MUST
QOOH! BE TRUE
r BECAUSE
]l OOQHl IT'E PIE.
\

@

3TN 03009 Scom Adsra, Inc /DL By UFS, it

Sy
THAT
fﬁolm I PLEDGE

MY LIFE
wEL T AND MY
o —~— FORTUNE
T TO THE PIE!
N




ONCE AGAIM,
WALLY, YOU HAVE
ACCOMPLISHED
MOTHIMG THIS
QUARTER,

LWIHAT ABOUT THAT
BILLION DOLLAR
COST-SAVING IDEA
1 HAD?

N

|

YOUR IDEA LJOULD
OMLY SAVE OME
DOLLAR PER YEAR,

2007 Scoll Adems, bnc /Dl by UFS. Inc

EXACTLY. IM A
BILLION YEARS,
THATS & BILLION
DOLLARS,

THE COMPANY LJONT
BE IM BUSIMESS THAT
LONG.

RATISE ARE LJE LOOKING

S0, WHAT KIND OF
AT HERE?

[kl

[ HE GAVE |

LWJHY NOT? DO YOU
ENOL) SOMETHING
I DONT EMOLT

YOU A
BILLION
DOLLAR
RAISE?




MY PROTECT IS

UNFUNDED, JUST
THE LAY T LIKE IT.

I SPEMD MY ENTIRE

DAY FORLWIARDING
FUNMNY E-MAILS AND

LUBRICATING MY
BOWJELS WITH COFFEE.

" &

|~

200 Scolt Adarma, i /DEL by UFS, Inc.

LL 2]

ALLOL
ME TO
EXPLAIN  DETTER
MAKE 1T
SOME-— FAST!
THING. . .

F
I'LL MEVER YOU NEED CAMN T HIRE MORE g TME&@&&R{%&EP -
BE ABLE TO PROGRAMMERS?

FINISH MY 10 TRKE Sl | THE FATLURE?
PROJECT ON SHIP NO. &“‘R'""-‘ g
TIME. : . ] DON'T BE
CAM I REDUCE | [ {
s | THE NUMBER, r"“‘/::-—-f 3 GREEDY.
e, OF FEATURES? 1'——1% Y
R —T‘ Nﬂ. / g b II"«.
I - p
0 e fﬁ:

I COULDN'T DO ANY
LJORK THIS LJEEK
BECAUSE MY PROJECT
DOESNT HAVE A
CHARGE CODE.

f

THE CHARGEBACK GROUP
LJON'T ANSLWJER MY
E-MAILS. AND OUR

ETHICS RULES FORBID
ME FROM USING A
FALSE CODE.

e o3 Scom Adess, bne DL by UFS, It

IT'S ANOTHER
FATLURE OF MAN—
AGEMENT, BUT I

KNOL) YOU CAN DO
BETTER MNEXT WIEEK.




LJE CAN OMLY
AFFORD TO FIX THE
HIGH-FRIORITY
BUGS.

[

B

IF WJE DONT FIX
100% OF THE BUGS,
THE SOFTWARE WJILL
BE 100% USELESS.

&332 cH0Soott Adama, I /it by UFS, Inc.

S0 OUR
PLAN IS
TO FAIL?

MORE
SLOLJLY.

|
I PROGRAMMED MY THEYRE ALL YES OR g] SHOULD I
INSTAMT-MESSAGING MO QUESTIONS S0 HE'LL |z] ROTATE THE
SOFTLWARE TO SEND HAVE THE ILLUSION E DOMATIN
RANDOM QUESTIONS OF MANAGING ME. 2] PROTOCOLS
TO OUR BOSS EVERY £l SO THEY
HOUR, 5 LEAR OUT il
EVEMLY? YES 1
3 2
g
£
5
£
OUR WP OF SALES 1S THE GOAL TO & LUHY ARE
ASKS THAT YOU REDUCE THE TIMELI- E. YOU LIKE SHOULD
ANSLJER CUSTOMER MESS OF MY ANSWERS |s THIS? I TELL
QUESTIONS THROUGH OR JUST TO FILTER QUT |2 ' You OR
THE SALES REPS, NOT THE ACCURACY? E THE SALES
DIRECTLY. § REPS?
] 3
A g
N :
T
ﬁ L i




( HOLS MUCH WILL IT IT WILL COsT
COST TO DEVELOP OUR WHATEVER YOU PUT
NEXT GENERATION IM THE BUDGET.

ASK FOR THE BIGGEST
MUMBER YOU THINK
WILL GET APPROVED.

& 2007 Bocoth Adams, Inc. Tist. by UFSL Inc.

IF WE GET A LOT IF LJE DON'T GET MUCH
OF MONEY WJE CAN MONEY WJE CAN BUILD
BUILD SOMETHING SOMETHIMNG LAME, AND

COMPENSATE FOR THE
LACK OF QUALITY BY
LYIMG MORE VIGOR—

I 1 REMEMBER A

TLL ATH LOLS .
50 I DONT GET TIME WHEN THI
A e A
ET MEETING. LJOULD HAUNT ME,

\




THE SUCCESSFUL
LJORE—AVOIDER
COMBIMES A FAKE
EAGERMESS TO HELP
WIITH JUST A HINT
OF LIKELY FAILURE.

LWJALLY, NO PROBLEM!
IMNEED  UNLESS MY
LOAD COMPUTER
CALCS KEEPS CRASHIMG
IMN AN LIKE IT DID
HOUR.  ALL MORMIMG,

BE0Y 02000 Sc0l Adama, bne fD8SL by UFS, Inc.

TLL I AM

ASK  BEGGING
SOME—  YoU TO
ONE LET ME
ELSE. HELP!

W

IF I DONT HAVE
ENOUGH TIME TO DO
THINGS RIGHT.
SHOULD I JUST 0O
NOTHING?

OR DO YOU PREFER
THAT I MISS
DEADLIMES. OR DO
SHODDY WORK, OR
FRAY FOR DIVIME
INTERVENTION?

(

E209 o200 %00t Adama, Ins /Disl by UFS, Inc.

I WANT
EVERY —
THING — ~an 1 BUY
FAST AND
PERFECT. A PRAYER
RUG?

\

I SPENT THE FIRST
PART OF THE WJEEK
IMSTALLING CUR
MELJ PRODUCTIVITY
SOFTUWARE.

THEM T USED THE
REST OF THE LJEEK
TRYIMG TO MAKE IT
INTERFACE WITH CUR
TIME REPORTING
SYSTEM.

B

B-2% 07 03009 Soo Adssa, ine FD6EL by UFS, ins

S0 FAR ALL IT CAN
DO IS TELL ME HOLWJ
MUCH TIME I™
LWIASTING IN THIS
MEETING.




|I’
N

STIR THE S0OUP. F

ITS TIME TO

YOU KMOLJ H'Dl.n.l

SOMETIMES vOU

CANT FIND THINGE
IN Y-DUF. OFFICE?

700 mlmmmwwn Ine.

THAT ONLY
HAPPENS ON
DAYS LIHEMN
TED HAS
BEEMN IM THE
BUILDING.

AND I THIME HE
LWAS WEARING A
MNELJ SOCK THE
OTHER DAY. HAVE
OU EVER LOST

e A SOCK?

HE'S BEEN IN
MY HOUSE?!
|

EITHER THAT OR
YOUR LIFE AND
TED HAVE SOME

SORT OF
ARRAMGEMENT.

\

IT MAKES
MY LACK OF
ACCOMP—

LISHMENTS
SEEM UNIM -
PORTANT.




HOW DID THE
IMDUSTRY STANDARDS
MEETING GOF

/

DID YOU CONVINCE
83 COMPANIES TO
ADOPT STANDARDS
THAT BENEFIT OMNLY US
LJHILE DOOMING THE
EMTIRE INDUSTRY IN

9399 2001500 Adsers, IncrDist. by UFS, Inc.

OR ARE YOU
A COMPLETE
FATLURE?

n/

CHOICES

CANT
HEAR
THOSE

AGAIN?

L7
5

I/__/ N R e w

I HAVE TMVESTED ALL

OF MY SELF-ESTEEM

IM THIS POWERPOINT
PRESENTATION.
e

g

Tt Wt T
IT IS ALL THAT I\)
AM AND ALL THAT ¢
I LWILL BE IT IS P\j
DIGITAL RECKONIMNG

S,

41407 ©20015c00 Adsewas, Inc iDist. by UFS, Inc,

DID THEY
CATCH THE
CHIMP LUHO
MADE YOUR

SLIDES?

Olal.
Ol
Olal.

i

I DID NO LJORK
THIS LJEEK BECAUSE
I JUDGED THE USERS
SPECIFICATIONS TO

BE IMADEQUATE.

SHOULD T COMNTIMUE
TO DO MOTHING OR
DO YOU PREFER I USE
INCOMPLETE SPECS TO
PRODUCE USELESS
DESIGMS?

3y ©2000 Scolt Adsma, s fTHet. by UIFS, Inc.

THE NEXT THIMG
YOU HEAR IS SOME—
THIMG CALLED
LEADERSHIP.




YOURE PAYING
CONTRACTORS TO DO
LWORK THAT I COULD DO
IF T WERENT ALLJAYS
IMN UNPRODUCTIVE
Y, MEETINGS.

| \i%

YOU COULD HIRE
TEMPS TO ATTEND THE
UNMPRODUCTIVE MEET -

IMGS FOR ME, AND FIRE
THE MORE EXPENSIVE
CONTRACTORS.

\

T3S0 o2 Scon Adsers, IncrDist. by UFS, Inc.,

LIHY DONT 1
UNDERSTAND
LJHAT YOU
JUST SAID?

BECAUSE
IT MADE
SENSET

CATBERT: EVIL DIRECTOR
OF HUMAN RESOURCES

ACCORDING TO YOUR

SKILLS INVEMTORY,

THE ONLY THING YOU
ARE GOOD AT

... DIVERTING
ATTENTION FROM
YOUR OLJM LACK OF

VALUE.

009 ©20075c0i Adama, ko flNst. by UFS, Inc.

IS IT JUST ME, OR
IS THERE A DEADLY
GAS LEAK TN THE
BUILDING?

CARCL, ID LIKE
TO TALK TO You
ABOUT YOUR
CAREER GOALS.

MY CAREER GOAL IS
TO TAKE OVER THE
DEPARTMENT BY
TRICKIMG YOU INTO
A FATAL ACCIDENT,
THEM TELLIMG EVERY -
OME YOU'RE JUST
LJORKIMNG FROM HOME

MIF0Y ©2000 5coi Adsma, s fDNet. by IIFS, Inc.

THATS 20 YOURE
NOT SAYING 1
RIGHT. SHOULD SET

MY GOALS
) LOow?
S (
\

&




LJALLY, T NEED YOU
TO DO AN TNVENTORY
IN OUR LUAREHOUSES.

IT SHOULD TAKE ABOUT
B MONTH.

HYPOTHETICALLY,
LJOULD ANYONE
KNOL) THE DIFFERENCE
IF I JUST MADE UP
THE NUMBERS?

(

000 e 200vScott Adama, nc./Dist. by UFS, Inc,

DREAM
JOB!
\I/

LJALLY, ARE
Y0OU DOME
WITH vouR.  T'LL BE
PROJECT DONE
YET? NEXT

"

YOUVE SATD,"MEXT
LJEEK"FOR SEVEN LJEEKS
IM A RO LUHAT MAKES
YOU THINK I™ GOING

TO BELIEVE IT THIS

D0 e 200 Soott Adama, Inc.Dist by LIRS, ine.

THE FIRST
SIX TIMES?

GAAA! T FEEL A SUDDEN
PAMNG OF CARING ABOUT
THE QUALITY OF MY
LJORK!

[\

o

14130 0200 Scon Adame. Inc./Dist. by UFS, Inc.

oIk

¥OU BUT ID BETTER

KTILL
IT?
f

I THINK SO,
ROLL A DONUT

IM FRONT OF
THE CAVE. =

.
v




I MEED YOU TO WRITE
A LHITE PAPER FOR AN
INDUSTRY TRADE
ASSOCTATION.

FIME. BUT THAT
LWJILL LEAVE ME WITH
LESS TIME TO LIORK
ON MY PROJECT.

DO THE TRADE
ASSOCIATION STUFF
DURIMG YOUR UM-—
FRODUCTIVE TIME.

MY "UNPRODUCTIVE
TIME"?

\

[ WHAT EXACTLY IS J

|1
(]|

IT GOES BY MANY
MAMES, TMCLUDING
SLEEP, LEISURE
AMD HEALTHY
LIFESTYLE.

=
f IF I DO LESS OF THOSE
THIMGS IT WILL REDUCE
THE QUALTTY OF MY
LIFE BELOLJ THE POINT
AT LIHICH GOOD HYGIENE
HAS ANY UTILITY.

-

I DONT WANT TO
MAKE OUT LWITTH YouL
I TUST LJANT YOU TO
LJOREK HARDER FOR MO
EXTRA MONEY,

I SPEND TOO MUCH
TIME EXPLAINING
THE OBVIOUS.




LJALLY, LUHEN YOU
DOMT GIVE 100%, ITS
UNFATIR TO YOUR
CO-LJORKERS LIHD HAVE
TO PICK UP THE SLACK.

ACTUALLY, T™M
FRETTY SURE THEY
LIKE HAVIMG LESS
COMPETITION FOR

RAISES

\

1340 200 Soatt Adama, bne /D8SL by UFS, Inc.

THERE'S
MO BUDGET

FOR RAISES MENTION
THIS YEAR. TH#:ETD

OTHERS

|

YEAH, T
LJOULDNT

LETS IMPLEMENT
CLOUD COMPUTING SO
I HAVE SOMETHING TO
TALE ABOUT AT THE
EXECUTIVE MEETING. [

TELL THEM LJERE
EVALUATING IT. THAT
LJAaY NEITHER OF Us
MEEDS TO DO ANY
REAL LJORK.

(

i€

JEDT £2009Scon Adama, e Dial. by UFS, Inc.

ILIKE
IT LIHEN
YOU DO

REAL

LJORK.

SORRY, T

THOUGHT
YOU WERE
LEADING BY

EXAMPLE.

MORGAMN: THE MAMN WITTH
NO COMMUNICATION
SKILLS

THEY DECIDED TO
DO OPTION ONE.

LJHD IS "THEY"? LHAT
IS OPTION ONE? AND
ARE THEY TESTING OR
IMPLEMENTING?

12300 2000 Seol Adss, Inc /DisL by UFS, lne

YOU JUST EARMED
YOURSELF A CREEPY
STARE UNTIL THE
TOPIC CHANGES.

OKAY,
MOVING




COULD YOU MAKE
THESE CHAMGES IM
THE DATABASE? IT

LJTILL OMNLY TAKE
FIVE MINUTES,

ARE YOU PLANNIMG i OR. ARE YOU S0
TO SPEND TEN E] | INCOMPETENT THAT
mﬁu;rga E’éﬁ}#lﬁggg E B FIVE-MINUTE TASK
i R, 3 WJILL TAKE AN HOUR?
THIS TASK? H
&
£l
DR ARE YOU LIMITED OR ARE YOU THE
BY COMPANY POLICY AGREEABLE BUT
BECAUSE YOURE A UNORGANIZED TYPE
FECKLESS LUASTE OF LJHO LITLL SAY YES,
CARBON? LOSE MY NOTE, AND

FORGET LWHO ASKED?

T LJAS PLANNING TO

EXPERIEMCE IS
pr e | R

LJORD FOR LOSING
REFUSE TO CHANGE MY HOPE

9 POSITION EVEN AFTER
YOU GIVE ME GOOD

/)

-




DO YOU PREFER
THAT I SPEND THE
DAY PLANNING, WHICH
DOESN'T LOOK LIKE
LJORK?

o

ILIE!J i

OR SHOULD I PLUNGE
IMTO MY PROJECT
WITH AGGRESSIVE

RANDOMMNESS?

1RO ey Soon Adama, ez /Dist. by UFS, Inc.

HE TOLD e

YO T poESNT
% KNOW IT
| YET

T )

ASK MORGAN LUHAT

TYPE OF MATERIALS

HE RECOMMENDS LIE

SHOULD USE FOR THE
CASE.

MORGAM HAS NO
COMMUNICATION
SKILLS. EVERYTHING
HE KNOLJS TS LOCKED
IM HIS SKULL AND LJILL
NEVER COME OUT.

1280 e 200A Scott Adama, Inc./Dst. by UFS, inc

IS THIS GOING TO
LOCK LIKE MY FAULTY

./ OUITTER
- 24

S y :
| == 31}
i |
g
MAYBE SOMEONE CAN THE ONLY PEOPLE WHO |
HELP YOU QUANTIFY CAN QUANTIFY THE  |2| MAYBE LU TET
THE VALUE OF YOUR VALUE OF RESEARCH ARE |3 | COULD HIRE TURNS
RESEARCH AND DEVEL— LIARS AND MORONS,  [ef A CONSUL- A LIAR
OPMENT WORK. £ & INTO A
) E ) THIEF.
J -
\, il A T
§




MY INSOLENCE SAFETY
ZOME HAS EXPANDED.

YOU HAVE MO BUDGET
TO GIVE ME A RAISE, SO

I HAVE NO POTENTIAL
GAIM FROM ACTING

PROFESSLONALLY.

)

300 Eooll Admma, e /Tisl. by UFE, Ino

ITS & MEASURE
OF HOWJ RUDE T CAN
BE WITHOUT FEAR OF
CONSEQUENCES.

AMD IT WOULD BE
IMCOMVEMNIENT FOR
YOU TO FIRE A HIGHLY
EXPERIEMCED EMGIMEER
AMD TRY TO BRING A
MNELJ ONE UP TO SPEED.

S0 FROM NOL) ON,
LJHEMN YOU ASK ME
TO DO SOMETHIMG
STUPLD, WHICH IS
MOST OF THE TIME. ..

T'LL ROLL MY EYES,
MAKE A DISMISSIVE
GRUNT AND DO THIS

DANCE.

HEY WALLA—-WALLA
WALLA! BOOPITA
BOOPITA BOOPITA!

sl

|

YOU FIMALLY
RATSED MY MORALE.
GOOD LIORE OM THAT.

P



WALLY, T THE BIBLE
MNEED YOU gpvws "GoOOD
TO WORK  THINGS
WITHA  comMe TO

SENSE OF  |yATT "

URGEMCY. i

\)

S0 IT'S BASICALLY
YOU AGAINST GOD.
LET ME KNOLJ LUHEN
¥OU TWO GET IT
SORTED OUT.

|
\

0 &30 Scott Adama, he FDSSL by UIFS, Inc.

REALL™Y?

I SYMCH—
THERE LJAS
THUNDER  RONIZE MY

LJHEN HE EXCUSES TO

WEATHER
DOUBTED
YGU?) FORECASTS.

LET'S SCHEDULE A
SCENARTIO-BASED
ROUNDTABLE DISCUS-
SIOMN ABOUT OUR
ENTERPRISE PROTECT

MANAGEMENT.

LJELL USE OUR IMFRA—
STRUCTURE SURVEY
TOOL TO ARCHITECT A
RISK-BASED TIERING
SYSTEM.

PR R0 Scott Adama, iec /THal. by UFS, Inc.

THAT 't
ALMOST TEMPTED
MEANT TO STOP
SOME - ACTING
THING. RANDOMLY.

ABMOTHER
DIVISION Lf"?_om
NEEDS Youmr WIL
MY LJORK
HELP FOR A M YO8
SIX-MONTH
PROJECT.

YOU'LL KEEP DOING
THIS JOB TOO, BUT
ONLY THE THIMNGS
THAT MATTER.

11540 &30 Soom Adasn, ine DL by UFS, s

HOLJ LONG HAVE T BEEN
DOING THIMGS THAT
DONT MATTERT




1
OUR CEQ ASKED EACH

HIS GROUP'S FUNCTION

MANAGER TO DESCRIBE
ON OME SLIDE.

CAN FIT ALL OF QUR

VARIOUS FUNCTIONS
OM OME POWERPOIMT
SLIDE.

)4

T DON'T SEE HOW T ]

YOU COULD SAY, “LIE
SPEMD ALL OF OUR
TIME TRYIMG TO
CONVINCE OTHERS

THAT WE HAVE VALUE."

| S

& 3010 Sootl Adsms, Inc. Tt by UFS, bna,

SOMETIMES
LJE ALSO
ARGUE ABOUT
LHAT LJE DO,

THAT'S JUST WHAT
WERE DOING RIGHT
NOLL TOMORROL
WELL BE DOING
SOMETHIMNG TOTALLY

USEFUL.

 odiy

MAYBE YOU COULD
ADD A FOOTMOTE TO
THE SLIDE THAT SAYS,
"LJE DREAM OF SOMEDAY
BEIMG PRODUCTIVE™

OR YOU COULD
EXAGGERATE OUR
ACCOMPLISHMENTS
TO CREATE A MIS—
LEADING SEMSE OF
OUR POTEMTIAL.

WE GOT
PAID FOR
PLANNING
TOLIE TO

HAWVE LJE
ACCOMP—
LISHED
LATELY?




MAMAGEMENT CAMCELS
IT FOR BUDGET REASONS,

340 o200 Bcon Adem. Inc.fDist. by UFS, Inc

I WILL GLADLY RUSH .i I'M STILL ©QOPS. YOU
AND TLL NEED TO MEET YOUR ; LWITHIN USUALLY
THAT BY THE ARBITRARY DEADLINE HEARIMG SCURRY
END OF DAY, SO MY LWORK CAM SIT ; DISTAMCE. ALJAY
| IM YOUR E—MATL INBOX |£ \ FASTER.
! UMTIL NEXT LJEEK, g = If
- : ﬁu \
il | 1
% H :
| !
prak) il 2 :
THE MATH CLEARLY IT'S EMBARRASSING SHOULD
SHOWJS THAT OUR TO CAMCEL A PROTECT 1 STOP vOU
PROTECT WONT LJORK, IN THE MIDDLE. LETS BUYTING SHOULD
EVEN IF WE DO EVERY— ACT DUMB AND HOPE STUFF?  BUY TWICE
THING RIGHT. SOMEONE IN UPPER . AS MUCH.

EVERY TIME I UPDATE
MY SOFTWARE, IT
TELLS ME T HAVE TO
REBOOT.

AMD EVERY TIME I
REBOOT, I GET ANMOTHER
MESSAGE TO UPDATE
SOMETHING ELSE. ITS
ALL TWVE BEEN DOING
SIMNCE OCTOBER.

TFT0 eh0 Seom Admms, Inc/Dist. by UFS. Inc.

BUT YOuU
LJORKED IM
SEPTEMBER,

RIGHTY

I ADMIRE




LWALLY, DID
YOU FIMISH
THE WENMDOR
COMPARTSON?

'™ PROUD
TOSAY T
DID NOT.

YOU TOLD ME TO
FOCUS OM MY HIGHEST
PRIORITIES, AND THAT
LIASNT OME OF THEM.

\

& )10 Scoft Adama, Inc. AHsl by UFS, Ing

CAM I EXPECT
IT?e

LOGICALLY,
THAT LIOULD

BE NEVER.

IF THAT TASK EVER
GECAME THE MOST
IMPORTANT THING
I LWAS DOING, YOUD
ELIMINATE MY
POSITION.

BUT AT LEAST YOURE
GETTING THE HIGH
PRIOARITY STUFF DONE,
RIGHT?

30

50 FAR,ITS
TAKING ALL OF
MY ENERGY TO

AVOID DOIMG THE
Lo PRIORITIES.

‘B




[DILBERT. WHAT DID

YOU ACCOMPLISH
THIS WEEK?

/.

I DOUBLED MY
SALES ANMD MADE
THE COVER OF
TIME MAGAZINE.

00 Secdi Adama, Ine, Tiel by UFS, inc.

FOR & MOMENT
THERE T CONFUSED MY
ENTREPREMEURTAL
FANTASY LIFE WITH
MY REAL JOB.

I RUN A PARALLEL
CAREER IM MY MIND.
IN THAT WORLD,
I™ THE FOUMDER OF
A HOT START-UP.

BUT TO AMSLWER YOUR
ORIGIMAL QUESTION,

THIS WEEK T MADE
SOME POLJERPOINT
SLIDES THAT HAVE
MO PARTICULAR USE

FE L)

IT KEEPS MY BRAIN
FROM FULLY REALTZIMNG
THE HORROR OF MY
ACTUAL CAREER AND
TRYING TO KILL THE
REST OF MY BODY.

W

GAAA! MY BRAIN
IS TRYING TO KILL
THE REST OF MY
BODY!
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